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STATE OF SOUTH CAROLINA ) BEFORE THE BOARD OF TRUSTEES
) OF THE LEE COUNTY SCHOOL
COUNTY OF LEE ) DISTRICT
)
Dr. Wanda Andrews, )
)
Petitioner, )
) REPOSNDENT’S OPPOSITION TO
WITNESS MOTION IN LIMINE
Laura Toney, )
)
Respondent. )

In his Motion in Limine, subpoenaed witness to this matter, fellow teacher
Michael Baldwin argues that thg Board should issue an order excluding Facebook
printouts from Mr. Baldwin’s account, along with other documents produced in his
deposition, and excuse Mr. Baldwin from testifying. For the following reasons this
motion should be denied.

First, Mr. Baldwin’s testimbny, written complaints about Ms. Toney, grievance
against Ms, Toney and Facebook posts are relevant to this proceeding. (Resp. Ex. 3, 4, 5,
7) The recommendatioﬁ before the Board that Ms. Tdney’s employment be terminated
reportedly arises from her response to public Facebook posts made by Mr. Baldwin.
These posts admittedly made by Mr. Balwdin were directed to “friends” such as fellow
teachers at the High School, the Assistant Principal (Ms. Addison), the Administrative
Assistant (Ms. Fowler), and others outside the District including at least one public
school student. (Resp. Ex. 7) When copies of Mr. Baldwin’s Facebook postings were
anonymously provided to Eer, Ms. Toney immediately informed Mr. McDaniel, who was
in charge of the High School in Mr. Webb’s absence. In response to his request, Ms.»

Toney provided Mr. McDaniel a copy of the postings. In addition to wvulgar,
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unprofessional comments about Ms. Toney, Mr. Baldwin’s Facebook postings included a
sarcastié remark about an award received by a high school student who responded that
he would “lick him to death.” (Baldwin dep. pp. 41-43) Concerned about possible child
endangerment, Ms. Toney also delivered a sealed copy of the postings to Dr. Andrews’
office.

Soon thereafter, Ms. Toney was placed on administrative leave on October 4,
2013 to investigate Mr. Baldwin’s charge that she shared “personal information™ about
him. (Resp. Ex. 9) The Superintendent’s first recommendation of termination dated
October 29, 2013, provided to the Board, is also based on the allegation that Ms. Toney
discussed this “personal information” with other employees é.nd students. (Resp. Ex.11)
As evidenced by Mr. Baldwin’s Facebook posts and deposition testimony, however, he
knew on Qctober 2, 2013 that his postings were not “private” contrary to the claim made
in both his grievance and his motion to this Board. In fact, the children of his “friend”
Ms. Drury were able to access Mr. Baldwin’s Facebook entries through their own
accounts. (Baldwin dep. pp. 52-56) Nevertheless, the Superintendent’s second notice of
termination dated December 18, 2013, also provided to the Board, reiterated the
allegation of discussing “personal information.” (Resp. Ex.12)

Even if he did not intend his postings to go beyond chosen “friends”, once
posted, Facebook comments to co-workers and others do not have any recognizable
expectation of privacy. Instead, even posts to “friends” are public in nature because

“friends” are free to do anything with that information - including sharing it with other

people. See, U.S. v. Meregildo, 883 F.Supp.2d 523, 526 (S.D.N.Y. 2012) (posts of a

Facebook profile to “friends” are admissible)
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“Relevant evidence” is evidence having any tendency to make the existence of
any fact that is of consequence to the determination of the action more probable or less
probable than it would be without the evidence. Rule 401, SCRE Clearly, Mr. Baldwin’s
Facebook posts, documents he filed with administration and his testimony all meet this
standard. Ms. Toney is entitled to prove her case through all relevant evidence and to
exclude this evidence would be reversible error.

Secondly, Mr. Baldwin argues that the Facebook materials should be excluded
because they contain no identifying information and no identifying IP address. This
argument ignores Mr. Baldwin’s admission that the referenced postings were made or
received by him and were part of his Facebook page. (Baldwin dep. pp. 4142; p. 48) By
his own testimony, Mr. Baldwin authenticated the challenged documents.

Mr. Baldwin also argues that his postings and other written material are somehow
“unfairly prejudicial® and should be excluded under Rule 403, SCRE because their
probative vvalu.e is outweighed by unfair prejudice. Mr. Baldwin is merely a witness in
this case, not a party. While the challenged evidence may not put him in a\ favorable light,

this evidence is not “unfairly prejudicial” to a party opponent. See, United States v.

Mohr, 318 F.3d 613, 619-20 (4th Cir.2003) (“Rule 403 only requires suppression
of evidence that results in unfair prejudice—prejudice that damages an opponent for
reasons other than its probative value, for instance, an appeal to emotion....”){(emphasis
added). Furthermore, Mr. Baldwin’s comments regarding Ms. Toney, as evidenced by his
written complaints to administration and his Facebook posts, are critical to her defense to
the allegations which form the basis for her termination. Evidence of bias is almost

always relevant to the issue of a witness' credibility. See, United States v. Abel, 469 U.S.

4
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LAURA TONEY
INDEX OF EXHIBITS
1. Teaching Contracts (2005-2014)
2. Emails between Ron Webb to Laura Toney dated September 5, 2013
3 Letter from Michael Baldwin to Ron Webb dated September 15, 2013
4, Grievance Form of Michael Baldwin dated September 30, 2013 with attachments
S. Personal notes of Michael Baldwin regarding Laura Toney
6. Email from Laura Toney to Ron Webb dated September 30, 2013
7. Facebook posts of Michael Baldwin
8. Notes from October 3, 2013 meeting with Michael Baldwin and Administration
9. Letter from Nettie L. Vaughn to Laura Toney dated October 4, 2013
10.  Notes of Nettie Vaughn from October 22, 2013 meeting with Ms. Toney and
Administration -
11.  Letter from Wanda L. Andrews to Laura Toney dated October 29, 2013

12.  Letter from Wanda Andrews to Laura Toney dated December 18, 2013
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STATE OF SOUTH CAROLINA : 'HE SCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEE . CONTRACT FOR PROFESSIONAL SERVICES

\

This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and.
Laura Toney, hereafter referred to as the Employee. This contract is issued as Continuing contract under the provisions of Section 59-26-40 of the
Code of Laws of South Carolina.

The Employer hereby notifies the Employee of histher appointment to a professional position in the School District of Lee Coupty for the
academic year 2013-2014. The number of days if more or less than 190 is (190). This number includes ten (10) days of in-service training. The
Employet’s position assignment for the 2013-2014 contract term is Teacher. Subject to any special conditions set forth below, the Employee agrees to
discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively
assigned to Lee Central High School. However, it is understood that all assignments are tentstive and may be changed by the administration upon
notice to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and
may be changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days
for the year is reduced below the number preseribed in this contract, no payment will be dus or made to the employes for the days lost due to reduction.

The Employee will possess throughout the term of this agresment a valid and appropriate certificate to teach in the schools of the State of South
Cérolina. Proof of these qualifications shail be filed by Employee in the Superintendent’s Office by July 1, 2013, or within fifteen (15) days of the
Employee signing this contract whichever occurs later.

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendered during the fife of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these. The Employer represents that said schedule will be adopted and published as soon as practical.

Loss or reduction in any amount of anticipated appropriated state, local or federal funding may, at the discretion of the District, require a pro-
rata reduction of salary, a reduction in the term of this contract (and pro-rata reduction of salary), or a termination of this agreement. Furthermore, any
decline in student enroliment, elimination or change in course programming, financial exigency or temporary closing of schoo! or District operations
because of emergency circumstances may requise a pro-vata reduction in salary. Any such reduction will take place only upon the approval of the
Superintendent after reasonable notice has been provided to the affected parties. Recommendations to reduce salary or to terminate contracts will be
made only after all other remedies have been considered. Any compensation reduction will be made on an equitable basis and in accordance with state
and local law governing such reduction. Any position eliminations will be handled in accordance with Board policy. No payment will be due or made to
the Employee for days lost for such reduction.

The Employec agrees to render acceptable service for 180 teaching days and 10 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the district or area levels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic discase or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment of such activities (including all coaching
assignments) shall be for the school year for which the assignment is made and for that year only. No expectations are created concerning such
assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for a
hearing shall not be required to terminate these assignments,

All personnel are responsible to their immediate supervisor. All personne] are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy, All personnel are covered under sick leave policy, vacations leave and personnel leave
as defined by their term of contract, ete. (9, 10, 11, or 12-month contract)

Special Covenants: August 14, 2013 - June 6, 2014

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal.

" This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent The Employer’s offer shall remain
open through April 25, 2013. This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before April 25, 2013,

The Employee may be released from this contract upon 30 days® written notice; however, the District reserves the right not to relcase the

Employee until a suitable replacement is found. If, during the term of this agreement, it is found that any part of this contract is iliegal under federal or
state law, the remainder of the agreement not affected by such ruling shall remain in force and effect.

TRUST?;HE SCHOOL DISTRICT OF LEE'COUNTY
s,
< ;\&LLA DL\DLB.\\ &__M el : %ﬁ%/ £

Date -

Employee “Superintendent
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STATE OF SOUTH CAROLINA ' Thr SCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEB ' CONTRACT FOR PROFESSIONAL SERVICES

This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and_
Laura Toney, hercafter referred to as the Employee. This contract is issued as Continuing contract under the provisions of Section 59-26-40 of the
Code of Laws of South Carolina, )

The Employer hereby notifies the Employee of his/her appointment to a professional position in the School District of Lee County for the
academic year 2012-2013. The number of days if more or less than 190 is (190). This number includes ten (10) days of in-service training. The
Employee's position assignment for the 2012-2013 contract term is Teacher. Subject to any special conditions set forth below, the Employee agrees to
discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively
assigned to Lee Central High School. However, it is understood that all assignments are tentative and may be changed by the administration upon
notice to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and
may be changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days
for the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days lost due to reduction.

The Employee will possess throughout the term of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2012, or within fifteen (15) days of the
Employee signing this contract whichever occurs later,

In consideration of this agrecnicnt, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendéred during the life of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these, The Employer represents that said schedule will be adopted and published as soon as practical.

Loss or reduction in any amount of anticipated appropriated state, local or fedetal funding may, at the discretion of the District, require a pro-
rata reduction of saldry, a reduction in the term of this contract (and pro-rata seduction of salary), or a termination of this agreement. Furthermore, any
decline in student enrollment, elimination or change in course programming, financial exigency or temporary closing of school or District operations
because of emergency circumstances may require a pro-rata reduction in salary. Any such reduction will take place only upon the approval of the
Superintendent after reasonable notice has been provided to the affected parties. Recommendations to reduce salary or to terminate contracts will be
made only after all other remedies have been considered. Any compensation reduction will be made on an equitable basis and in accordance with state
‘and local law governing such reduction. Any position eliminations will be handled in accordance with Board policy. No payment will be due or made to
the Employee for days lost for such reduction.

The Employee agrees to render acceptable service for 180 teaching days and 10 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the district or area Jevels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/cr in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according-to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment of such activities (including all coaching
assignments) shall be for the school year for which the assignment is made and for that year only. No expectations are created concerning such
assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for a
hearing shall not be required to terminate these assignments.

All personnel are responsible to their immediate supervisor. All personnel are expected to panic'ipat: in professional development and in-
service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vacations leave and personne! leave
as defined by their term of contract, etc. (9, 10, 11, or 12-month contract)

Special Covenants: August 15, 2012 - June 7, 2013

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal.

This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent The Employer’s offer shall remain
open through April 25, 2012. This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before April 25, 2012. '

The Employes may be released from this contract upon 30 days’ written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found. 1f, during the term of this agreement, it is found that any part of this contract is iliegal under federal or
state law, the remainder of the agreement not affected by such ruling shall remain in force and effect.

TRUSTEES, THE SCHOOL DISTRICT OF LEE COUNTY
. S ——
l Date

Employee 1196




i
STATE OF SOUTH CAROLINA The: SCHOOL DISTRICT OF LEE COUNTY |
COUNTY OF LEE CONTRACT FOR PROFESSIONAL SERVICES

This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the ]?.mployer, and.
Laura Toney, hereafter referred to as the Employee. This contract is issued as Continuing contract under the provisions of Section 59-26-40 of the
Code of Laws of South Carolina.

