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STATEMENT OF THE ISSUES ON APPEAL

I Whether or not the Appellant failed to exhaust administrative remedies with the
Respondent in accordance with the requirements of the Act

I1. Even if Appellant had failed to exhaust his administrative remedies the Respondent.
by its own actions, constructively waived the time line under consideration and it is,
therefore, estopped from barring the Appellant from a hearing on the merits of the
case

STATEMENT OF THE CASE

Appellant was terminated fromremployment with the Clarendon County Division of
the South Carolina Department of Social Services (DSS) on June 3, 2014, The termination
letter was uhand-delivered over the signature of Robin H. Layton, Interim Director of
Clarendon County, and the last paragraph stated: “You may contact the Office of Human
Resource Management at (803) 898-73:15 regarding your possible grievance rights.” (Robin
H. Layton’s Letter dated June 3, 2014) .

Appellant retained counsel andé by letter dated June 12, 2014, Appellant’s attorney
advised Ms. Layton that he representedb the Appellant and stated: “Pursuant to § 600 of the
South Carolina Department of Social Services grievance procedure, I desire to grieve the
termination handed down on June 3, 2014. Please advise as to.date and time as to any
proceedings.” (Dwight C. Moore'’s Lettér dated June 12, 2014)

Appellant’s DSS Form 1449 w.';ls transmitted under cover of a letter dated June 20,
2014, sent by United States Postal Service (USPS), facsimile and e-mail addressed to Ms. B.
Gienise Elmore, Employee Relations D:irector of Respondent’s Office of Human Resources,

by Crystal Stokes, Paralegal to Appellant’s counsel, with the following message:
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Dear Ms. Elmore:

Please find enclosed the DSS Form 1449 which you requested in the above-
referenced matter. Please let me know if there is anything further required
from us at this time. ... '

The DSS Form 1449 was signed by Appellant and dated June 20, 2014. (Fax Report,
Fax Cover Sheet, and Crystal C. Stokes’ Letter, and DSS Form 1449, all dated June 20,
2014)

Respondent’s Director of Human Resource Management, Funneaser “Neisie” Jacobs
sent a letter dated June 25, 2014, by postal service and e-mail addressed to Ms. Robin Holly
Layton, County Director, Clarendon County DSS, and to Mr. William Chapman, 214 Lantern
Lane, Manning, SC 29102, the pertinent part of which stated:

Dear Mr. Chapman and Ms. Layton:

Per policy, the grievance for Mr. Chapman will be forwarded to the

Reviewer or Designee to initiate Step Two of the grievance process.

Voluntary mediation has failed at this time; however, the option remains

open for both parties for the duration of the Agency grievance process.

In accordance with Chapter 6 (606), Procedure to File a Grievance, Step

One, the grievance has been assigned to grievance reviewer, Ms. Leigh

Bolick, Director of Child Care Service. Please send documents concerning

this grievance to the reviewer by Wednesday, July 9, 2014 at the following
address:

Ms. Leigh Bolick, Director of Child Care Service
Department of Social Services,

Post Office Box 1520

Columbia, South Carolina 29202-1520

i

1
The letter bears a “cc” notation to Mr. William Smith, Esq., DSS Office of General Counsel,
and Moore Law Firm, LLC, Attn: Crystal Stokes, Paralegal. (Funneaser “Neisie” Jacobs’

Letter dated June 25, 2014)
By letter dated July 7, 2014, and received by Appellant’s Counsel on July 9, 2014,

Funneaser “Neisie” Jacobs, the Director of Human Resources Management Division, E-
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mailed and sent by USPS a letter to Ms. Leigh Bolick, Director of Child Care Services,
enclosing the Grievance and Appeal forms for Mr. Chapman and giving the instructions and
procedure for handling Appellant’s grievance. The letter reflected “cc” to Appellant, Moore
Law Firm, LLC, Ms. Robin Layton, ’County Director, Clarendon County DSS, and Mr.
William Smith, Esq., DSS Office of Ge:neral Counsel. (Funneaser “Neisie” Jacobs’ Letter
dated July 7, 2014)

