. odached

“THE CAPONE FAMILY 00/0 %

October 26, 2018

US MAIL

The Honorable Jenny Abbott Kitchings, Clerk , R_E CEIWD

South Carolina Court of Appeals

1220 Senate Street NOV o 5 2018

Columbia, SC 29201 ,
5C Court o Appegis

Re: Terry Capone v. City of Columbia and Companion Third Party Administrator, LLC
Appellate Case No.: 2018-001364 Request To Stay Remittitur and Appeal Order
Filed September 20, 2018.
W.C.C. File Nos. 1322451, 1319203, 1420487

Dear Ms. Kitchings:

Based on an email notification dated October 25, 2018 (enclosed), from (IR f SC WCC stating
“The appeal was discussed on Monday and order instructions will be issued in the next few weeks. If you are
dissatisfied with the decision, the next step would be to appeal that order to the Court of Appeals”.

I am therefore requesting based on continued “Fraud On The Court” to Stay the Remittitur dated October 9, 2018
and appeal the order of the dismissal of my appeal dated September 20, 2018 and alternatively ask the case to be
held in abeyance pending the decision of the South Carolina Workers Compensation Commission.

I had already paid $100.00 fee for the appeal that did not take place, the Interlocutory order was a final order from
signed “ Since the “appealed’ order from the Full Commission only stated:”denied as

Interlocutory, it was in fact final and was clearly Nonfeasance, Misfeasance and Malfeasance. To include and
based on the following:

1. Our courts have consistently held that the Commission is required to “make findings from which an appellate court
may reasonably infer that it gave proper consideration to all relevant testimony.” Smith v. Beasley Enters., 148 N. C
App. 559, 562, 577 S.E.2d 902, 904 (2002).

2. This Court has held that when the matter is ‘appealed’ to the full Commission pursuant to G.S. 97-85, it is the
duty and responsibility of the full Commission fo decide all of the matters in controversy between the parties."
Vieregge, 105 N.C. App. at 638, 414 S.E.2d at 774 (emphasis added) (citation omitted).

3. Further stated :The Commission is not an appellate court. Joyner v. Rocky Mount Mills, 92 N.C. App. 478, 482,
374 S.E.2d 610, 613 (1988). "It is a quasi-judicial agency with statutory authority to make findings of fact, state
conclusions of law and enter an order resolving the issues between the employee and the employer and the
employer’s insurance carrier, if any, arising out of the application of the Worker’s Compensation Act." Vieregge v.
N.C. State University, 105 N.C. App. 633, 639-40, 414 S.E.2d 771, 775 (1992).



4.Fox, 319 8.C. at 282, 461 S.E.2d at 394-95. See also Parsons v. Georgetown Steel, 318 S.C. 63, 456 S.E.2d 366
(1995)(findings of fact of administrative body must be sufﬁcrently detailed to enable reviewing court to determine
whether findings are supported by evidence). :

My acquiescing to the Commission requested review was for'a “Full Review” of the “whole Record” to hear and
review all evidence from the beginning to the end, this is an “extraordinary circumstance” as fundamental and
substantial rights were prejudiced and Fraud Upon The Court by the Commissioner who at

no point made me aware that he wa ticine law without a South Carolina license and merely “masquerading as
a judge” while him and the % proceeded to perpetrate Fraud Upon The Court
during the hearing held August 21, 2015 and his December 2, 2015 decision is Void and all others that proceeded

it and violated my constitutional rights, as stated:

The U.S. Supreme Court has stated that "No state legislator or executive or judicial officer can war against the
Constitution without violating his undertaking to support it.". Cooper v. Aaron, 358 U.S. 1, 78 S.Ct. 1401 (1958).