The Employer hereby notifies the Employee of his/her appointment to a professional pos_ition in the School D:stnct of L«_zc Cm{nty for the
academic year 2011-2012. The number of days if more or less than 190 is (185). This numb.cr mclufigc five (5) days of in-service training. The
Employee’s position assignment for the 2011-2012 contract term is Teacher. Subject to any special conditions set for}h below, the Employce agrees to
discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the Ia.ws of South Carolina. The employe_e_xs tcptauvely

_ assigned to Lee Central High School. However, it is understood that all assignments are tentative and may be changed ‘by the admxmsfrauo.n upon
notice to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and
may be changed without affecting the validity of the contract, I, for reasons of financial exigency or budgetary constraint, the number of working days
for the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days lost due to reduction.

The Employee will po.ssws throughout the term of this agreement a valid and approﬁriate certificate to teach in tbg schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2011, or within fifteen (15) days of the
Employee signing this contract whichever occurs later. -

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these. The Employer represents that said schedule will be adopted and published as soon as practical.

Loss or reduction in any amount of anticipated appropriated state, local or federal funding may, at the discretion of the District, require a pro-
rata reduction of salary, a reduction in the term of this contract (and pro-rata reduction of salary), or a termination of this agreement. Furthenmore, any
decline in student enroliment, elimination or change in course programming, financial exigency or temporary closing of school or District operations
because of emergency circumstances may require a pro-rats reduction in salary. Any such reduction will take place only upon the approval of the
Superintendent after reasonable notice has been provided to the affected partics. Recommendations to reduce salary or to terminate contracts will be

" made only after all other remedics have been considered. Any compensation reduction will be made on an cquitable basis and in accordance with state
and local law governing such reduction. Any position eliminations will be handled in accordance with Board policy. No payment will be due or made to
the Employec for days Jost for such reduction.

The Employce agrees to render acceptable service for 180 teaching days and 5 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the district or area levels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment of such activities (including all coaching

- assignments) shall be for the school ycar for which the assignment is mede and for that year only. No expectations are created conceming such

assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for a
hearing shall not be required to terminate these assignments.

All personnel are responsible to their immediate supervisor. All personne] are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vacations Jeave and personnel leave
as defined by their term of contract, etc. (9, 10, 11, or 12-month contract)

Special Covenants: Angust 11,2011 - June 1,2012

This offer of employment is subject to, receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal. ’

This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent. The Employer’s offer shall remain
open through April 25, 2011. This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before Aprit 25, 2011. ,

The Employee may be released from this contract upon 30 days® written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found. [f, during the term of this agreement, it is found that any part of this contract is illegal under federal or
state law, the remainder of the agreement not affected by such ruling shail remain in force and effect.

, TRUSTEES, THE SCHOOL DISTRICT OF LEE COUNTY
’\gs Corraon Ay 4 - A 3=\ \ %“(}

<o
Employee \Sﬁ\ Date Superintendent
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STATE OF SOUTH CAROLINA . . : THE SCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEE CONTRACT FOR PROFESSIONAL SERVICES

This agresment is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and

Laura Toney, hereafler referred to as the Employee. This contract is issued as Continuing contract under the provisions of Section 59-26-40 of the
Code of Laws of South Carolina.

The Employer hereby notifies the Employec of hig/her appoimmem to & professional position in the School District of Les County for the
academic year 2010-2011, The number of days if more or less than 190 is (185). This number includes five (5) days of in-service training. The
Emplayee’s position assignment for the 2010-2011 contract term is Teacher. Subject to any special conditions set forth betow, the Employee agrees to
discharge faithfuily for the term of this agreement ail the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively
assigned to Lee Central High School, However, it is understood that all assignments are tentative and may be changed by the administration upon
notice to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and
may be changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days
for the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days lost due to reduction.

The Employee will possess throughout the temn of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these quelifications shall be filed by Employee in the Superintendent’s Office by July 1, 2010, or within fifteen (15) days of the
Employee signing this contract whichever occurs later,

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal allatments or
any combination of these. The Employer represents that said schedule will be adopted and published as soon as practical.

Loss or reduction in any emount of anticipated appropriated state, local or federal funding may, at the discretion of the District, require a pro-
rata reduction of salary, a reduction in the term of this contract (and pro-rata reduction of salary), or a termination of this agreement. Furthermore, any
decline in student enroltment, elimination or change in course programming, financial exigency or temporary closing of school or District operations
because of emergency circumstances may require a pro-rata reduction in salary. Any such reduction will take place only upoa the epproval of the
Superintendent after reasonable notice has been provided to the affected parties. Recommendations to reduce salary or to terminate contracts will be
made only after all other remedies have been considered. Any compensation reduction will be made on an equitable basts and in accordance with state
and local law governing such reduction. Any position chrmnatlons will be handled in accordance with Board policy. No payment will be due or made to
the Employee for days lost for such reduction. -

The Employee agrees to render acceptable service for 180 teaching days and 5 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the district or area levels during the year, If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it becomes necessary to close schools tcmpomnly because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no peyment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment.of such activities (including all coaching
assignments) shall be for the school year for which the assignment is made and for that year only. No expectstions are created concerning such
assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for hearing
shall not be required to terminate these assignments.

All personnel are responsible to their immediate supervisor. All personnel are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vacations leave and pcrsonnel leave
as defined by their term of contract, etc. (9, 10, 11, or 12-month contract)

Special Covenants: August 11,2010-June 2, 2011

This offer of employment is subject to receipt of & criminal record h1story report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal,

This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent. The Employer’s offer shall remain

open through April 26, 2010. This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before April 26, 2010.

The Employte may be released from this contract upon 30 days’ written notice; however, the District reserves the right not to release the

Employee until a suitable replacement is found. If, during the term of this agreement, it is found that any part of this contract is illegal under federal or
state law, the remainder of the agreement not affected by such ruling shall remain in force and effect.

. ) TRUSTEES, THE SCHOOL DISTRICT OF LEE COUNTY
e
&ME_ ﬁ:_lb:_\_b
E Date

mployee Superin®ndent
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STATE OF SOUTH CARQLINA Tk LCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEE ' : CONTRACT FOR PROFESSIONAL SERVICES

This agreement is entered into by and between the Lee County Board of Trustees, hercafter referred to as the Employer, and
Laura Toney, hereafter referred to as the Employee. This contract is issued as Continuing/GBE contract under the pravisions of Section §9-26-40 of

. the Code of Laws of South Carolina.

The Employer hereby notifics the Employee of his/her appointment to a professional position in the School District of Lee County for the
academic year 2009-2010, The number of days if more or less than 190 is (185). This number includes five (5) days of in-service training. The
Employee's position assignment for the 2009-2010 contract term is Teacher. Subject to any special conditions set forth below, the Employes agreesto
discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively
assigned to Lee Central Middle School. However, it is understood that all assignments are tentative and may be changed by the administration upon
notice to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and
may be changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days
for the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days last due to reduction,

The Employee will possess throughout the term of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employze in the Superintendent’s Office by July 1, 2009, or within fifteen (15) days of the
Employee signing this contract whichever occurs later.

" In consideration of this agrecment, and pursuant fo the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these, The Employer represents that said schedule will be adopted and published as soon as practical.

Loss or reduction in any amount of anticipated sppropriated state, local or federat funding may, at the discretion of the District, require a pro-
rata reduction of salary, a reduction in the term of this contract (and pro-rata reduction of salary), or a termination of this agresment. Furthermore, any
decline in student enroliment, elimination or change in course programming, financial exigency or temporary closing of school or District operations
because of emergency circumstances may require a pro-rata reduction in salary. Any such reduction will take place only upon the approval of the
Superintendent after reasonable notice has been provided to the affected parties. Recommendations to reduce salary or to terminate contracts will be
made only after all other remedics have been considered. Any compensation reduction will be made on an equitable basis and in accordance with state
and local law governing such reduction. Any position eliminations will be handled in accordance with Board policy. No payment will be due or made to
the Employee for days lost for such reduction.

The Employee agrees to render acceptable service for 180 teaching days and 5 days of in-service in eddition to regular staff development
programs carried on in the individual schools and at the district or area levels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction, If a reduction in force is required, pursuant to conditions stated above, the order of separation of

. teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction

shall be applied uniformly to all professional personnel in the District,

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assigninent of such activities (including afl coaching
assignments) shall be. for the school year for which the assignment is made and for that year only. No expectations are created concerning such
assignments for future years, All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for hearing
shall not be required to terminate these assignments.

All personnel are responsible to their immediate supervisor. All personnel are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vacations leave and personnel leave
as defined by their term of contract, ete, (9, 10, 11, or 12-month contract)

Special Covenants: August 12, 2009-June 3, 2010

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal.

This contract js not valid unless authorized by the Board of Trustees and signed by the Superintendent, Tfhc Employer’s offer shall remain
open through May 26, 2009. This offer may be accepted by signing and depositing the eriginal in the Office of the Superintendent or his designated
agent, on or before May 26, 2009,

The Employee may be released from this contract upon 30 days’ written notice; however, the District reserves the right not to rejease the

Employee until a suitable replacement is found. If, during the term of this agreement, it is found that any part of this contract is illegal under federal or
state law, the remainder of the agreement not affected by such ruling shall remain in force and effect.

TRUSTEES, THE SCHOOL DISTRICT OF LEE COUNTY
NS S—\a-09
Date .

Employee Superintendent
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STATE OF SOUTH CAROLINA ) " .ESCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEE ) CONTRACT FOR PROFESSIONAL SERVICES

This agreement is cntéred into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and

Laura Toney hereafter refesred to as the Employee. This contract is issued as Continuing/GBE contract under the provisions of Section 59-26-40 of the
Code of Laws of South Carolina. -

The Employer hereby notifies the Employee of his/her appointment to a professional position in the Schoat District of Lee County for the
academic year 2008-2009 The number of days if more or less than 190 is (190). This number includes ten (10) days of in-service training. The
Employee’s position assignment for the 2008-2009 contract term is Teacher. Subject to any special conditions set forth below, the Employee agrees tc
- discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively

assigned to Dennis Middle. However, it is understood that all assignments are tentative and may be changed by the administration upon notice to and
consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and may be
changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days for the
year js reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days lost due to reduction.

The Employee will possess throughout the term of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2008, ‘or within fifteen (15) days of the
Employee signing this contract whichever occurs‘latct. '

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer proniises to pay the above-named
Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these, The Employer represents that said schedule will be adopted and published as soon as practical.

In the event the Employer has a substantial, unanticipated loss or reduction in any amount of these funding sources, it shall at its discretion
terminate this contract or reduce pro-rats the payment made for services rendered under this contract.

The Employee agrees to render acceptable service for 180 teaching days and 10 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the' district or area levels during the year. I€, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of

teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District, .

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days-lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers.  The assignment of such activities (including all coaching
assignments) shall be for the school year for which the assignment is made and for that year only. No expectations are created conceming such

assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for hearing
shall not be required to terminate these assignments.

All personnel are responsible to their immediate supervisor. All personnel are expected to participate in professional development and in-

service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vacations leave and personnel leave
as defined by their term of contract, ete. (9, 10, 11, or 12-month contract)

Special Covenants: Contract days - August 12, 2008 through June 5, 2009

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal. ' ’

This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent. The Employer’s offer shall remain
open through April 25, 2008. This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before April 25. 2008,

The Employee may be released from this contract upon 30 days’ written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found.

If, during the term of this agreement, it is found that any part of this contract is illegal under federal or state law, the remainder of the
agreement not affected by such ruling shall remain in force and effect.

. TR%T/CHOPL DIST;CT OF LEE COUNTY
R —————
| R

Employee Date Acting Superintendgtit
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STATE OF SOUTH CAROLINA ) “1+.s SCHOOL DISTRICT OF LEE COUNTY
COUNTY OF LEE ) CONTRACT FOR PROFESSIONAL SERVICES

_This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and
Laura Toney hereafter referred to as the Employee. This contract is issued as Continuing/Formal contract under the provisions of Section 59-26-40 of
the Code of Laws of South Carolina.