Ms. Amber Gillum, Acting State Director, addressed a letter dated July 25, 2014,
“sent via certified mail” to Mr. Wﬂliém Chapman, transmitting the Decision of the State
Director (DSS Form 1449-2, Grievance Decision Form). Ms. Gillum informed the Appellant
that he may appeal to the‘ State Employee Grievance Committee through the Director of
Human Resources at the Office of Human Resources and provided the street address. She
also advised him as follows: “This éppeal must be in writing and made within ten (10)
calendar days of receipt of this decisi:0n or within fifty-five (55) calendar days after the
grievance was filed with the Agency, whichever occurs later.” The letter contained a “cc”
notation to Robin Layton, County Diréctor, Clarendon County DSS, William Smith, Esq.,
Office of General Counsel, and Dwight C. Moore, Esq., Moore Law Firm, LLC. Appellant’s
counsel received the letter on July 29, 2:014. (Amber Gillum’s Letter and DSS Form 1449-2,

both dated July 25, 2014)
Appellant’s counsel wrote a létter on Moore Law Firm, L.L.C., letterhead dated
August 4, 2014, to the State Employee Grievance Commiittee, Director of Human Resources,
at the address furnished by Ms. Gillum. The pertinent part of the letter stated: “Please be
advised that pursuant to this letter, I WiSh to appeal the decision handed down by Ms. Gillum

| on or about July 25, 2014. Please refer all correspondence to the address indicated above.”




A “cc¢” notation indicated that copies of:E the letter were sent to Amber Gillum, SCDSS Acting
State Director and Robin Layton, Clailrendon County D9S County Director. (Dwight C.
Moore’s Letter dated August 4, 2014)

Carrie Coats, of the Alternativé Dispute Resolution Program, wrote a letter on SC
Budget And Control Board, Human REesources Division, letterhead dated August 5, 2014,
addressed to Appellant’s Counsel, stati;ng that “the enclosed form” was to be completed and
returned to their office at 8301 Parklanet Road, Suite A220, Columbia, South Carolina 29223,
within five (5) days of receipt. Counsei received the letter on August 6, 2014. No form was

enclosed. (Carrie Coats’ Letter dated Mugust 5, 2014)
|
On August 11, 2014, Ms. Carrie Coats transmitted the following message to

Appellant’s Counsel by fax. “

Mr. Moore,

Please find attached the State Appeal Form. My apologies for the oversight in
not including this last week. ,Please call 803-896-5300 if you have any
additional questions.

Form GC101, State Employee Grievance Procedure State Appeal Form was included in the

fax transmission. (Two-page Fax dated August 11, 2014, including Form GCI101-Revised

10-01-96 from Carrie Coats)

Appellant’s State Employee Grfevance Procedure State Appeal Form was completed
and the Form GC101 was returned. Appellant’s Counsel received a document entitled

‘ “Confirmation of State Appeal Form” dated August 11, 2014, which stated:

The Office of Human Resources has received your State Employee Grievance
Procedure State Appeal Form.: A request will be made to the employing
agency to send the documents relating to your appeal. All future
correspondence sent to the Human Resources Division should be copied to the
employing agency.
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If you have any questions, you may call the Human Resources Division at
(803) 896-5300.

(State Appeal Form Confirmation dated August 11, 2014)

The Final Decision of Mr. Samuel L. Wilkins, State Human Resources Director,
dated September 4, 2014, was received by Appellant’s Counsel on September 8, 2014. The

conclusion of the Human Resources Director was as follows:

Because Appellant failed to file a grievance with Respondent within
14 calendar days of the effective date of his termination, the State Human
Resources Director has determined that the appeal must be denied. Since
Appellant did not file a grievance with Respondent pursuant to time frames
established by the Act, he failed to exhaust his administrative remedies, and
the merits of the case were not reviewed.
This concludes the processing of the appeal.
(Final Decision of State Human Resourfces Director dated September 4, 2014) |
On September 18, 2014, Appellant filed and served his Request for Reconsideration |
of the Final Decision of the State Human Resources Director. On October 3, 2014, Counsel
for DSS filed and served the Agency’s Statement in Opposition to Appellant’s Request for
Reconsideration. By letter dated October 16, 2014, and received by Appellant on October
22, 2014, the State Human Resources Director advised Counsel for the Appellant and for
DSS that he was upholding his Final Decision of September 4, 2014. (Human Resources
Director Samuel L. Wilkins’ Letter dated October 16, 2014)
B Appellant filed Notice of Appeal in the South Carolina Administrative Law Court on
November 20, 2014. (Notice of Appeal to the SC ALC filed November 20, 2014) On June
16, 2015, Administrative Law Court Judge Carolyn C. Matthews issued her Final Order and

Decision in which she ordered that the Department’s (DSS) decision stands and that the

matter is concluded. (Final Order and Decision of ALC Judge Carolyn C. Matthews dated



June 16, 2015). Appellant filed Notice of Appeal in the South Carolina Court of Appeals on
July 20, 2015.