The Illinois Supreme Court has held that "if the magistrate has not such jurisdiction, then he and those who advise and
act with him, or execute his process, are trespassers." Von Kettler et.al. v. Johnson, 57 Ill. 109 (1870) Under Federal
law which is applicable to all states, the U.S. Supreme Court stated that if a court is "without authority, its judgments
and orders are regarded as nullities. They are not voidable, but simply void; and form no bar to a recovery sought, even
prior to a reversal in opposition to them. They constitute no justification; and all persons concerned in executing such
judgments or sentences, are considered, in law, as trespassers. " Elliot v. Piersol, 1 Pet. 328, 340, 26 U.S. 328, 340
(1828) :

This includes Procedural / Substantlve Due process to deny / devalue my SC Workers Compensation Benefits
(property) that mysell ang

Ty e e e

This is a controversy whose violations also had a disparate impact. If there was no reviewing of the “whole record”
then any review could not have been meaningful; it is Fraud Upon The Court. Let this stand as notification that it
will be my intention in the coming days to file official complaints for Fraud Upon The Court and others to include
with the SC Ethics Committee, Disciplinary Council and will seek to file a Federal Complaints for Civil RICO for
Wire Fraud and Mail Fraud. I can understand for the life of my, how the defendants City of Columbia can submit
paper work to the State of South Carolina stating I was disabled as a result of Work-related injury as 10/21/2013,
and then come into a SC Workers’ Compensation Commission Court and deny the injuries are work related this is
fraud upon the court. v

Thank you for your consideration.

With The Highest Regards,

Enclosure(s) as Stated
Cc: Carmelo B. Sammataro Attorney for Respondents (w/all enclosures)

Mr. Terry H. Capone
Fire Battalion Chief-Retired



LIMITATION OF CIVIL ACTIONS Section 15-3-670 - Circumstances in which limitations provided by Sections
15-3-640 through 15-3-660 are not available as defense as a defense to a person guilty of fraud, gross negligence,
or recklessness in providing components in furnishing materials, in developing real property,.in performing or
furnishing the design, plans, spec1ﬁcat10ns surveymg, planning, supervision, testing or observation of
construction, construction of, or land surveying, in connection with such an improvement, or to a person who
conceals any such cause of action. (C) The limitation provided by Section 15-3-640 may not be asserted as a
defense to an action for personal injury, including a personal injury resulting in death, or property damage which
is: ’ '

(1) by its nature not discoverable in the exercise of reasonable diligence at the time of its occurrence; and

(2) the result of ingestion of or exposure to some toxic or harmful or injury producing substance, element, or
particle, including radiation, over a period of time as opposed to resulting from a sudden and fortuitous trauma.
HISTORY: 1962 Code Section 10-155; 1970 (56) 2397; 1986 Act No. 412, Section 3; 2011 Act No. 52, Section 5,
eff January 1, 2012.



10/26/2018 Mail-:,# _
RE: TCAPONE-PLEASE SEE ATTACHED SUBPOENA REQUEST

Thu 10/25/2018 10:21 AM

- Sensitivity  Confidential

Mr. Capone, there is no ongoing discovery in your case at the Commission level. The Appeal was discussed on Monday and
order instructions will be issued in the next few weeks. If you are dissatisfied with the decision, the next step would be to
appeal that Order to the Court of Appeals.

' ’b ect: TCAPONE-PLEASE SEE ATTACHED SUBPOENA REQUEST
Importance: High
Sensitivity: Confidential

Greetings,

Please see attached Subpoena request, as I've been informed discove>ry is ongoing.
Thank you.

Sent from Terry H Capone's Verizon 4G LTE smartphone

CONFIDENTIAL & PRIVILEGED :
The preceding email message, including any attachments, may be confidential and/or protected by the attorney-
client or other applicable privileges. It is intended for the sole use of the individual or entity named. above. If the

hitps://outiook.office.com/owa/?realm=libertyuniv.onmicrosoft.com&path=/mail/inbox 1/2
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applprod.scrs.gov RCL eesSourceDisplay6201.jsp RCL£116N 1 : Page 1 of 1

Joe Stone Oct 25, 2018 9:25:16AM  South Carofina Retirement Systems

Retirement Date Certification

Form: 6201

SSN: - Name: TERRY H CAPONE
Employer: QS iRy
Application System: S
_ System Requested: PORS

Planned DOR:

Applications on file: Disability e ,
Task: YR ' » .

Date Received: oyl
Confirmation: ARG

Dates TERI Data
Last Date Of Earned Compensation: (NN There is no TERI information to report.
Date Of Termination: -

Ll The employee is not plannihg to retire.

i1 We are unable to locate any employment
records about this member and cannot provide
any additional information about this members
employment.