The Employer hereby notifies the Employee of his/her appointment to a professional position in the Schoo! District of Lee County for the
academic year 2007-2008. The number of days if more or less than 190 is (130). This number includes ten (10) days of in-service training. The
Employee’s position assignment for the 2007-2008 contract term is Teacher. Subject to any special conditions-set forth below, the Employee agrees to
discharge faithfully for the term of this agreement all the duties imposed on a Teacher by the laws of South Carolina. The employee is tentatively
assigned to Dennis Middle. However, it is understood that all assignments are tentative and may be changed by the administration upon notice to and
consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and may be
changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint, the number of working days for the
year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days lost due to reduction.

The Employee will possess throughout the term of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2007, or within fifteen (15) days of the
- Employee signing this contract whichever occurs later. ' -

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises o pay the above-named
Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal allotments or
any combination of these, The Employer represents that said schedule will be adopted and published as soon as practical.

In the cvent the Employer has a substantial, unanticipated loss or reduction in any amount of these funding sources, it shall at its discretion
terminate this contract or reduce pro-rata the payment made for services rendered under this contract.

The Employee agrees to render acceptable service for 180 teaching days and 10 days of in-scrvice in addition to regular steff development
programs carried on in the individual schools and at the district or area levels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number preseribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it becomes necessary to close schools temporarily because of severe weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee's services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment of such activities (including all coaching
assignments) shall be for the schoo! year for which the assignment is made and for that year only, No expectations are created concerning such
assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for hearing
shall not be required to terminate these assignments. :

All personnel are responsible to their immediate supervisor. All personnel are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy, All personnel are covered under sick leave policy, vacations leave and personne! leave
as defined by their term of contract, etc. (9, 10, 11, or 12-month contract)

Special Covenants: Contract days - August 14, 2007 through June 6, 2008

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal.

This contract is not valid unless authorized by the Board of Trustees and signed by the Superintendent. The Employer’s offer shail remain
open through April 25, 2007, This offer may be accepted by signing and depositing the original in the Office of the Superintendent or his designated
agent, on or before April 25, 2007. ‘ '

The Emp!oyéc may be released from this contract upon 30 days' written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found.

If, during the term of this agreement, it is found that any part of this contract is illegal under federal or state law, the remainder of the
agreement not affected by such ruling shall remain in force and effect. . '

T —

A~35-0n

Employee Date Superintendent
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STATE OF SOUTH CAROLINA ) . 4 SCHOOL DISTRICT OF LEE COUNTY

CONTRACT FOR PROFESSIONAL
SERVICES COUNTY OF LEE )

This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and
LAURA TONEY hereafter referred to as the Employee. This contract is issted as a CONTINUING contract under the provisions of Section 59-26-
40 of the Code of Laws of South Carolina.

The Employer hereby notifies the Employee of his/her appointment to a professional position in the School District of Lee County for the
academic year 2006-2007. The pumber of days if more or less than 198 is (190). This number includes ten (10) days of in-service training. The
Employee’s position assignment for the 2006-2007 contract term is TEACHER, Subject to any special conditions set forth below, the Employee
agrees to discharge faithfully for-the term of this agreement all the duties imposed on a TEACHER by the laws of South Carolina. Location
assignments will be made on or before August 15, 2006. However, it is understood that all assignments are tentative and may be changed by the
administration upon notice to and consultation with the Employee in accordance with Board policy. All personnel assxgnments are the responsibility
of the administration and may be changed without affecting the validity of the contract. If, for reasons of financial exigency or budgetary constraint,
the number of working days for the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for
the days lost due to reduction.

The Employee will possess throughout the term of this agreement 2 valid and appropriate certificate to teach in the schools of the State of
South Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2006, or within ﬁfteen (15) days
of the Employee signing this contract whichever occurs later.

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-
named Employee for professional services rendered during the life of this contract the sum to which (s)he is entitled under local, state and federal
allotments or any combination of these. The Employer represents that said schedule will be adopted and published as soon as practical.

In the event the Employer has a substantial, unanticipated loss or reduction in any amount of these funding sources, it shall at its discretion
terminate this contract or reduce pro-rata the payment made for services rendered under this contract,

. The Employee agrees to render acceptable service for 180 teaching days and 10 days of in-service in addition to regular staff developmerit
programs carried on in the individual schools and at the district or area levels during the year. If, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below. the number preseribed herein, no payment will be due or made
to the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation
of teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said
reduction shall be applied uniformly to all prof&csional personnel in the District.

In the event it becomes necessary to close schools tempomxly because of severe weather conditions or on account of an epidemic disease or
for any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers. The assignment of such activities (including all coaching
assignmeats) shall be for the school year for which the assignment is made and for that year only. No expectations are created concerning such

assignments for future years. Al extra-curricular assignments are discretionary with the administration. Accordingly, notice and oppommty for .
hearing shall not be required to terminate these assignments,

All personnel are responsible to their immediate supervisor. All personnel are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy. AM personnel are covered under sick leave poficy, vacations leave and personnel
leave as defined by their term of contract, ete. (9, 10, 11, or 12-month contract)

Special Covenants: Contract days - August 2, 2006 through May 25, 2007

This offer of employment is subject to receipt of a criminal record hlstoty report from the South Carolina Law Enforcement Division, which
reveals no good and just canse for its withdrawal,

This contract is not valid unless authorized by the Board of Trustees and signed by the Supermtendem. The Employer's offer shall remain
open through April 25, 2006. This offer may be accepted by signing and depositing the original in the Office of the Supenntendent or his designated
agent, on or before April 25, 2006, .

The Employee may be released from this contract upon 30 days; written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found.

If, during the term of this agreement, it is found that any part of this contract is illegal under federal or state law, the remainder of the
agreement not affected by such ruling shall remain in force and effect.




STATE OF SOUTH CAROLINA ) THE. .{OOL DISTRICT OF LEE COUNTY

) CONTINUING CONTRACT
COUNTY OF LEE ) FOR PROFESSIONAL SERVICES

, This agreement is entered into by and between the Lee County Board of Trustees, hereafter referred to as the Employer, and Laura Tonev,
hereafter referred to as the Employee. This contract is issued as a CONTINUING contract under the provisions of Section 59-26-40 of the Code of
Laws of South Carolina.

The Employer hereby notifies the Employee of his/her appointment to a professional position in the School District of Lee County for the
academic year 2005-2006. The number of days if more or less than 190 is (120). This number includes ten (10) days of in-service training. The
Employee’s position assignment for the 2005-2008 contract term is TEACHER. Subject to any special conditions set forth below, the Employes agrees
to discharge faithfully for the term of this agreement all the duties imposed on 2 TEACHER by the laws of South Carolina. Location essignments will
be made on or before July 15, 2005, However, it is understood that all assignments are tentative and may be changed by the administration upon notice
to and consultation with the Employee in accordance with Board policy. All personnel assignments are the responsibility of the administration and may
be changed without affecting the validity of the contract. If; for reasons of financial exigency or budgetary constraint, the number of working days for
the year is reduced below the number prescribed in this contract, no payment will be due or made to the employee for the days Jost due to reduction.

The Employee will possess throughout the term of this agreement a valid and appropriate certificate to teach in the schools of the State of South
Carolina. Proof of these qualifications shall be filed by Employee in the Superintendent’s Office by July 1, 2008, or within fifteen (15) days of the
Employee signing this contract whichever occurs later. ’

In consideration of this agreement, and pursuant to the salary schedule adopted by the Board, the Employer promises to pay the above-named
Employee for professional services rendered during the life of this contract the sum to which ()he is entitled under local, state and federal allotments or
any combination of these, The Employer represents that said schedule will be adopted and published as soon as practical.

In the cvent the Employer has a substantial, unanticipated loss or reduction in any amount of these funding sources, it shall at its discretion .
terminate this contract or reduce pro-rata the payment made for services rendered under this contract.

The Employee agrees to render acceptable service for 180 teaching days and 10 days of in-service in addition to regular staff development
programs carried on in the individual schools and at the district or arca levels during the year. 1f, for reasons of financial exigency or budgetary
constraint, the number of teaching and/or in-service days for the year is reduced below the number prescribed herein, no payment will be due or made to
the Employee for days lost due to such a reduction. If a reduction in force is required, pursuant to conditions stated above, the order of separation of
teachers shall be administered according to Board policy. If a reduction in salary is required, in accordance with the terms stated above, said reduction
shall be applied uniformly to all professional personnel in the District.

In the event it be;:omcs necessary to close schools temporarily because of scvere weather conditions or on account of an epidemic disease or for
any other reason, and the termination of the Employee’s services occurs before the days lost are made-up, no payment will be due or made to the
Employee for the days lost on account of the closing of the school to which the Employee is assigned.

The administration may assign reasonable extra-curricular activities to teachers, The assignment of such activities (including all coaching
assignments) shall be for the school year for which the assignment is made and for that year only. No expectations are created concerning such

assignments for future years. All extra-curricular assignments are discretionary with the administration. Accordingly, notice and opportunity for hearing
shall not be required to terminate these assignments. ’

All personnel are responsible to their immediate supervisor. All personne} are expected to participate in professional development and in-
service training as assigned and in accordance with Board policy. All personnel are covered under sick leave policy, vatations leave and personnel leave
as defined by their term of contract, etc. 9, 10, 11, or 12-month contract) ’

Special Covenants:

This offer of employment is subject to receipt of a criminal record history report from the South Carolina Law Enforcement Division, which
reveals no good and just cause for its withdrawal.

This confract is not valid unless authorized by the Board of Trustees and signed by the Superintendent. The Employer’s offer shall remain

open through April 25, 2005, This offer may be accepted by signing and depositing the original in the Office of the Supctintendent or his designated
agent, on or before April 25, 2005, ‘

The Employee may be released from this contract upon 30 days® written notice; however, the District reserves the right not to release the
Employee until a suitable replacement is found. A

If, during the term of this agreement, it is found that any part of this contract is illegal under federal or state law, the remainder of the
agreement not affected by such ruling shall remain in force and effect.

musmmg DI OF LEE COUNTY
e o Waay  AZR36S s,
Employee Date

Superintendent
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From: Ron Webb

Toz Toney, Laura
s ] Addison, Tonya
Date: 9/5/2013 4:15 PM

Subject: Re: Class skze

Thanks, I will take a look into the matter and see if it Is possible to get another soclal studles FTE, things
can be a Iittle tight as &t relates to funding for new FTE's. I will ask about this. In reference to the class
size, we do our best keep class sizes at 30 or below. I will take a look. As it relates to students who may
be having some discipline issues In dass. Keep In mind to make sure you follow procedures In contacting
the parents first for level ones, Howaver, for level 2 and 3 make sure you contact the administration and
document. If you need any assistance In getting in touch with student parents and having conferences
please submit those names to guldance and your grade level administrator, so they may assist.

Thanks for all you dol Have an outstanding day!l

W

>>> Laura Toney 9/5/2013 2:20 PM >>>

1 need some Intervention about my class sizes, MyardPeﬂoﬂdassmnslsBofEsmdems.Asyoum,
this is United States History EOC, 1t Is very difficult for me because of the dlass size and the behavior of
some of these students, I am requesting that some of these students are transferred or another Unlted
States History Teacher ts brought in to help me, We have always had at least two United States History
Teachers. As you aiso know, United States History EOC scores are very low. Itlslmpom!b!atobe
effective when you have these many students Inonedasswtmdwdpllne problems.

Thank you for your attentlon in this matter,

Laura Toney
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September 15, 2013
Mr. Webb,

| am writing to express some concerns that | have about the school environment and the
direction the district office is taking us. In the four weeks we have been in session, | have seen
the environment go from exciting and positive to one that is very negative and concerning to me.

While on morning duty in the cafeteria the second day of school, a teacher began causing a
scene in front of students and other staff members on duty. This teacher began accusing Mrs.
~ Addison of rewarding her “buddies” with extra free ime while everyone else had to hoid a
homeroom. She said she was going directly to the superintendent with her complaints. |
stepped in trying to explain to her the plan behind having homeroom and those who did not have
homeroom had additional duties to parform during that time. Mrs. Johnson-McKnight offered to
take the homeroom students from the teacher voicing her concems about the "buddy system”,
but she would not hear of it. | texted you and Mrs. Addison alerting you to the disruption this
teacher was causing and the threats she was making of going to the superintendent. | had
hoped that you would have stepped in to defuse the situation with this teacher before it was
taken to the district office.