ARGUMENT
A. Respondent’s Statement of thé Case

First, Appellant strenuously objects to Respondent’s Statement of the Case in the

Brief of Respondent in which it adopts as its statement of the case paragraphs 1-6 of the
“Findings of Fact” set forth in the June 16, 2015, Final Order and Decision of the
Administrative Law Court. (Brief of R:espondent, p. 4) Furthermore, Respondent asserts as
follows: “To the extent that Appellant’s statement of the case is inconsistent with the
findings set forth by the Administrlative Law Court, Respondent contests any such
inconsistent matter.”

Rule 208(C), SCACR, provides lthat in briefs, the Statement of the Case “shall contain

a concise history of the proceedings, insofar as necessary to an understanding of the appeal.

The statement shall not contain contested matters ...” (Emphasis supplied) Finding of Fact
#1 of the said Order states that “Appellant was terminated from employment with the
Clarendon County Division of the Soutil Carolina Department of Social Services (“DSS”) for
substandard job performance.” Appellant respectfully argues that the Administrative Law
Court Judge committed error in finding that the Appellant was terminated from employment
for substandard job performance because substandard job performance is a contested matter.
Wrongful termination forms the basis of this appeal. The issue before the ALC Judge did not
include the merits of Respondent’s acti(E)n in terminating the Appellant but, rather, whether or
not he had exhausted his administra‘tive remedies to initiate an appeal on the merits.

Appellant notes with concern the following finding in the Final Order and Decision of the




ALC Court: “Under the present state of the record, we have dual proceedings — both of
which have been pursued to the conclusion of their respective phases.”  Final Order and

Decision, 06/16/2015, Findings of Fact: #8, p. 6. If the ALC Judge did, indeed, consider the

merits of the case, then the finding was made upon unlawful procedure because the Appellant
was deprived of the opportunity for a full and fair hearing on the issue of wrongful
termination and suffered a grave injustice in this matter.

L. Whether or not the Appellant failed to exhaust administrative remedies with the
Respondent in accordance with the requirements of the Act.

Respondent contends in its Initial Brief that “[tThe mandatory language of the DSS
Human Resources Policy and Procedure Manual required that Appellant’s grievance be
initiated by submitting the form and not through other means.” (Resp. Initial Brief, p. 8)

Appellant respectfully shows that although the HR Director cites receipt of DSS Form
1449 as the initiation of the grievance and bases his decision upon the fact that the form was
received on June 20, 2014, the Act does not state that grievances shall be initiated only by
filing DSS Form 1449. Section 8-17-330 states only that “the procedure must be initiated
internally by such employee within fourteen calendar days of the effective date of the
action ...” S.C. Code Ann. § 8-1 7-330:(] 986) as amended. The South Carolina Department
of Social Services Human Resources Pélicy and Procedure Manual, Chapter 6, Procedure for
Grievance and Appeal, effective 01/22/2010, Section 606, Procedure to File a Grievance, in
Step One provides that “[t]he grievance of an adverse employment action must be filed in
writing on DSS Form 1449 Grievance and Appeal Form with the Human Resources

Management Director within fourteen (14) calendar days of the effective date of the

employment action.” (DSS Human Resources Policy and Procedure Manual) However the




Grievance Procedure Model Policy (Revised and Effective 4/8/2013), under Procedure, Step

One, states as follows:

A covered employee who wishes to file a grievance must initiate the grievance
with the agency’s Human Resources Office. The grievance must be in writing
and must be received (or, if mailed, postmarked) within 14 calendar days of
the effective date of the action or 14 calendar days from when the employee is
notified of the action, which is later. The employee should include a written
summary of the facts of the grievance and the relief sought. (Emphasis
supplied)

(Grievance Procedure Model Policy, Revised and effective 4/8/2013)

As stated in the Initial Brief of the Appellant, his letter dated June 12, 2014, initiating
the grievance procedure contained a clear summary of the facts of the grievance and the
relief sought. (Initial Brief of Appellant, Argument #1, pp. 6-7)

The ALC Judge cited Skinnerv v. Westinghouse Flectric Corp., 380 S.C. 91, 668
S.E.2d 795 (2008) “for the proposition that “[o]ur jurisprudence confirms that jurisdictional

appealability issues are governed by }statute, and not by the rules of civil procedure.””