Comnients

https://applprod.scrs.gov/rcl/eesSourceDisplay.do?clientld=1335 87472&system=2&appl... 10/25/2018
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applprod.scrs.gov RCL eesSourceDisplay6202.j sp RCL416N1

SOUNEEENle  South Carolina Retirement Systems
g

Final Payrat Gartification

< Form: 6202

.Employer: S

Application System: PORS Type: Disability Seq: 1
_ System Requested: 2

Name: TERRY H CAPONE

Task: a
Date Received gl
Contimaion: R

i —

Dates

Last Date Of Earned Compensation:

Date Of Termination From Active Employment:
Date Of Final Paycheck:

Final Payroll

Number Of Days In Contract Or Normal Work Year:
Contract Or Budgeted Annual Salary:

Hourly Rate Of Pay:

Hours In A Shift:

Paychecks Per Year:

Position Title:

This Member Was An Hourly Employee:

Annual & Siclk Leave -

Check Date On Annual Leave Payment:
Number Of Annual Leave Days Paid:
Amount of Annual Leave Payment:
Contribution On Annual Leave Payment:
There Is No Sick Leave to Report.

Quarterly Data

Quarter: 01-01-2014 thru 03-31-2014

Active Earned Final Compensation:

Active Earned Final Contributions:

Contract Length:

Months Paid:

A Furlough Will Be Reported Separately For This Quarter:

Quarter: 04-01-2014 thru 06-30-2014
Active Earned Final Compensation:
Annual Leave Payment:

Total Active Compensation:

Active Earned Final Contributions:
Annual Leave Contributions:

Total Active Contributions:
Contract Length:

Months Paid:

A Furlough Will Be Reported Separately For This Quarter: No

Payroll Verification
FY 2014
: Budgeted Salary “ Date Effective ,
260
P

Fire Battalion

~ No

‘ Budgeted Salary | Date Effective

L There Is No Add-itional Pay for FY 2012

1 ISR

There Is No Additional Pay for FY 2014
There Is No Overtime Pay for FY 2014

FY 2013

Budgeted Salary ” Date Effectillil

There Is No Additional Pay for FY 2013
There Is No Overtime Pay for FY 2013

FY 2012

FY 2011

| Budgeted Salary “ Date Effective |

“There Is No Additional Pay for FY 2011

FYO

M There Is No Additional Pay for FY 0

Page 1 of 2

https://applprod.scrs.gov/rcl/eesSourceDisplay.do?clientld=133587472&system=2&appl... 10/ 25/2018



applprod.scrs.gov RCL eesSourceDisplay6202.jsp RCLA16N1 Page 2 of 2

. 1L

Comments

https://applprod.scrs. gov/rcl/eesSourceDisplay.do?clientId=1 33587472&system=2&appl... 10/25/2018
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a

Copy € For EMPLOYEE'S RECORDS. | . OMB No.
(See Notice to Emplayes on back of Copy B 2011 1siso0s
@ Employee's sot. sec. na. |1 Wages, tips, cther compensation] 2 Federal income mﬁhfld

3 Squalacousedeznes Ty

¢ Employers name, address, and ZIP.code

e

B -

d Control number

o Employee's name, address, and ZIP code

7 Social securily tips

' 10:Dependent care benefits - | 14 Nongualified plans’ 128 Code See.inst. forbox12:

13 Statutory employee: | 14 Cther 12h Code
Retirement plan 12¢ Code
X
Third-party sick pay 12d Code
. R .
1 oyer's state ID number | 18 , 1S, elc. 17 State

18 Logal income tax 20 Localty name

48 Locs)wages, tips, ete.

Form W-2 Wage and Tax Steternent Dept. of the Treasury — IRS 38-2088803

For Privacy Actand Paperwork Reduction Act Netice, see separata instructions.

[Copy B To Bo Filed With Employee's ) OMB No,
FEDERAL Tax Return I 2012

= Emplgyee's soc. sec. no.