We now know this teacher did get an immediate audience with Dr. Andrews. The directive
came that everyone would now have a homeroom. In addition to my now getting a homeroom, |
am now required to teach Algebra 1 and English 1 during this time. !know nothing about
teaching those subjects. Based on what | witnessed with enrichment last year, this revamp of
enrichment is onge again going to be a waste of time for the students and teachers. Kk will have
zero benefit o the students for me to put a math problem on the board because | can’t explain
how to get the solution. It also in now a major concern to me because while | am expected to
teach during this time, there is NO accountability being placed on the students to leam during
this time. They are not being graded or given any credit for completing the activities during this
time. To be honest, | see the students point of view. Why would |- as a student - want to do
extra work if there is no grade being given? ‘

The teacher who complained about having a homeroom has also complained to Dr. Andrews
about having 27 or 28 students in a class. It is my understanding that this teacher is once again

. being accommodated. 1wouild like to point out that the Algebra 1 classes last year had 30+
students in them and the EOC scores increased. This teacher was to teach a combination of
9th/10th grade this year until, once again, she complained and was moved back to the 11th
grade. She got exactly what she wanted and is still not happy.

1don't understand the power this complaining teacher has. |asked for a meeting with Dr.
Andrews to discuss our proposed field trip and had to wait 2 weeks to get a meeting. She has
gotten 2 or 3 meetings within days of each other. Myself and other SCEA members fear she is
using her position as our local LCEA president to get these meetings - possibly even presenting
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her own agenda as concerns of the staff of our school. 1will be emailing Jackie Hicks, President
of the SCEA, about those concerns of her misuse of power.

This same teacher is consistently late to school. She arrives between 8:15 and 8:30 almost
everyday. |know this because | watch her pull into the visitor parking lot and enter the building
using a side door. She does not report for her morning duty. In fact, she paid another teacher to
- do her duty last year.

The actions of this single teacher have put negative attention on the faculty and administration of
LCHS from the district office. it seems that everything positive you and Mrs. Addison had put in
place is no longer acceptable. We are now being required to justify our daily activities in our
iesson plans and put the amount of time we are going to spend on each activity in our plans. |
feel | have demonstrated appropriate planning on my part. if the D.O. has an issue with the
planning a teacher has done, they should deal with that teacher. |feel | am being punished with
more work. You have been in my class. You have seen that | plan and implement my standard
_ driven instruction everyday. ‘

| was looking forward to this school year given the positive staffing changes that were made at
the end of last year and during the summer. }am pained fo say that this positive environment
has turned into a negative environment. | am deeply concerned that we are being put under a
microscope because of one teacher who is pushing her unhappiness, personal agenda and
vendetta against members of the administrative team. My stomach has been upset for weeks
and my depression is growing. Mr. Webb, | actually had thoughts of resigning this past Friday. i
angers me that | have let the actions of one member of our staff cause me to entertain a thought
of walking out.

‘I am not alone in my discontent with how the D.O. is giving this teacher so much credibility and
- how that credibility is leading to a negative view of the rest of the faculty. | come to work early
every day. |stay late when needed. 1am on duty each week. |ry to promote a positive work
environment. You have amazing teachers on your staff who work their butts off for the children.
We go above and beyond the call of duty. |find it disappointing that a teacher who puts herself
first and students second can bring down the moral of many. Last year, you know how hostile

an environment we worked in. {can't da it again. |thrive in posmve environments and working
with Ilke-mmded people.

I have been sitting on these concerns for several weeks how, but can no longer keep silent
because it is impacting my health, my performance in my work, and my colleagues who work
very hard everyday to educate these students. |have been cautioned about raising concerns
about the actions and behavior of this one teacher. | no longer worry about what she might be

able to do to me or that | might become the latest target in her trying to destroy all things positive
at LCHS.

Things at LCHS can't, and won't, get better unless we address the concerns that 1 and my
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colleagues have raised. Please support the teachers who support you; Defend the plans you
and Mrs. Addison have made for our school this year. |want to be excited about coming to work
again.

Kindest regards,
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, FILE: GBK-E
Lee County School District
P.O. Box 507
Bishopville, SC 29010

(803) 484-5327 Fax (803) 484-9107
GRIEVANCE FORM

"This form is to be completed in the filing of a grievance under district policy, Staff
Concerns/Complaints Grievances. (GBK-R)

VName: m_/_ézfoél C— ZA/C/M///;' ss#
Last

First M

Job assignment: Tegcher

Location (school or department): Lee (ontal /%5;‘/ Shoo/
Supervisor’s name: ﬂ(?n U&éé

Supervisor’s position: __ Pr m‘u';oA/ L LCHS

If you feel your supervisor is not the person who should address your grievance, give the name
and position of the person you feel should address your grievance:

D, Andreats , Soperindendet

State the action you feel was in error and what board policies and administrative procedures,
rules and regulations were violated, misapplied or misinterpreted. (Use the back of this form, if

necessary.) Se& S W 0/1\7" IOAjC 2

Date the action occurred: Sw_‘)l:ﬁmb‘/ a0, 13 (\ i day )

State why you feel the action was in error:

_Ser Stajprent Page 3~

W@aﬂ/ 92043

Signature Date

Present this to your direct supervisor even if you feel he/she was not responsible for the error.
He/She will be responsible for passing it to the appropriate person, if necessary.

Lee County School District
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Grievance from Michael Baldwin on Laura Toney Page 2

State the action you feel was in ervor and what board policies and administrative precedures,
ules and regulations were violated, misapplied or misinterpreted. (Use the back of this form,
if mecessary.) _
On September 27, 2013, Mrs. Lawra Toney presented private information about miy private life inan .
open forum. In doing so, she demonstrated makice, ill-intent, and violations of statements in Board
Policy GBE. Mirs. Toney bas NOT:

-*Carried out assigned responsibilities with conscientious concem.”

-"Care and protection of school policy.”

-shown “Concern and attention toward their own and the boards legal responsibility for the
safety and welare of shudents.” :
Ako, from Board Policy GBE: .

“In their association with students, all school employees through their manner, dress,
courteousness, industry, and attitude establish themselves as role models who influence the development
ot young people. The board expects its staff members to be exemplary models, as well as promote
exemplary instruction.” , :

Mis. Toney sharing private details of my life has demonstrated that she is not a role mode! for students
and bas done harm to me that could keep me from performing the duties the board has assigned to me.
This is a blatant attack of my character and the “barassment substantially interferes with an employee's
work performance or creates an intitnidating, hostile, or offensive work envirorment” (Board Policy
GBAA). '

State why you feel the action was in erroi:

On Friday, September 27, 2013, Mrs, Laura Toney revealed information she had obtained about my
private life to my co workers during a social studies department meeting and to students who may have
been in the hall during and after the meeting. Mirs. Toney has somehow obtained information about my
sexual orientation and the fact that I had lost a partner in 2007 to cancer. Ihave never shared this
information with Ms. Toney, or with others, at LCHS. However, she somehow was able to obtain this
information and in a very unprofessional manner, has taken some of the most private details of my ke
and used them with malice 1o impugn my reputation with coworkers and students, seriously impactiog
my job. Her intention was to do barm to me through defamation of my character. This defanmtion
could lead to my Josing my job, losing the positive working relationship with my co wotkers, and the
teaching relationship I have made with my students. Her revealing private information of my personal
Jife about my sexual orientation could cause me to suffer mentally and emotionally due to ridicule and
difficulties created by her statements. B

Mirs. Toney’s unprofessional actions is oral defamation, a malicious act of spreading statements about
me in a way intended to do barm. She repeated these statements twice during the mesting and repeated
them while walking down the hall for mmoerous others to hear. The more people she could get to hear
the private details of my lie, the greater harm she is lkely to do to me, my reputation, axd my chatactes.
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From: Tonya Addison

To: Michael Baldwin

cC: Ron Webb

Date: Sunday - September 29, 2013 9:53 PM
Subject: September 27,2013

On September 27, 2013, at the end of the social studies department meeting during first period, Ms. Toney made
the following statement: " I am just trying to get through September. This is the month that I lost my husband
and my mother. X's hard for Mr. Balwin to because he also lost his pariner.” She made reference to him losing
his partner twice while in class. Mr. Baldwin didn't comment. I left the dass shortly after Mr, Blair and Ms. Toney.
As 1was walking down the hall, Ms. Toney slowed down and asked, * You didn't know that Mr. Balkdwin lost his
spouse?” I said, "No, how would I know?” She said, " He lost his spouse. A husband.”

Tonya Addison
Administrative Assistant
Lee Central High School
1800 Wisacky Highway
Bishopville, SC 25010
Phone: (803) 428-4010
Fax: (803) 428-4062
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®
\ - Blichael Baldwin <michael.curtis baldwin@gmail.com>
blioog

Statement

1 nressage

Kara Fowler <fowlertk4@yahoo.com> Sun, Sep 29, 2013 at 4:16 PM
To: "Michael.curtis.baldwin@gmail.com” <Michael.curtis. baldwin@gmail.com>

On Friday, September 27 all the Social Studies Teachers (Mr. Bleir, Ms. Fowler, Mr. Peyton, Ms. Toney and Mr.
Baldwin) went to Mr. Baldwin's classroom for the weekly Social Studies Department meeting. Before the meeting
began Ms. Toney informed everyone that September was a really hard month for her because both her mother
and husband died during that month in the same year. She then went on to say "I know it's probably hard for Mr.
Baldwin too, because he lost a spouse, in 2007." No one commented when this statement was made. Tha
meating than began and shortly after Mrs. Addison entered the room to attend the meeting. Towards the end of
the mesting Ms. Toney made the same statament about it being a hard month because of her loses and Mr.
Baldwin losing a spouse. However, the second time she added "isn' that right Mr. Baldwin” as if o quastion the

validity of her previous statements. Once again no one responded, including Mr. Baldwin. Then everyone began
leaving the room because the meeting was over and second period was about to begin.

Kara Fowler
September 29, 2013

Sent from Yahoo! Mail on Android
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From: Anthony Blair

To: Michael! Baldwin

cC: Ron Webb, Tonya Addison

Date: Sunday - September 29, 2013 9:00 PM
Statement:

Toward the end of our department meeting held on September 27,2013; Ms. Toney made the following statement
to everyone In attendance: September is a very hard month for me, This is the month that I lost both my husband
and mother, so It is a very hard month for me. Mr. Baldwin knows about that, he lost a spouse in September also.

That was the end of her statement. Upon leaving the room I heard Ms. Toney ask Mrs. Addison did she know Mr.

Baldwin had a spouse I did not hear the rest of their exchange because I walking far ahead of them as they
. continued to converse,

1212



Darryl Peyton
109 Henderson St.
Sumter, SC 29150
September 28, 2013

On September 27, 2013 I was attending a Social Studies Department meeting. Out of
the blue and unprompted, during the meeting on two separate occasions, Ms. Laura
Toney announced to the entire department that, “September was a difficult month for me.
I lost my husband and parents this month.” She then continued to announce to the other
people in the department that Dr. Baldwin knew what she was going through as Dr.
Baldwin had also lost a spouse during the month of September.

Darryl Peyton
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From: Laura Toney

Tot Webb, Ron
ce: Addison, Tonya
Date; 9/30/2013 921 AM

Subject: Departmental Meeting on September 25, 2013

1 am wiiting a stetement about the Departmental Meeting held on September 29, 2013, It has come to
my sttention that Mr, Baldwin has filed a complaint about a statement made by me, In the meeting 1
made reference to the fact that this Is a sad tme of the year for me because I fast my husband during
the month of September. Ialsosa!der. Baldwlnthatheshouldmwhowlfeel because I heard that
hamohaslostaspom

1 am sorry that my statement to Mr. Baldwin was taken the wmngway 1 wasjmtemndlng my
condolencas to him,

1218



Index

Baldwin’s Facebook School District “friends” p- 1
9/27/13 post: during departmental meeting, coworker

[referenced] event from past...I keep my private

life private...This lady is CRAZY! p.-2
9/27/13 post: “That f¥***** h**%* outed me at school today!