Skinner, supra, 380 S.C. at 94, 668 S.E.2d at 796. The ALC Judge found that, “[b]y this
reasoning, the letter from Appellant’s counsel would have been satisfactory to initiate the

appeal within DSS ...” (Final Order and Decision, 06/16/2015, Finding of Fact #7).

Respondent misapprehends Appellant’s point in asking this Court to consider the
import and applicability of the finding by the South Carolina Court of Appeals in the case of

Trowell v. South Carolina Department of Public Safety, 384 S.C. 232, 681 S.E.2d 893 (Ct.

App. 2009) in which the Court stated: “We find the agency’s interpretation of its service
rules was overly harsh in this situation.” Trowell, 384 S.C. at 237, 681 S.E.2d at 896. The

issue in Trowell was service. However, the Court of Appeals concluded, as complained of in




our case, that the HR Director’s overlyi narrow interpretation of the rules under the Act was
too harsh.

Appellant asserts that in his cas%e, such an overly narrow and harsh interpretation of
the Act contravenes the intent of the enabling legislation, S.C. Code Ann. § 8-17-310 and
§ 8-17-330 (1986), and the case la;w in Skinner and in Trowell thereby precluding
consideration of his case on the merits.

II. Even if Appellant had failed to:exhaust his administrative remedies the Respondent,
by its own actions, constructively waived the time line under consideration and it is,

therefore, estopped from barring the Appellant from a hearing on the merits of the
case

The Respondent contends in his Initial Brief that “[a]ppellant has only now raised
equitable grounds for the first time in the present appeal.” Brief of Respondent, Argument II,
D, 8 Appellant refutes Respondent’s allegation. The issue has been raised and ruled upon;
therefore, it is properly before this éourt for consideration. The issue was raised in
Appellant’s Request for Reconsideration of the Final Decision of the State Human Resources
Director, Argument, Page 5, and ruled: upon by the HR Director, Letter dated October 16,

2014, Page 4. The issue was raised in the ALC, Brief of Appellant, Pages 11-12, and ruled

upon by the ALC Judge, Final Order and Decision, 06/16/2015, Findings of Fact #8, Page 4,

Conclusions of Law #6, Pages 5-6.

The Appellant should not be d;enied the right to pursue a fair and just conclusion
under the procedure provided by the AEct for a disposition of his grievance upon the merits.
S.C. Code Ann. § 1-23-380 (2005), thé Administrative Procedures Act, provides that “[i]n
cases of alleged irregularities in the procedure before the agency, not shown in the record,
and established by proof satisfactory to the court, the case may be remanded to the agency

for action as the court considers appropriate.” Furthermore, the court may reverse or modify



the decisions if substantial rights of the appellant have been prejudiced because the

administrative findings, inferences, conclusions, or decisions show the Respondent acted in
violation of constitutional and statutor:y provisions, that its actions exceeded the statutory
authority of the agency, that its decisi01:15 were made upon unlawful procedure, that decisions
were affected by other errors of law, wére clearly erroneous in view of the reliable, probative,
and substantial evidence on the whole record, and were arbitrary, capricious and

characterized by abuse of discretion and the clear unwarranted exercise of discretion. S.C.

Code Ann. § 1-23-380(5) (Supp. 2014)

CONCLUSION
For the foregoing reasons, Appellant respectfully urges this Court to issue its

Decision making the following disposition of this appeal:

1. Determining that Appellant timély initiated his internal grievance process;

2. Determining that Appellant tilrnely filed his appeal with the Human Resources
Management Director; ‘

3. Vacating the Final Decision of the HR Director;

4. Vacating the Final Order and Decision of the Administrative Law Court Judge;

5. Nullifying and voiding all othér Respondent Agency findings, determinations and

actions as a result of Agency: review(s) conducted with regard to the merits of
Appellant’s grievance, and

6. Remanding the case to the Respondent Agency for the purpose of having Appellant’s
grievance proceed to a hearing on the merits as provided by the Act.