1 Wages, tips; rcomp"ensaﬁon

b Employer 1D no. (EIN)

A STy

d Control nuber

© Employee's name, address, and ZIP code

Y -

Allocated tips

10 Dependent care benefits 11 Nongualified plans ‘ ;;a Ct:dz;. Seei;st.-f;;ux;z
>1:! Stdtutory employle'e 14 Other 12b Code
Retiremen plan 12¢ o ,
Third-party sick pay )

18 Local wages, tips, efc. 20 Locakly name

Form W-2 Wage and Tex Statement Dést. of the Treasury — IRS

] ] 38-2098803
For Privacy Act and Paperwork Reduction Act Notice, see separate instructions.

Gopy © For EMPLOVEE'S REGORD.
(S99 Notice to Employoe ol Back of Copy B.)

[ 2013 —gifig

a Employee’s soc. sec. no.

b Employer ID'no. (EIN)

1:“@gee,ﬁislomirqqmpeikaﬁqn 2 Federalincome tax withheld |

o Employee's ndme, add
]

£E

10 Dependent care benefits

41 Noriqualified plans

128 Code " Seein

13 Statutory empioyee

Réﬁ"imﬁ W

Third-parly sick pay

14 Other

‘112b:Code

R -

12d Code ST

, 1§ !Ie Employer's siate 1D number

18 State wages, tips,

17 State ncome tax

18 Lotatwages, tips, ete.

19 Local incoms tax

20 Locafityname

Fonn W-2 Wage and Tax Stitsmerit

Dant afthe Treaciy — IRT LTS
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PAGE ©1/07

81/15/2014 12:46 “"

Fom6z: EMPLOYER'S DISABILITY EMPLOYMENT STATUS REPORT

55:?5&;;’;’,2,?;28& ik To Be Complsted by Applicant’s Payroil/Benefits Officer | Oscrs

~: SC Public Employee Benefit Authority o

South Carolina Retirament Systems : Pg:::
Attention: Customer Services Armnuity Cliims _ LIGARS.
PO Box 11860, Columbia, SC 29211-"1960

The !ndwidual indicated below has applied for disability retirement benefits. Please complete the information on the remainder
of this form, and retum it to the address listed above as goen as.possikle. Upon receipt of this cempleted form, the employes's

application will be procas;
ermnsed  Doesd oo Qﬁ_c\_,\_f}b\_g_\b
|i l Social Security Number: o

Employse Name:

Employer; &ECE VE Employer Code:
Position Title: i
e A —— JAN 15 2014 _
1. Is the position title shawn above-corect? | 2. Annuzl salzry on date of dmaburt)r o8
K Yes [JNo {please explain) ' ) .
CUSTOMER CLAIMS M__
:'T. £
3a. {s the employee currently working’?” (ekin to 3b, Is Ihe empiayee performing all regularquties?,
] No (tast day physically worked):  \upusbieiill  Guestion 42) [ Yes {skip to Question 6a) 33'9:, -
[7] Yes (procesd te Question-3b) MM-DDYYYY ] o (proceedto Question 3¢) \,ﬁ A
3¢, Inwhatca upac:ty is the employee cumently warking? ] Leave. w;ihout pay 3d. Da'e member was placed
{0 Lignt duty* [ Ciminished capacity” (not tetminated) (attach in &tatus shown at lefi:
|t -
| zf: ucec: hours tain): . copy of Personnal Pollcy) 4a, Isthis employee terminated? 0
(] Otter {please explain): B4 Mo (skip to Question 5) @t
= : [J Yes (date of tenmination):
“Attach letter explaining current dutiés In relation to normial work funclions. ) {proceed to Qurestion 4b} MM-DD-YYYY
4b, Last day compensation was earhad 4c. Amount of lump-sum payments 4d, Number of days of unused leave:
(including pay continuation, using for unusedisave (complete and proceed to Question.6a)
annual and sick leave): ’
Annual leave § . Annual leave
YTV Siek leave b3 ,, Sick leave
5. Employee's current payroll status (check one and Indicate appropriate dats);
O ©On annuat leave (dste eave began): [0} onteava without pay (date leave began):

: . ' 1 Applied for leave Lnder sick leave bank
[ On sick leave (date loave began): (date leewe begins):

% Wes this employes Injured on the job? 8b. Is emplayes on leavewithout pay (not tenminated) pending setlement
of-a Workers' Compenuation caim?