I hope she understands the def. of lawsuit! p.-3
9/27/13 post: Don’t want to be in the same room with that

person. Makes me sick to my stomach.
(w/mumerous replies about contacting ACLU,

Lamda legal, keeping notes, etc.) p. 4
8/24/13 post: “another piece of poison has been eliminated!!”
(When asked “?” Baldwin replies “Not posting
it on ¥B.”) p.5
8/21/13 post: “Look familiar?” with photo of baby gorilla p.6
 9/22/13 post: Give-A-F***-0O-Meter p.7

9/24/13 post: Oprah — Everyone gets a write up photo
(Discussion with student - “lick you to death” and
administrator Magna Fowler) p-8

undated post: Moonshine photo and “welfare dollars at work™
With photo of African Americans buying beer p-9

9/24/? Post: Gay rights posts / © pp.10-11
2/1/12 post: Photo of SC equality license plate p-12

undated post: Got Married 3/14/03 in Wash. D.C. to Scott;
- comments that he “flipped off” Bush in the W.H.

In Memory of Scott - died 1/10/07 p-13

1219



Michael Baldwin
Facebook Entries
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““ Friends

.\ + Deepthi Makey
C v

Mark Griggs

Tonya Javis Addison

1+ Add Friend Magna C. Fowler

4 Add Friend Rusty Lee

24 Add Friend Tracie Dury

More About Michael Baldwin

1221
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1+ Add Friend
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- JB Michael Baldwin

3 :.';"“'"li" Ty ety 5

so during my department meeting this morning a coworker made a reference to an
event from my past that [ have NEVER brought up at work. I keep my private life
private. 1 seriously think she had a backaround check done on me! Really? Why '
would you do this? This lady is CRAZY!

Share
Bryan Blizzard O'connor likes this.

d Ang dangerous.
Setleinber 20 Wb pnt @43

-l Michael Baldwin Yes s she is!
Septembey 27 50 S 40om

g Carla r How did she know about the shenanigans from the wedding
i weexend? Dig she speciiically say red bug??? +2
Srprerche, 27 3% 6.28,m Vi3 mabile

)
e -
m

i Michael Baldwin Oh the red bug! Shihh. We. Can't alk about that!
SPIMEmBeT 27 8t A*29pm via mote © ¢ 2

Ed ¢ In Scuth Carolina, it is ieqal to go into meetings “wired” (taping, not . . . ).
Several of The Pirates at winthiowup learned that, Keep that in ming.
Septeruer 47 dt bi56unm

om » LACY Wow

sepienbar 27 o /0ot vig mcutle

: ¥0 ; Michael it 15 also legal to record a phone call without letting the othar person
I know you are taping 1t
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Michae! Baldwin

ek bl 4 Do, il LAl via el -

That fucking bitch outed me at school todayi [ hope she understands the definition
of lawsuit!

Share

10 people like tins.

|4 Amanda ! it What ¢ she say?? Sue her ass,
g PR TR I U SRS SRR & B |

- Lacy Iegrse

Neptember 2/ At KLehnm via moniic “6d 1

Michelle | 1 Uh ch

Septenat 27 Ol 907040 vid iiolnd 63 1

Deepthi Makey 1 Xinga know who u talking about!t 1 was in same situauon last year,
fight is for fightarst! Show her the door to retrement or another schoollt

Sephanbet 27 40 203000 vl ke &0 1

Mitch That sue for teling the wruth

Septembsr 26 at 12-453n v mobee

Mitch T watch Judge Jugy lo!
Septeini 25 At Le 46an vid Nl

Andrew Sue a bitchit! Let the Jorgan side flyiit
Septemher 268 38 B 26rmavn mni'e f 6B 1

tichael Baldwin Yes sit!
seplemizer 28 at 8:28vpm via mohle
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Michael Baldwin

D bams e, wm o nmnp Cetar OF

[ don't want to be in the same room with that person. Just makes me sick to my
stomach.

Share

2 people hike this.

Ed t18 there nothing you can do?? If you had a umen vou could, but vou don't
0 you can't. ACLU? AL Izast warn them? '

PR B

Kichael Baldwin I have contacted tha anti-aefamation league. Will contact lambda
legat tomnrrow. ACLU witl be adaed to my list to contact.

2M5as gy 601

Ed] i Goed step. ACLU would fove tius, i s¢ far as { understand the way it is
shaping up. I assume vou can expect 0.000% suppoit from The Bosses? This tould, and
probably will, gst vary nasty, but you have smellad that stink already. Record evarything in
writing, a3 it happ=sns: Jourmnal time. No maitei how harmlzss or muidane it feals st the
moment. Duning the Purges, all Soviet officers kept muttiple levels of “official records™. And
keep a Xeroxed copy in anothar lgcation.

rawrsage Farcd b

\: Ed Also the Southern Poverty Law Center, which is getiing deeply into the sont

of "stuff™ that [ fear s emerging here,

2 hoyrg 3or

tlichael Baldwin yes sir. | am documenting everything and i have copies at home and
tocked up at work. plus im giving Copies 1o a third party o hole
2 hourg 200t e )

rtichael Baldwin ok i vill add them to the list

2 10us agl

Ed You Know the dance. T am sorry you do, but that is the world uy which we
ve.

Zhours ags b1

fdichael Baldwin yes it it...

2 hayre 2o

Ed Haynes Vermont??
2 80urg ann

Michael Baldwin scund nice
LK E Al

‘ Ed Any place with, among other beneiits, Bernie Sanders as 2 sepator. And not

in the Cosmic Cloaca of 5C.
2 1outs aww D1

Michael Baldwin thank you dr, haynes, i have st contacied both of those suggested
craanizations, :

aboLl ah G dyo 63 1

Lacy - Good sound advice. [, too. am saddened by this situation and bope for a
resolutinn scon.

LG e ddo vid albn
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g Michael Baldwin sharad Cory Vance Kemp 5 photo.

R Pt Aar 2

Kinda explains why 1 plan to follow this through to the bitter enal!
j - A i R

Michael Baldwin
3 hours aao near Mulnerry, SC via montie <

There are some great people that work at the Anti defamation league In Atlanta!

Share

8 people like this.
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Michael Baldwin
August 24 near Sumter, SC 7

finally some good news tonight! another piece of the poison has been eliminated!!
yahooo00000!!! trying not to celebrate too much 12

Share b8 [J2
8 people like this.

Teresa ?
August 24 at 9:5ipm

ktichael Baldwin not posting it on fb
August 24 at 9:52pm 65 2

Michael Baldwin
September 14 near Sumter. SC

> 4

N
‘i'l R Y

[t pisses me off that the negativity being created by a select few have caused me to
question my career choice. Why have [ given said individuals such power over me?
Something has to change...

Share

4 people like this. )
“«q Mark Screwum
u

28 September 14 at 8:14pm via mobile - & 2

O flichael Baldwin Easier said than done...
September 14 at 8:14pm - 63 1

Aty Laurella: - take back your power
%3 Septembe: 14at8:21pm - ud 1

GaryDebbie This too shall pass. 3
September 14 at 8:45pm via mobile * &0 1

David come to raleight! 1 think we're still hiring teachers Q
September 14 at 10:15pm a3 1
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Michael Baldwin shared Sarcasm. Because beating the hell out of people is
illegal. :c('s photo. .
August 21 172 ;

look familias?

With Adam Q-ball Schaffer and 6 others.
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Michael Baldwin
September 17 neat Bishopville, SC via mobile -

As we celebrate constitution day, I just had a 9th grade student ask me what the
constitution was about! Seriously? I told him it was the document that gave him the
freedom to sleep during the video that explained all about the constitutiont Geez!!

Share

13 people like this.

: ;{31: . Michael . Good for you!
130, | September 17 at 1:40pm

Michael Baldwin shared | : photo.
September 22 &

v e £ e T i R T S I TS X Sra T .
R e S ST ISR SR TR R T

Share
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Michael Baldwin sha;sd Lowe's Memes's photo.

4 September 24 (1

Bryan - But i'm a good student!
September 24 at 6:00pm

rMichael Baldwin No. No ur not.
September 24 at 6:03pm via mobile

Bryan Then why did i get a citizenship award from SHS
September 24 al 6:04pm

Michael Baldwin Because you were the only one not to gt arrested
September 24 at 6:05pm via mobile

Bryan! ... Beacuse imva good kid
September 24 at 6:05pm

§ Michael Baldwin Oh ok. You still get a write up! Hahahaha .

September 24 al 56:06pm via mobile

Bryan | How dare you taint my perfect school record i'll kil you

AN September 24 at 6:06pm

Bryan [ mean
September 24 at 6:06pm

Bryan I'll fick you to death
September 24 at 6:06pm

flichael Baldwin Sweel!!!
Septembey 24 at 6:07pm via mobile * &3 1

Michael Baldwin Magna C. Fowler can we get this picture printed In poster s1ze?
September 24 at 6:10pm via mabile

pagna C. Fowler 'l let u know once they release the budget! Lol

§ September 24 at 6:19pm via mobile
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;s Michae! Baidwin
t b Feloudty 1047

Share
o3 2 people ke tus
 View 2 more comments
3 Mlary-Helen On this 15 3 before pic .t
would lite to sae ove “aftar pies of whoever drank
%t Lel
Febrsary 10 a) 9 22pm viamobde o5 1
1K Michae! Baldwin Umnwn no. Don't thik thase
vall make an appearance on here
Febnary (a1 8 24pm 1
3% Mary-Helen| That's prob for the
best.haha
Febiuy 103t € 30pm v mobde 01
.} ttantha Did you save a sample for your
favonie Aunt??292223727777
February 17 a1 8 38pm
@ tichast Baldwin Come and getit
Fetnuary 10 af G.30pm

‘il tarma O 1wy
Felruary 10 51 8 43pmy

1230
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Michael Batdwin
August 9 via motule
near Sumier, SC ¥

Ur welfare dollars at work

Share
a4 people like this.
£J View 4 mare comments

- Stephen « LOL, you can't buy beer with,
r SNAP, but you can buy rib-eyes and lobstert
August 9 a1 5 48pm

8 Mark .One of my studen:s told me that
her parents sold their food stamps for cash and
used the money to buy an iPhone,

August 8 at 6:24pm via mobile

s

’] 2onobia Unforiunately, in
any system there are misappropriations and
misuse, regardless of social economic staius,
gender, and race Safeguards should be in place
to better restrict or streamiine this, Hopefully,
people will become more educated,
conscientiou.., See @are

August 8 at 11 38pm via michile y
- Stephen' . Yes we would if they pulled

ST out 2 SNAP card 0 pay for the water,
August 10 at 2 48am

‘. Staphen The real fix for SNAP is to
9 restiict what you can buy to the basics. You might
i ; o Mo doant caad




september 27 near Sumier, SC

Are there any apartments on this sice of town that are affordable that i wont get
robbed in?

Bryan i randa feel lik2 just dropping everything ang Iwing in the
\w00as like a feral hermit or something lo
September 27 3L 3:58pm

September 27 at 3:59pm

Bryan F wouldn't [ast In the woods though, LOL. "Mum, theras 3
strange man living in the woods behind our house in a teat, thhe only things in there s
3 computer and some cans of beans.”

September 27 at 4:00pm

e

m Jennifer You could ahways get a tent ancg some sort of vafi adapter.
1

€

.d lennifer sLOL. "Honey there 15 someong in our back yard with a deskiop computer
@ and I'm pretty sure hes using our wwifi, He's calling limself the Domo King ang he's
about to start a campfira....cound up the kid's we're leaving.”
September 27 at 4:01pm - ¢D 1

. Bryan LOL hahaha
Septamber 27 at 4:02pm

i

t 3

K- Michael Baldwin You can rent a room from met
Septembar 27 al 4:58pm via mobilz

lE:  Bryan- Y

%‘ Sepiember 27 at 5:53pm

{£-y Michael Baldwin no...reallly you cant
September 27 at 5:56pm

fige . Bryan e

C@a September 27 at 5:01pm wia masbde

m Daniel, i feel your pain. T wish [ coutd be a senior in hs for the
523 rest of my life, and you'ie ngnt they shoulda taught us that shit @ school, instead of all

the pointess bullshit i've alieady forgoten. l2ast im 21 now though. bout to party tonight!
Septamber 27 at 6:48pm wia molnle oD 1

-y

i)
el

Bryan Turn upppp
September 27 3t 6:52pm © 63 |

b Bryan
S Q B September 28 neai Sumter, 5C )

1 told myself i would go to pride this year but i really can't be bothered to actually
get out of bed and go up therz.

Share
6 people hike this.