Respectfully submitted,

MOORE LAW FIRM, L.L.C.

[SIGNATURE ON FOLLOWING PAGE]

10



September

&5

2015

11

HPNS S—

Dwidttt C. Moore, SC Bar No. 63008
26/North Main Street 29150
Post Office Box 1229

Sumter, South Carolina 29151-1229

~ Telephone (803) 778-6520

Fax (803) 775-6365
Email: moorelawfirm@ftc-i.net
Attorney for Appellant




THE STATE OF SOUTH CAROLINA
In The Court of Appeals

RECEIVE]Y

APPEAL FROM THE ADMINISTRATIVE LAW COURT
Carolyn C. Matthews, Administrative Law Judge SEP 2§ 7015

Appellate Case No. 2015-001548 5C COU}’T of Appeafs
William Henry Chapman, ...........c.cooeeiiniiiiiiiiiieieieeeeien Appellant,
V.
South Carolina Department of Social Services, ............coovveieninnn.. Respondent.
 PROOF OF SERVICE

I certify that I have served the Reply Brief of Appellant in the above-referenced case
upon the Respondent, addressed to Respondent’s attorney of record, by depositing a copy of the
same in the United States Mail, postage prepaid, on September 25, 2015, addressed as follows:

William C. Smith, Esquire

Assistant General Counsel
| South Carolina Department of Social Services
| Office of General Counsel
| Post Office Box 1520

Columbia, South Carolina 29202

September 25, 2015 ‘ MOORE LAW FIRM, L.L.C.

m { ]\..‘

;)/Zi}gjn . Moore, SC Bar NG 68003
6 North Main Street  (29150)

Post Office Box 1229

Sumter, South Carolina 29151-1229

Telephone: (803) 778-6520

Fax: (803) 775-6365

Email: moorelawfirm@ftc-i.net

Attorney for Appellant




Moore Law Firm, L.L.C. |
Dwight C. Moore
Attorney at Law
26 North Main Street
September 25, 2015 ' PO. Box 1229
‘ RECEIV Sumter,. SC 29151-1229
ED < Office: (803) 778-6520
Fax: (803) 775-6365
E-Mail: moorelawfirm@ftc-i.net
SEP 2.8 2015 ¢
The Honorable Jenny Abbott Kitchings SC COUH of Appeals
Clerk of Court :
South Carolina Court of Appeals
1220 Senate Street : :
Columbia, South Carolina 29201 ,' VIA FEDERAL EXPRESS

Re:  William Henry Chapman v. South Carolina Department of Social Services
Appellate Case Number: 2015-001548
Moore File Number: 4136

Dear Ms. Kitchings:

‘Enclosed for filing are the following documenﬁs in the above-referenced case:

1. Reply Brief of Appellant
2. Proof of Service

Also enclosed is a copy of each document. Please file-stamp these and return them to this office
in the self-addressed postage prepaid envelope provided. Under cover of a copy of this letter,
copies of the Reply Brief of Appellant and Proof of Service are being served upon Attorney
William C. Smith, Counsel for the Respondent.

'
|
b
'

Yours very truly,

Dwight C. Noore
DCM:dmm i
Enclosures ;

c: William C. Smith, Esquire
Assistant General Counsel
South Carolina Department of Social Services
Office of General Counsel » '
Post Office Box 1520 :
Columbia, South Carolina 29202




oo ! FedEX U--Airbi// B?Lu ba5Y 2553 ;

: . Number

-, .5 o

f&“ﬁcﬁ“nﬁei"m" D Rec:plent [:] Th|rd Pany D Credit Card E] Cash/Check

n L,q"’)mjif‘)-"")