[ONo [ Claim settied (dats);
MIRDOYTYY Yes MM-DD-rYYY

‘| heraby certify that to the baﬁ)of my knowledge, the information above covectly reflects the records of the employing entity.

— T .mw-! Telephone'&_

Retl ed form fo the SC Retirement Systems (address above).
Please call SC Retirement Systems Customer Service with any questions: (80(1)-868-9002 (in state) or (803) 737-6800

S -
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Fomezsd EMPLOYER'S DESCRIPTION OF DISABILITY APPLICANT'S JOB Retiremant System
Revisad 7/9/2012 ‘(TO BE GOMPLETEDu BY AP’P;;O&NT‘S SUPERVISGR) ’ [ SERS
L : SC Public Employee Banafit Authoril ’ ¢
Printor lypan black nk Bouth camng?gteﬂrememsysm:;y B PORS
ATTENTION: CUSTOMER ANNUITY GLIUMS [J GaRS
PO-Box 11980, Colertidla ST 26214.1580

The.Individual Indictad bolow Itag appiled for disabliity ratirement benafits, Pleans complate the inforniation on tha rematndér GEthisform,.ang:
ratim it to the addross Jisted above ak sqoh o5 possiblo, Upan recalpt of this complated formy, the amploys's. 2ppiication will bmpmcossed.

DISABILITY APPLIGANTEMPLOYEE INFGRMATION

1. Lagt Name & Suffix - ' | 2, FlmlMIUd!e Name

4, o Titla
Battalion Chiaf

Date employee-started this pnslﬁon%amempbyea stopped work in this porition because of disabliity:

[N THIS JOB DID THE EMPLOYEE: 1. Use machines, tools, of equipmerit.of any kind? R Yyss [JNo
2.Use tachnical knowledgs of any Kind? Yes []No
30 anywrﬂing, compiate reports, of perform simitar dulies? Yes []JNe
4. Have-supervisary responsihilitiss? ' X Yas [ Ne

DESCRIBE BASlC DUTIES: OF JOB BELOW AND ATTACH ENMPLOYER'S POSlTION DESCRIPTION.
ALSD, EXPLAIN ALL "YES* ANSWERS ABOVE BY GIVING A ELLL DESGRIPLION OF:
A Type of macliines, tugls; or equipment used, and exact operations performex.
B. The technical Rnowledge ar skills involved,
C. Type of wiiting done and nature of raports,
D. The number of people suparvizad and the extent of supervision.
Burat tool uvse to extricat victim fyom'wvehicle entrapment
rirge responder skill and ktowledge to admindster CPR with proper ARD gpezmation
Typing £ixe Peports on gomputer
Supervised ovez Tan emplvyeas

PESCRIBE THE KIND AND AMOUNT OF PHYSIGAL AGTIVITY THIS JOB INVOLVED DURING A TYPICAL DAY I TERMS OF:

A CHECKNUMBER OF HOURSADAY:  WalkiNg [T 2[0 o[ «0 s[J s 701 &
stTanoive 1[0 203 30 {3 s{J sO 70 s

strns (0 20 0O <0 sO <O 73O R ;

HANDLE, GRAB, OR GRASP LARGE OBJECTS 5[] 200 s +4[1 s[J s 71 & - °
WRITE, TYPE, GRHANDLESMALLOBJEGTS 10. 20 0 <O )/5[1 8] 70 s
BENDING DNEVER Boccasionay  [JrrEQuENTLY  [C]cONSTANTLY A
REACHING E]NEVER [RoccasionaLy  [JrREQuERTLY  [lCONSTANTLY

THIS EMPLOYES OCCASIONALLY (UP TO 1/3 OF AN 8-HOUR DAY) LIFTS AND/OR CARFIES:
[J LESS THAN 10 LBS, Kinds-of objacts iifted: Sorew Driver and Pliersy

] 1ouss. Kinds of objects fifted:S1odge Hammex
0 zoLes. Kinds of objects lifie; Medical Bag
D 501.8S. OR MORE Kitds of objects liffed; SEBA_with firefighter bunkex g’ear

THIS EMPLOYEE FREQUENTLY (1/3 TO /3 OF AN 8-HOUR DAY] LIFTS AND/OR CARRIES:
) LESS THAN 10 LBS. Kinds of objesta iteg: Walkie Talkie Radio