Vievs 1 more comment

£ Bryan 2
t@i September 28 &t 1:37pm

;!,‘;I Lee ‘<<
S 7)) September 28 at 3:15pm  «d 1
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R Michae) Baldwin shated LGBT News's photo.
8 Soptembes 24

Kinda hard to argue with folks!
So ynu oppose gay nahts hecause of the bitile?

zlgbat #equabty

So you oppose oay rights

becanse of the Bible?

Unless you al“o try to outlaw
- Shrine FC(} i':\i (1 ey, ll 4)

5 {1
-/Uf('pq ( ‘»H :l)‘ ij é)

# e B

R e i .
- Arrosance [Prov, ié 5
-1 ving (Prov. 12:22)
-RBacon {Lev. 1.7
-Adultery (Dot 22.2%)
~\Working OY‘\ Sunday (Num. 15:37)

please shut the hell upl

;oLGOs. comIharRpHMaNipOy !

]E] [Michaen Baldwin — 4 \ | al . .. C)wgmﬁ @,302;33
o v s LA AT TR AT SN TR N &
B Events
Past

Hope OnWheels
24th Annual SC Pride Festival Living Canvas, Art, and The B... Painting With A Twist fundrai... March for Equality - SC Respo...
GabpUey, Septenla 26 at ) Olym Fittlay, Seplambet 13 at 6:00pm Fuussday. Mibaet 6 ot b.008pm Wednedoy, Tt 26 ol 2 (0pm

[—
' 3 II(" ) (n Pistaciteay
ol ]

'_:!ﬁuvnn Nnt

’

W 5m o 430 th Mirar S emed pr by §

o - J.-w) 4010 10 the (a1 I3 gennie 10 P
R:tere Gnlr Sro e s 1028 Grmapa t .lrt
. RN mmlm
3 3 e PR e VA .
Justin Bieber Event SC Pride Festival 2012 . P1°S 1109 GRINDR PARTY Open Photo Shoot in cmutu:...

juesdday January 22 at 2:(wpm Satirday, Octoley 20, 2032 a4 12 Fritidy, Cmiabes 19, 2012 3t 1 "0 Fritay, Apnd 20 AV A STdpm

'1232 12



~ £ST. & 2007 -

’

SCS?EOUALHV

Discrimination

is bad for business.

"[‘. kY '/ ey 2l
’;v *‘z?‘“—’ : f:?’:)
s/ é{? ‘; Y é":r’;\
) e o
o a% ® o
® " ®

Share

Sponsorea $l See All

i’ e Michae! Baldwm
[ TR
Share
Spensorec W: See All

Starwood Preterrad GuestD (SPG)
From Cnite 10 L4alta to New Yorh Ciy vou £an lravel ihe
glob= & gine ai our

T :!‘v,yj 3
oY Lire

Live Young Forever

F e L L O PRSI P

tAichae! Baidwin
3 Ortoner 22 2077 «

Verizon Wireless

A PFepat SmanRpnens withinut 3 conract, Only S50 3 mestit
Get it hew, NEPADR /1 aXS Tt

BRI

P ;\‘x& \V/
t‘ ) .-
d*“’ ﬁ\‘\e I

[Kopgll Michaet Balgwin
S Augusl AT

Shara
oy Ashiey 7 tikes this
3
oot o e
'{; 4‘?}0
;G
:a ~ / { Sponsorec Uu
» [SNN
e RN Swrwood Preterred Guastd (3PG)
) % From Chai2 20 4132 10 N2w Yo L1
EVE_R\’ grone A aine at our
® 4 -
.
N
R b
' o Lo
D

Live Young Forever
N \Went soler, sinooiher shin? Chack o

Ol Tuoliors are shocka Dy

1233 13




tichael Baldwin
Fetwuay 1 20127 aa noble
near Sumter 500

Proud of my new s¢ equality license platell
Share

o) 9 people like ihis

e

g Lacy love, love, fovellll
f& Febiuary 1. 2012 al 8 41pn via mobyle

s'?‘}g Tara where did vou get this?
48 darch 14 2012 a1 4 40am

Michael Baldwin you order them fiom the dmv.
they are brand newll

March 14 2012 m 5-58zam

vy Martha Love ITH
tdarch 14, 2012 at 12 58pm vz mohile

Z’fi Tara 1 oK thank you 1 what one lo!
45 March 14, 2012 &t 3 08pm via mobile

14
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) Got Married
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Jeiierson Memorial. We then turned a thpped off Bush who was homa in the
White House.

All Places 24

S tanirg
«

vl e

Satryeter f19Y G0
Fevomgt

Life Events 9

o

Huskersy,

Gartorng
r

/

.
At
Y.
\a
Mo
¥

]
|
i

Photos 2

Recent 8
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In Memory of Scott Baldwin
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After 3 long battle with cancer, Scott died in nyy arms while at home.

L o o o — o~ S———— g S et St et S A

15
1235




w0/ 3/ 200 3




T T Y

z
|

ly
&
\
é







b - ehe

b o——

s o

M (Al Lot v

1239









- o JERNT NI Uy OIS IO S e s sl

1242




- caon
:
.
’
i
L
i
= e e s o . . —
'
\
. —— e patt -
. cemarens wive b e e —
.
[—
1 ‘
---L—...-..» m e b mue smemem AR tremas e vmw # M e be s s wo aoime mdemtm e = o e o
H
-_#_.- o e v - wm s met 3 = S e Ies b em e S — oo —— rer——
+ . ey - S e SV Go i TPEO B iy - - - v v v 0 P AR o
o ettt ¢ A S 0 8 o4 eer c e thme uire v d — i 0m g sty - —_— -
[ .- . .- - - N - -
. —— - - . - - e e - - -

1243



October 4, 2013 Phone Call & U.S. Mail

Ms. Laura Toney

This purpose of this correspondence is to officially inform you that you have been placed on
administrative leave [with pay) effective October 4, 2013, until further notice. We are currently
investigating an incident in which you violated district policy by creating a disruption to your assigned
school by sharing personal information on another staff member to other staff and students at Lee
County High School. :

While you are on administrative leave you will not visit any Lee County facility, utilize any school

equipment to communicate (including access to computers or e-mall), nor are you to contact fellow
employees of the Lee County School District.

During the time of the administrative leave, you are expected to be available for conferences during
normal school operating hours.

Should you have any questions or concerns about this process, please contact me at 803-484-5327.

Sincerely,

Hsctol 1

Nettie L. Vaughn, Ed.D.
Assistant Superintendent for Personnel and Student Services

cc: Mr. Ron Webb, Principal

Dr. Wanda Andrews, Superintendent for Lee County Schools
-Personnel file

Lee County School District is an Equai Oppartunity Employer
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LEE COUNTY SCHOOL DISTRICT

POST OFFICE BOX 507
BISHOPVILLE, SOUTH CAROLINA 29010

Wanda L. Andrews, EA.D. : o ) 803-484-5327
Superintendent ] _ : FAX 803-484-9107

October 29, 2013

CERTIFIED MAIL. RETURN RECEIPT REQUESTED

Ms. Laura Toney

Dear Ms. Toney:

This letter is to advise you of my intent to recommend to the Lee County School District Board
of Trustees, at the November 18, 2013 board meeting, that your employment with the District be -
terminated, effective immediately: . ' '

My recommendation is based on you engaging in behavior and conduct which caused

. unnecessary disruption in the workplace, as evidenced by your discussing a faculty member’s

personal information with other employees and students, even afler being directed by an

administrator to leave the matter alone. You further involved students by using a student’s

cellular phone to access another employee’s social media account, and instructed a student to

refuse to cooperate with the administration’s investigation. Additionally, a review of your

" personnel file reveals that, you have been involved in other incidents of unprofessional conduct:

Given the trgent need of the District to improve the academic performance of our students, there

is simply no tolerance for persons who put their personal agenda above the need to work in a’
cooperative fashion with the administration for the good of all students. The adverse effect of
your poor judgment and unacceptable behavior is exacerbated by your lack of candor during our

investigation into your conduct. Your judgment and behavior with respect to this incident and
generally towards the administration are unacceptable and justify the immediate termination of
your employment under S.C. Code Ann. §§ 59-25-430 and 55-25-440.

As provided by S.C. Code Ann. § 59-25-470, you have a right to a hearing on this matter before
the Board, provided your request is made in writing and received within fifteen (15) days of your
receipt of this notice. "You may serve upon the Board Chair or me, 2 written request for a hearing
before the Board on the merits of this matter. If a request for a hearing is not received within
fifteen (15) days of your receipt of this notice, I will ask the Board to enter an order terminating
your employment. ‘

Lee County School District does not discriminate on the basis of race, gender, disabiliiy. age, religion, immigrant status. or
national origin in its educational programs and employment practices. Questions pertaining to Section 504 inquiries, may be
directed 10 the Section 504 Coordinator, Anita Brown. Director of Special Programs. Questions pertaining to Title IX may be
direcied lo the Title IX Coordinator. Dr. Nettie I'aughn. Director of Personnel and Student Services P.0. Box 507, Bishopville,

Souih Carolina 290110, (803} 484-5327. .
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‘Page 2

Should you have any questions, please feel free to contact me directly.

Sincerely,

Wanda L. Andrews, Ed.D.
Superintendent

cc:  Ms. Sanya Moses, Board Chaxr

_Dr. Nettie Vaughn, Director of Human Resources & Communications
Personnel File

Mr. Ron Webb, Principal

Lee County School District does not discriminate on the basis of race. gender. disabilitv. age. religion, immigrant status, or
national origin in its educational programs and employment practices. Questions pertaining to Section 504 inguiries, may be
directed to the Section 50+ Coordma:ar Anita Brown, Director of Special Programs. Questions pertaining to Title IX may be

directed to the Title IX Coordinator, Dr. Nettie I'aughn. Director of Personnel and Student Services P.O. Box 307, B:shopwlle
South Carolina 29010. (803 484-3327.
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LEE COUNTY SCHOOL DISTRICT
~ POST OFFICE BOX 507
BISHOPVILLE, SOUTH CAROLINA 29010

803-484-5327
FAX 803-484.9107

December 18, 2013

Dear Ms. Toney:

This letter is to follow-up on my letter to you, dated October, 29, 2013, in which I adwsed you of my
decision to recommend the immediate termination of your employment with the Lee County School
District. By thxs letter, ] am hereby amending the grounds for my reoommendanon.

My recommendation is based on you engaging in behavior and conduct whlch caused unnecessary
disruption in the workplace, as evidenced by your discussing a faculty member’s personal information
with other employces, even after being directed by an administiator to leave the matter alone.

Additionally, a review of your personnel file reveals that, you have been involved in- other ‘incidents of
unprofessional conduct, Given the urgent need of the District to improve the academic performance of
our students, there is simply no tolerance for persons who put their personal agenda above the need to
work in a cooperative fashion with the administration for the good of all students. The adverse effect of
your poor judgment and unacceptable behavior is exacerbated by your lack of candor during our
investigation into your conduct. Your judgment and behavior with respect to this incident and generally
towards the administration are unacceptable and justify the immediate termination of your employment
under S.C. Code Ann. §§ §9-25-430 and 59-25-440,

As provided by s.C. Code Ann, § 59-25-470, you have a right to a heanng on this matter before the
Board, provided your request is made in writing and received within fifieen (15) days of your receipt of
this notice. You may serve upon the Board Chair or me, a written reqiest for a hearing before the Board
on the merits of this matter. If a request for a hearing is not received within fifteen (15) days of your
receipt of this notice, I will ask the Board to enter an order terminating your employment.

Should you have any questions, please feel free to contact me directly.

Sincerely,

I M,

Dr. Wanda Andrews
Superintendent

Lee County School District does not discriminate on the basis of race, gender, disabilliy. age, religion, or national origin in its
educational programs and emplayment practive and provides equal access to the Boy Scouls and other designated youth groups.
Questions pertaining to Section S04 inquiries, may be directed to the Section 504 Coordinator, Anita Brown, Director of Special
Programs. Questions pertaining to Title LX may be directed to the Title IX Coordinator, Dr. Nettie Vaughn, Director of
Personnel and Student Services P.O. Box 507, Bishopville, South Carolina 29010, (803) 484-5327.
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L. Toney, Page 2

cc:  Ms. Sanya Moses, Board Chair
Dr. Nettie Vaughn, Director of Human Resources & Communications

Personnel File

Lee County School District does not discriminate on the basis of race, gender, disability, age. religion, or national origin in its
educational programs and employment practice and provides equal access 1o the Boy Scouts and other designated youth groups.
Questions pertaining to Section 504 inquiries, may be directed to the Section 504 Coordinator, Anita Brown, Director of Special
Programs. Questions pertaining to Title LX may be directed to the Title IX Coordinator, Dr. Nettie Vaughn, Director of
Personnel and Student Services P.O. Box 507, Bishopville, South Carolina 29010, (803) 484-5327,
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BEFORE THE LEE COUNTY BOARD DISTRICT
BOARD OF COMMISSIONERS

In the matter of:

Laura Toney

DEPOSITION OF

MICHAEL C. BALDWEN

AT ARRX

Thursday, February 27, 2014
10:06-a.m. - 12:20 p.m.