C - (RARAmE e

2859

D R S - - R
; 1;1 From™ This Fortion can i : iorRempeent’é feconis™ " ;‘ B ? L n E, 5 4 E 5 c Ej 4a Express Package Service  syostiocsions. .7«Packages up to 150 Ibs.
i [ S : FedEx Priority Overnight FedEx Standard Qvernight FedEx First Overnight
: i~ Dﬂte Q.2 q ? ﬂ q ;5 FedEx TraCklng Number : Next business nwannmq . Fnda? Next business afternoon. g D Earliest naxt business mcrgm;
B Y R c shipments will be delivered on Monday Saturday Defivary NOT avallabla deliveryto select locatians,*
. , 5 . i x. '3 . M unlpss SATURDAV Deliveryis selacted. - Saturday Defivery NOT avallble,
& Sender’s R o . e | F
- Ty FENRIT W : . ) Y B s edExzDa FedEx Express Saver Co
b Q I, Name "--‘( A & r‘é : 1wl 2 e A AT : Second husmess day.* Thursday D Third busmﬂsE day. [
: - o T T " H shipmentswill be delivered on Mondsv . Saturday Dallvery NOT available. i
g | W, ; unless SATURDAY Delivery is selacted, . o,
ST T e ey :
N B 7 company PIOETF - 4b Express Freight Service = omosiocatons Packages over 150 Ibs.
- o e FedEx 1Da Freight
@ . 8 S k! Nenbusnnass)’ "Fndayshlpmenvswnll
B & N F,E s D6 T b luweelxaxrsege:’z:cv:/leunaay unless SATURDAY - Foe o e Boafira o,
) e o S FedEx 2Day Freight
’ g - Sucondbusmasysday gThursdByshrpmumswmbedahvmsd D FedEx SDa Freight !
S QO P on Monday unless SATURDAY Delivary is selected. Third huslnsss Y. Salurday Delivery NOT avmlahln .
@ = o Ciy SUMTER State 1% ZIP 5 Packaging  «soclorod votuotimi sson é[
- - 0 - oclered value limi 3
p < | J - e . rt 3 * ac
. ] [ i 2 Your Internal Billing Reference 5 SQ_ CO U Of A i) fedix . FedExPak vpu e L) FedExBox [ FedExTube [ ] Other §°
B 2 I’ \ e H o o) pman #4 P Large Pak. and FedEx Sturdy Pak. g .
. (=] .
) @ ] { -3 :0 B : 6 Special Handling and Delivery Signature Options 3
=) ecipient’s o o . . . ) g i
&K . y 4 4 SATURDAY Delive
i — . Name H(V 0. lT L3 A n k ‘: t' < h (] Cf = Phone Q o Q 7 3 4 = ., 8 Q n D NOT availablo for FadEx S(rt}:mard Overnight, FedEx First Overnight, FedEx Express Saver, or FedEx 3Day Freight. é
I3 .
; g o A HOLD Weekda HOLD Saturda i
@ S C 3. erl - c anFedEx!ucauonazdrass Print FadEx ocation ayddmssbslaw No Signature Required Direct S|gnamre ,,ndlrea Si T,?mre 1o 5
R H Company - < 0 T our t below. NOT aveilable for Availsble ONLY for FadEx Priority Ovemight Package may be left without no one s avalbla at recipient’s
CJ_ . pany PodEx First Uvarm ht and FedEx Day to selo mlu:nnon& ] Scmeone atrecipipnts address address, someone at 8 neighboring g
BRI > “ g ' obtaining aslgnamra for delivery, may sign for defivery. Fen applics, f:g&';fnﬂ?em?s’fﬁ%"ﬂ%m d
- o - D ) . S
- = . ) . oes this shipment contain dangerous goods &
i D Address S.C. Cour t of A poeals Dnn box must be chocked. g
® = o :1‘ Wo cannot deliver to P.0. boxes or P.0, ZIP codes. K Dept/Floor/Suite/Room Yes :.'
v Vo . . No D & shmpe(sDeclaranun D o SUN o5 . g
- - R - e 1ppe(s Declsranon not required, fVlca q &
' Address 1 £ 2 D ,58[] a t o X S t , . Dangerous goods {including drvl:e) cannot be shipped in FedEx packaging [# Ai ft Onl .
i or placed in & Fed! Expmssﬂmp argo Aircra Dny
5 Print FedEx location address here if HOLD option is selected. B .
! .
: “ 7 Payment Billto:
A y . g . “ . o) : Obtain Recip.
} Crty CO 1 urﬂb i3 State S C 2P £e 9 2 O } Enter FedEx Acct. No, or Credit Card No. below, — Acct No. D
i .

Rov. Date /08! Fm £158279©1954-2008 FadExsPRINTED IN U,S.AsSRS

e e e, e e, i e o, e et o ot e ook s

In [ime.

BE A0h s

iy

o
r
o

48
FID 964665 25SEP15 USCA 537C2/¢?§9_/5E.,




