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November 25, 2013
Attention: Court of Appeals
Subject: Order of Dismissal Docket No. 13-ALJ-22-0288-AP

To Whom This May Concern:

I have read Rules 203-268 as instructed by your office and has sent what I feel is the correct
correspondence to successfully get my appeal going. IFby any chance this is incorrect and
more is needed please feel free to call me at 864-483-2446. Your attention to this matter is
highly appreciated and [ would like to thank you in advance.

Sincerely,

Portara Chapped Lo

Barbara Chappelle
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(A Where to File. Appeals from a decision of the Public Service
Commission setting public utility rates pursuant to Title 58 of the South
Carolina Code of Laws shall be filed with the Clerk of the Supreme
Court. Unless otherwise required by statute, all other appeals from
administrative tribunals shall be filed with the Clerk of the Court of
Appeals.

(B) When and What to File. The notice of appeal shall be filed with the
clerk of the appellate court within the time required to serve the notice of
appeal under Rule 203(b)(6). The notice filed with the appellate court
shall be accompanied by the following:

(i) Proof of service showing that the notice has been served
on the agency, the administrative law court (if it has been
involved in the case), and all parties of record;

(i) A copy of the decision(s) to be challenged on appeal; and

(iii) A filing fee as set by order of the Supreme Court;[3] this
fee is not required for criminal appeals or appeals by the

State of South Carolina or its departments or agencies.

(3) Effect of Failure to Timely File. If the notice of appeal is not timely filed or the
filing fee is not paid in full, the appeal shall be dismissed, and shall not be
reinstated except as provided by Rule 260.

(e) Form and Content. The notice of appeal shall be substantially in the form designated in

the Appendix to these Rules.

(1) Appeals from the Circuit Court, Family Court and Probate Court. In
appeals from lower courts, the notice of appeal shall contain the following
information:

(A) The name of the court, judge, and county from which the appeal is
taken.

(B) The docket number of the case in the lower court.

(C) The date of the order, judgment, or sentence from which the appeal
is taken; and if appropriate for the determination of the timeliness of the
appeal, a statement of when the appealing party received notice of the
order or judgment from which the appeal is taken, or, if a cross-appeal,
when the respondent received appellant’'s notice of appeal.

(D) The name of the party taking the appeal.
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(E) The names, mailing addresses, and telephone numbers of all

attorneys of record and the names of the party or parties represent%ﬂn@ouﬂ of [.\ppeals

each.

http://www.sccourts.org/courtReg/displayRule.cfim?ruleID=203.0&amp;subRuleID=&am... 11/18/2013



November 12,2013

Attention: Honorable Ralph King Anderson 11l

Subject: Reconsideration Letter
Docket No. 13-ALJ-22-0288-AP

Dear Judge Anderson,

In pursuit of obtaining my employment benefits, I truly believed that I had submitted all
documentation that was needed. I very much thought my case was being reviewed for a final
decision by the courts. Unfortunately I was incorrect and absent of a briefing in which I had
to receive literature on for an explanation. It's very much similar to the same letter I

submitted to all parties. Due to the fact that I am inexperienced with no legal advice and
unaware of court proceeding I hope and pray that my case could and would be reconsidered.
[ have attached what I believe to be a briefing. If you have any questions, concerns,or a
need for any correspondence please feel free to reach me at 864-483-2446. I thank you in
advance for your attention to this matter and it is highly appreciated.

Sincerely,

Lovlara &LW&U;

Barbara Chappelle



November 12,2013

Attention: Honorable Ralph King Anderson lil
Subject: Briefing

Dear SC Administrative Law Court,

This case is based upon if [ voluntary quit my job or if [ was terminated. The facts of this
case is plain and very clear. I contracted pneumonia from the employer patient that [ cared
for as a part of my job description. I would mention his name but I would not be in
compliance with the HIPPA laws. I can tell you he was hospitilized for a week as well as I.
All policies and procedures was followed as in calling and informing my supervisor
Deborah Young that I was presently in the emergency room and in the process of being
admitted. Her response was okay keep me updated, that much we both agree on. The
dispute is her letter that was submitted not on company letter head indicating that I had not
returned any calls. This is absolutely incorrect, in fact I was leaving Deborah the messages
and she refused to return my calls. The fact of the matter is I was hired to work every other

weekend for Greenville County Disabilities and Special Needs as a part time employee with
no medical benefits. If the time cards were to be submitted they will clearly show I worked
forty to sixty hours weekly. Contrary to the thirty two hours a month 1 was hired to work.
Deborah Young my supervisor or an human resource representive would call me day or
night to send me where a need was to be filled. This surely indicates that communcation had
never been as issue. To assume that I quit my job is unacceptable. [ was a role model
employee, no discplinary actions, write ups or attendance issues and was always available
when needed. It would have made no sense to quit my job I truly enjoyed caring for the
people. [ had no reason to feel that my job was in jeopardy. Once released from the hospital
I made the necessary calls to secure my job and left several detailed messages with Deborah
Young indicating what the doctor instructions were and what was required. Needless to say
she never returned a call to express concern or controversy, as if my job was even in
question. The termination letter I received was huge blow. I was a diligent, comitted
employee up until my hospitalization with pneumonia not to mention the 18,000 unpaid
hospital bill. The opposition to my benefits is unbelievable. Pneumonia is a serious illness
and should not be taken lightly. I fee! as though because of my extended hospital stay I had
become an liability verses an asset. And without warning terminated me in hopes I would

-just.go.away. [.feel-strongly about-my-case and-how-it is-and-has-been-handled--I have been
pursuing my employment benefits since December 7, 2012. I'm a year into this and have
hopes of the truth being revealed and I'm compensated fairly with my own monies. I thank
you for your time it is highly appreciated. If you need to reach me for any inquires or
concerns please feel free to call me @ 864-483-2446.

Sipcerely,

ax fura Cappet e
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