The deposition of MICHAEL C. BALDWIN, taken on
behalf of the Plaintiff at the LEE COUNTY SCHOOL
DISTRICT OFFICE, 310 Roland Street, Bishopville,
South Carolina, on the 27th day of February, 2014
before Carla S. Dominick, Court Reporter and Notary
Public in and for the State of South Carolina,
pursuant to Notice of Deposition and/or agreement of

counsel.

- 5 CREEL COURT REPORTING, INC.
\ @ 1230 Richland Street / Columbia, SC 29201
(803) 252-3445 / (800) 822-0896
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APPEARANCES

W. Allen Nickles, IIXI, Esqguire
susan M. Fittipaldi, EsqQuire
NICKLES LAW FIRM, L.L.C.

1122 Lady Street, Suite 610
Columbia, South Carolina 29201
Attorney for Laura Toney

Deidre D. Laws, Esguire

Charles J. Boykin, Esqguire

BOYKIN AND DAVIS, LLC

220 Stoneridge Drive, Suite 100
Columbia, South Carolina 29210

Attorney for Lee County School District

Margaret A. Hazel, Esqguire

MOORE TAYLOR LAW FIRM

1700 Sunset Boulevard

West Columbia, South Carolina 29171
Attorney for Michael C. Baldwin

ALSO PRESENT:
Laura Toney, Plaintiff

Dr. Wanda Andrews, Superintendent of
Schools
INDEX
DR. BALDWIN:
MR. NICKLES . . . . EXAMINATION
MS. HAZEL . ., . . . EXAMINATION
MR. NICKLES . . . RE-EXAMINATION

Signature Sheet
Certificate

L.ee County

PAGE :
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MICHAEL C. BALDWIN 10

I éccepted the position.

So was your first employment in Lee County then
the beginning of the 2012/2013 school vyear?
Yes, that's correct.

And you were assigned to teach ninth grade
Social Studiés at the high school; 1s that
correct?

Yes, sir.

And that's the position you still occupy;
correct? \

Correct.

Did you have a department head when you first
came to Lee County?

The department head that school year was Linda
Lever.

And was Ms. Laura Toney a colleague of yoﬁrs
during that vyear?

Yés,vshe was .

Did vyou know Ms., Toney before vyou becane
employed with the Lee County School District?
I did not know'Ms. Toney priér to.

During the 2012/2013 school year, how would you
describe your working relationship with Ms.
Toney?

Professional.

1230 Richland Street / Columbia, SC 29201

= CREEL COURT REPORTING, INC.
G
> (803) 252-3445 / (800) 822-0896
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MICHAEL C. BALDWIN 14

anything to do with vour resignation?

No, it did not. It was the fact that I could
not afford the $40 a month dues, as was stated
on my notification to the South Carolina
Education Association.

Now, you expressed to a number of vyour
coclleagues back in 2013 éhat you thought that
Ms. Toney had abused her position within the
local association, didm't you?

Specify when.

In the spring of 2013 relating to the electoral
process. |

Relating to the election process, vyes.

Okay. During that period of time did you have
-- exchange any harsh words with Ms. Toney?
Not tha; I recall.

Did she make any comments td you that you found
to be insulting or inappropriate?

Not that I recall.

During that school year, did you have occasion
to complain about any of your other colleagues
apart from Ms. Toney?

ﬁuring the 2012/'13 school yeax?

Yes, sir.

Correct, I did.

CREEL COURT REPORTING, INC.
1230 Richland Street / Columbia, SC 29201
(803) 252-3445 7 (800) 822-0896
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MICHAEL C. BALDWIN 15

Who were they?

I filed a grievance agalinst our assistant
principal, Lakesha Howard.

What was the basis of that grievance?

I had been threatened by a student, verbally
threatened by a student, and the handling of
that threat, the student being placéd back in
my room minutes after that threat was made.
What was the outcome of that grievance, if you
recall?

I can say that Ms. Howard is no longer emploved
there. I'm not sure what the outcome of the
grievance was. I was -- was never notified.
Where is she now, if you know?

I have no knowledge of that.

You ever file any grievances about any of your
colleagues in Sumter?

No, sir.

Apart from Ms. Howard and Ms. Toney, have you

filed any other grievances relating to vyour
colleagues or any staff members?

No, sir.’

You're two for two then; is that correct?

Meaning what, sir?

- Well, Ms. Howard was discharged and Ms. Toney

1230 Richland Street / Columbia, SC 29201

s CREEL COURT REPORTING, INC.
@
p (803) 252-3445 /(800) 822-0896
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MICHAEL C. BALDWIN 18

Is this document something that you assembled
and piesented in the form of a grievance under
the Lee County School District policies and
procedures?

Yes, sir, I did.

And on the first page of this document,
identifies you by name. We will, for purposes
of the record, eradicate the Social Security
number. Thaf will not be a part of the record.
It indiéates that you were presenting this
grievance to Dr. Andrews, the superintendent.
Do you see that? .

Yes, I do.

And the date of the occurrence being September
27, 2013, a Friday. You submitted this on
Septembexr 30, 2013. I guess that was the
succeeding Mondéy; is that correct?

Yes, sir.

'And if we look at the second page, it appears

that there are some typed material here. Is
that your work product, Mr. Baldwin?

Yes, sir, it is.

Okay. I take it you prepared this on or before
you handed it in on September 30; correct?

I prepared it over the weekend, ves.

1230 Richland Street / Columbia, SC 29201

@ CREEL COURT REPORTING, INC,
= (803) 252-3445 / (800) 822-0896
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MICHAEL C. BALDWIN 19

Did|you consult with anybbdy about preparing
this before submitting it through the grievance
process?

Yes, sir, I did.

Who did you consult?

I. spoke with my colleagues Tracie Dury and
Russell Lee ---

Okay.

- in addition to asking for written
statements from those that vyou see that are
attached to this document.

Let's talk about Tracie Dury first. What --
what did you talk ~-- is that a male or female?
It's a female.

What did you talk to Ms. Dury about?

Just, as I recall, overall the -- reviewing
some of the board policy, what could we use
possibly, réviewing some state law, what could
I pull from to -- to put into the grievances,
best of my recollection.

And Ms. Dury is a teacher at Lee High School?
Correct.

Is she also in the Sociél Studies/History
department?

English department.

1230 Richland Street / Columbia, SC 29201 .

@ CREEL COURT REPORTING, INC.
‘g? (803) 252-3445 / (800) 822-0896
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MICHAEL C. BALDWIN 20

And she's a personal friend of yours?

Yes.

Mr. Lee, what;did you speak with Mr. Lee about?
The same type of things. He has some law
background, being a former law student, so he
was able to help guide me in the =right
direction in my search, and also just uvusing him
as a sounding boazrd.

Okay. Did either Ms. Dury or Mr. Lee review
this material before you handed it in to the
district?

I don't recall if that occurred or not, sir.
But you consulted with them about how you would
go about this process ---

Yes.

--- correct? Now, it says 1in this document
that your objection -- the very first line --
is that Ms. Toney presented.private information
about my private life in an open forum. Do you
see that ‘

Yes. L
What open forum are you making reference to
there?

The open forum being a Social Studies

department meeting and in the hallway outside

1230 Richland Street / Columbia, SC 29201

: CREEL COURT REPORTING, INC.
> (803) 252-3445 / (800) 822-0896
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MICHAEL C. BALDWIN 21

my classroonm.

Did you personally observe her say anything to
anyone in the hallway outside of the meeting?

I Adid not personally observe but there are
statements that have been made to that.

Who made those statements to you?

Tonya Addison, assistant principal.

Okay. Anybody else?

She is the only one that I spoke to about the
hallway. |
Okdy. And ---

ExcuseAme,

~-- did you call Ms. Addison or did she contact
you about what happened <reportedly in the
hallway?

The Friday. night after the incident in the
Social Studies department meeting Ms. Dury and
I were at Starbucks in Sumter discussing this.
Rpsseli Lee called my cell phoné to check on me
and told me that Ms. Addison had called him to
check on me, and while we were sitting at
Starbucks, Tonyd Addison called Tracie Dury's
‘phone in hopes of us perhaps being together and
I talked to Ms. Addison at that time by phone.

Let me make sure I've got the seguence correct,

{ 1230 Richland Street / Columbia, SC 29201

CREEL COURT REPORTING, INC.
@
= (803} 252-3445 / (800) 822-0896
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MICHAEL C. BALDWIN . 30

And Ms. Dury was not in that meeting?

No, sir.

So any information they received concerning
that meeting would have been from vyou or
another participant?

Correct.

I believe you already told me that Ms. Addison
called Ms. Dury in ybur_presence; correct?
Correct.

And Ms. Dury handed the phone over to you and
you spoke to Ms. Addison?

Correct.

What did Ms. Addison relate to you in that
telephone call at Starbucks on Friday evening,
the 27th of September?

To the best of my reccllection, the
conversation I had with Ms. Addison by phone at
Starbucks on that evening was checking to make
sure that I was okay because she could see that
I was uncomfortable in the meeting after Ms.
Toney méde those statements to Ms. Addison at
the end o0f the meeting as the meeting was
wrapping up, and that's when Ms. Addison told
me as 1s 1in her statement attached to the

grievance form that Ms. Toney continued to have
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MICHAEL C. BALDWIN 33

student.

Has any student approached you to indicate that
they have seen any of your Facebook postings?
No, sir.

None?

‘Not at Lee Central High School. -

Okay. How about at any other public school?

Not to the -- I have one former student who is

‘'a friend on Facebook.

Who is that?

Tavlor Mitchum.

And when did you teach thét student?.

I taught him my first and secohd yvear at Furman
Middle School in seventh and eighth grade.

And what years were those?

That would be the 2008/2009 school yeafs.

Is that individual still in public school?

He is a senior at Lakewood High School.

8o is that individual still in public school?
Yes, sir.

And that individual is a Facebook friend of
yours; correct?

Correct.

. And has access to all of your Facebook

postings; correct?
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your personal life; correct?

HAZEL: Object to the form.

Say that one more time for me please?

If on or before September 27, 2013 individuals
with Facebook accounts could have accessed the
information on your Facebook account, they
would have had information that Ms. Toney,
according to you, shared on that day; correct?
If they had access to my page, correct.

Okay. AaAnd, of course, we know that Ms. Addison
was a Facebook friend of yours; correct?
Correct.

And we know Ms. Dury was a Facebook friend of
yours; correct?

Correct.

Were there other staff at Lee County who were
Facebook friends of yours on September 27,
20137

There was a' small group of Lee Central High
School teachers.

Okay. Well, what do you consider a small group
to be?.

Maybe five or six.

Okay. Who were they, to the best of your

recollection?
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HAZEL: Thank you.

i

Dr. Baldwin, do you recognize the materials
that are provided to you in Exhibit Number
Three?

Yes, sir. |

Okay. Aand do you xecognize these to be
materials that were preseht in your Facebook
account?

Yes.

and some of tlHese indicate where it says

Michael Raldwin in the image of the -- is that

a bulldog?

Yes, sir, University of Georgia.

Okay. Is that your school?

Grew up near the campus.

Qkay. Where it says Michael Baidwin, image of
the bulldog, those are things that you would
have posted; correct?

Correct.

And where it has other people's names, those
are things that are coming in to you; correct?
Correct.

And you don't deny posting or receiving the
materials contained in Exhibit Number Three, do

you?
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Say it one more time for me?
You do not deny posting those things identified

by you or receiving those things identified as

t+o others that are contained in Exhibit Number

\,

Three, do you?

I do not deny it, no.

And as these things go, they -- really on'your
page, they come out in color, do they not?

On mine, yes.

and so what we have 1s a reproduction of
something that was on line, so to speak;
correct?

It would appear so.

"All right. And it indicates the date on which

these entries were made and when you received
themn, the time that they were received;
correct?

As I recall Facebook generally puts a date and
time, yes.

All right, sir. And just for the record, you
don't deny the posting attributed to you on the
first page ofAExhibit Number Three beginning so
during my department meeting. You do not deny
making that posting, do you?

No, I do not deny that.
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and on the sgsecond page, you do not deny the
posfing that is September 27, near Sumter via
mobile, that's the first entry on that page, do
you?

No, sir.

And you had various ﬁ‘eople respond to these
postings; correct?

It would appear so.

Okay. So you knew that this posting was going
out for others t;o see and 1f they cared to,
respond to; correct?

Correct.‘

And you knew that when you made this posting,
that among the people who were your friends was

Ms. Addison; correct?

‘Correct,

Who held an administrative position in the high
school; correct?

Correct.

and you knew. that one of your former studenés
who is still in public school would have had
access to this‘posting as well; correct?
Correct.

Were there any of your other former students

that you had Facebook friendships with than the
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. bothering me. Wwe -- we talked about it at

lunch that day, as I recall..

Did you characterize it as personal
information?

I don't recall if I did or not.

But whatever Ms. Toney said or didn't say, you
have to agree with me that it doesn't go beyond
what vou've posted on your Facebook page;
correct? |

Correct.

Now, vou had a meeting on the third of October
with Dr. AndreWs, principal Webb and
administrative assistant McDaniel; correct?
Correct.

And you've given me Exhibit Number Two which
were notes, I believe you said yvou made around

that point in time; correct?

Correct.
Now, you don't represent this to be a
transcript of what happened. These are vyour

notes for your recollection purposes; correct?
Notes for my recollection purposes.

Okay. Dr. Andrews provided a packet of my FB,
meaning Facebook pages, that had been printed

out and, quote, delivered. Do you see that?
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Yes, sir, I do.

So that's the sanme material that's in Exhibit
Number Three; correct?

Dr. Andrews, as I recall, d4id not show me the
éntire packet. She asked about the same young
man you spoke of, Bryan O‘Connor, and she

asked, as I recall, about the =-- the bitch

comment post.

.Okay. And you acknowledged that to be your

handiwork; correct?

I took responsibility for the bitch comment.
Okay. Did you receive any disciplinary action
as a resuit of makiné that comment about vyour
colleague?

No, sir.

No written reprimand or anything like that?

I was advised to Jjust be cauvtious of the
ianguage that I use.

Weren't you also advised to check your account
to make sure it's restricted to your friends?
Do you remember that?

I —_— -

HAZEL: Object to the form.

MR. NICKLES: You can answer my question.

A:

I do not recall her saying that. I brought up
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MICHAEL C. BALDWIN - 54

the fact that omn that Wednesday night prior to
this meeting, that I was over at Ms. Dury's
house and while my -- my security settings were
to friends only, Ms. Dury's children were able
to log into their Facebook accounts and still
see me. It took me emailing Facebook to get
the settings fixed.

Okay.

I did mention that in the meeting with the
superintendent.

So you knew there was a -- there had been a
problem with your account?

I learned that on the Wednesday prior to the
meeting with the supérintendent.

Okay. And that Wednesday would have been what
date?

If the date on this is éorrect, it would be

Qctober 2nd.

‘Okay. Which would have been after September

27, 2013; correct?

Correct.

Okay. So in retrospect, whether you intended
or not, individuals other than your designated
friends had access to your Facebook postings at

some points in time before October 2, 2013;
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MICHAEL C. BALDWIN ) 55

correct?

HAZEL: Object to the form.
Correct.
So whether vou intended or not, you were
sending information that you considered to be
personal and private out that others had access
to; fair to say?
Correct.

HAZEL: Object to the form.
So when you made these accusations about Ms.
Toney sharing private information; is it your
testimony you weren't aware when you made these
accusatioﬁs that your Facebook account may have
been available to individuals other than your
friends?
Say it one more time-for me.
You made these accusations about Ms. Tonéy,
according to this document, on September 30,
2013; correct?
The grievance form?
Yes, sir.
Yes.
And you told me that you went to Ms. Dury's
house on October the 2nd, 2013 and learned that

her children could access your Facebook page;
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correct?

Thaﬁ’s'correct.

Did you, once you learned of that[ go back to
Dr. Andrews or to Mr. Webb or to Mr. McDaniel
and ééy I'm sorry, I've 1learned Ehat my
Facebook postings may have been available to
individuals I didn't intend to receive them?
Did you do that?

No, sir.

(Exhibit Number Four was marked for identification

purposes. )

Q:

Dr. Baldwin, I'm going to hand you a document
marked Exhibit Number Four. Pass that down
please. This is some;hing that you provided to
me during the break; is that correct?

Yes, sir, it is.

And this has a date on it of September 15,
2013. Is that when this document was preparedé
Aé I recall I worked on it maybe a day or so,
but it was sent to the principal on that date,
to the best of my knowledge.

And that principal would have been Mr. Webb?
Correct.

The original which I do not have, did you sign

the original that you sent to Mr. Webb?
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MICHAEL C. BALDWIN 57

I sent -- I just typed into an email. I never
Sigﬁed anything. It was electronic signature.

pid you send it to anyone other than Mr. Webb?
I allowed MS. Dury to look over this document.
How about Mr. Lee?

I don't recall.

How about anyone other than within the Lee
County School Distrxict?

I don't recall.

And just for the record, your reference to the
teacher throughout this is Ms. Toney; is that
correct?

correct.

and why did you take it upon yourself back on
September the 15th, 2013 to send this letter to
Dr. -~ excuse me -- to Mr. Webb? You weren't

an administrator.

T was not administrator. I'm a member of the
staff and I was concerned by the -- the morale
of the staff. I am a leader in the school.

I'm the department chair of the freshman
academy, so I am a school leader, but things
were stérting to get negative and I wanted to
bring to his attention some issues that had

come up in hopes that we could get teacher
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MICHAEL C. BALDWIN 58

morale turned around.

You make a representation at the bottom of this
paée that mYself and‘thé other SCEA members
fear that she, Ms. Toney,vis using her position
as our local LCEA president to get these
meetings with ﬁr. Andrews possibly even
presenting her.qwn agenda as concerns of the
staff at our school. Do you see that?

Yes, sir, I do.

On September 15, 2013, were you a member of the
SCEA? |

I would have to go back and loock at the date

that I withdrew. It would be somewhere around
that time.
And you said other members of the SCEA. Who

were those people who were expressing to vyou
their concern that Ms. Toney was using her
position for her own agenda?

I know Ms. Dury and IA had had that
conversation. She igs the only one --- ‘
That's your Starbucks friend; right?
Correct.

All right. anybody else?

Not that I can recall.

Is Ms. Dury a member of the SCEA?
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Yes, she is.

Says I will be emailing Jackie Hicks, president
of the SCEA, abouf thesé concerns of her misuse
of power. Did you do that?

Yes,. sir, I did.

Did you receive any response from Ms. Hicks?

I believe that I spoke with her by phone.

and then you go on to say this same teacher,

Ms. Toney, is consistently late to school. The
actions of this single teacher put a negative
attention on the faculty administration of LCH
from the district office. I am not alone in ny
discontent with how the DO -- I guess you mean
district office?

Correct.

Is giving this teacher so much credibility and
how that credibility can .be leading to a
negative view of the rest of the faculty. And
things at LCD can't and won't get better unless
we. address the \éoncerns that I and ny
colleagues have raised. Did anybody else sgign
this lettér apart from vourself?

Not this particular letter, no.

Okay. So you were expressing concerns to the

principal about Ms. Toney before this meeting
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occurred on September 27; correct?

A: Correct.

Q: Did you share with Ms. Toney these concerns?

Ac: No, sir, I did not.

Q: You said you gave them to the principal. Do
you know if he gave this to anyone else? |

A: He paésed me a note shortly after this at the

. September school board meeting that I was in

attendance at because we were waiting on our
field trip to be approved, and said that he had
spoken with the individgal;

Q: The individual beiné Ms. Toney?

A: He sald the individual.
Okay. Did you take any further action with
regard to the issues containéd in Exhibit
Number Four?

A: No, sir, I was satisfied with what Principal

Webb had told me he'd done.

(Exhibit Number Five was marked for identification

purposes;)

MS. HAZEL: I don't believe this document was
produced.

MR. NICKLES: ©No, it hasn{t been. I'm going to let
vyou take a look at it as long as you want.

MS. HAZEL: Right. Thank you.
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NICKLES: Do you want to take a quick break?
We've been going about an hour. Take a little
break? '
(Cff the record)

Dr. Baldwin; I've handed you package of
materialé that's been marked Exhibit Number
Five. I'l1l represent to you these were
provided to me by the district's attorneys.
They are represented to me to be notes of
individuals who participated in meetings with
you. I don't represent this to be your own
work. . My first question is before today have

yvyou seen this document?

No, sir.

Okay. You had the opportunity to review it
with. your counsel. Did you look over the
document?

Yes, sir.

Does there appear to be anything 1in this
summary that was prepared by one of the
administrators that you disagree with?

No, sir. |

All right. And this meeting occurred on
October 3, 2013; is that correct?

That's what it seems to be dated as.
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All right. And you said that was the date that

you ~-- that afternoon you learned that Ms.
Dury's children had -- could get access to your
Facebook.

No, that was the day before.

The day before thisg?

" That was the Wednesday before this particular

meeting.

Okay. So you learned before you had this
meeting that Ms. Dury's children could have
accessed your Facebook page?

Correct. And I addressed that in this meeting.
Okay. How o0ld are Ms. Dury's children?

I believe her son is 15, daughter is 18 or 19.
I'm not sure.

But Fécebook page doesn't have an agé limit on'
it, does it? As long as you can read and
write, you can be a member of Facebook, can't
you?

It's ---

MS. HAZEL: Object to the form.

If you know?
I don't know what the age restrictions are.
Okavy. I mean, vyou know there are students in

your school who have Facebook accounts;
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Facebook page that relates to privacy setting

and tools. Do you see that?

LAWS: Do you have a copy?

NICKLES: Yes.

HAZEL: And I'll renew my objection about the

Facebook post.

Do you see what I'm talking about, Dr. Baldwin?
At the top?

Yes, sir.

Yes, privacy setting and tools.

Okay. And does this have a question mark, like

who can see my stuff? Do you see that?

Yes.
Okay. And it gives various instructions that
you can do friends public, friends only,

custom, so forth and so on?

Correct.

So Facebook gives vyou instructions on how you
can go about at least attemﬁting to restrict
access to the information that you post;
correct?

They give you options, yes.

OCkay. But for whatever reason in September of
2013 vyour postings were_ accessible by

individuals other than your £friends and vyou
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know that because of Ms. Dury's children; isn't
that right?

Correct.

So all those things that we saw in Exhibit
Number Three could have Dbeen accessed in
September 2013 by anyone who had a Facebook
account; correct?
HAZEL: Let me renew my objection.

Correct?

Correct.
NICKLES: Give me just a couple of minutes if
you don't mind.

| (O£f the record)

Let's look ‘at Exhibit Number Five, if you
would. That's the summary of the meetings that
you've had and let's look at the next to last
page. It's been represented to me that this
notation indicates advice provided by Dr.
Andrews during your meeting with her. It says
check my settings, set to friends only. Do you
see that?

I Dbelieve that's me saying this in this

meeting.
Okay. And you also say, next page, I am not
going to stand by. You were telling them I
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ain't taking this; right?

A I don't recall.

Q: I appreciate it not being pushed aside. Do you
remember telling them that?

A: I 3on't recall making that statement.

Q: But you told the superintendent you'd been in
touch with the Anti Defamation League and
others; correct?

A: Correct.

And you posted things about bringing some type
of legal agtion, didn't you?

A I believe so.

Qkay. Anybody ever tell you you can't have an
invagsion of privacy c¢laim if the information is
not private?

MS. HAZEL: Object to the form.

A: I've had conversations with attorneys.

Q' Okay. So as I understand your testimony, even

before this meeting of the department on the
27th of September, you'had complained to the
principal about Ms. Toney alleging that she was
abusing her position as LCEA president. She
was coming late to school. She was causing a
negative environment in the school and you

wanted him to know about 1t; correct?
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