[J 1oL8s. Kindg of objssts ifed:
(1 20LBS. Kinds of objects ifed:
] 59185, OR MORE Kinds.qf objects ifag:

R.(PLEASE PRINT) TITLE
p stafiling chief

Pegition Raseription Attacted

. . « B Yes [INo
oSC Rerhemenr&jsiams (atldress above).
Ay questians: (800) 868-8002-(n state) or (B0Ay 7376800, or cs@reﬂrementsagov

Retim campleled form fo th
Please-call SC Retirsmant Systems Customer Servise with




aiszea 12:46  GENENEEDRS

PAGE

CITY OF COLUMBIA, SOUTH CAROLINA,
CLASS DESCRIPTION
2011

CLASS TITLE: FIRE BATTALION 3HIEF
FIRE SUPPRESSION DiVISION
FIRE DEPARTMENT

GENERAL DESCRIPTION OF CLASS
The purpose of the class Is to plan, direct and supervise the oparations and activities of assigned
batialion area, including multiple fire stations; to direct firefighting crews at alf incidents, including
but not imited to fires, hazardous material incidents and rescue operations; to ensure the
accurate and complete dosumentation of all assigned aclvities; and to perform related
administrative, supervisory and technical work as required. This class works within broad policy
and organizational guidelines and does (ndependent planning and Implementation, reporting
progress of major activities through periodic confererices and meetings

ESSENTIAL TASKS

The tasks listed below are those that represent the ma.ority o* the time spent working in
this class. Management may assign additional tasks related fo the type of work of the
class as necessary. .

Directs and participates in firefighting, rescue and hazardous materiale Incident response in
assignad battalion area, ‘

Supervises subordinate personnel through the ‘chain of command; gupervigory duties include
Instructing; sssigning, reviewing and planning work of others; maintaini 19 standards; coordinating
activitles; allocating personnel, acting en employee problems; and recommending employee
discipfine, transfers, promotions, selections and discharge,

Reviews the work of subordinates for completeness and accuracy; evaluateés and makes
recommendations as appropriate; offers advice and assistance as needed.

Ensures subordinate personne! are trained in required courses; participates In training as
appropriate and maintains training records.

Oversass the proper operation of the incident command system, assisti1g volunteer officers In the
effective and efficlent command of incidents and/or laking command. of incidents as required until
relieved by a superior officer; determines necessity of additional perscnnel and/or equipment at
the scene.

- Documents all fire and other emergency incldents and responses,

Inspects personnel, apparatus, equipment and stations for compliance with established policies,
procedures and standards of safaty.

Assists in ensuring department compliance with all OSHA sngd other agency regulations and
guidelines,

Ensures all assigned fire apparatus and equipment are cleaned, rnaintajined and ready for service;
implements corrective action for equipment in need of repair or maintenancs: maintg,i_n,s.i 2l ed

records. A 1

i
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B1/15/2614 12:46

i

CLASS TITLE: FIRE BATTALION CHIEF - 3UPPRESSION
Coordinates division- activities with other City division{s'. departments and other local, state and
federal organizations as necessary or appropriate.
Represents the department at community / civic meetings and events as appropriate,

Recelves and responds to public inquiries, complaints and requests for assistance regarding
areas of respongibilify,

May perform duties of Assistant Fire Chief as necessary In the Assistant Ghief's absence,

Aftends training, conferences, seminars, and meetings to remain kncwledgeable of modem fire
suppression methods and administration; maintains required certificaticns.

Performs general administrative / clerical work as required, including but not limited to preparing
reports and correspondence, copying and filing documents, entering and retrieving computer data,
attending and conducting meetings, ete,

Remains available 24 hours per day, seven days per week, for emergency response,

INVOLVEMENT WITH DATA, PEOPLE, AND THINGS
DATA INVOLVEMENT: )

Requires planning or directing others in the sequence of major activities and reporting on
operations and activities which are very broad in scope. :

PEOPLE INVOLVEMENT:

Requires supervising or leading others by determining work procedures, assigning duties,
maintaining harmonious relations and promoting efficiency.

INVOLVEMENT WITH THINGS:

Requires supervising the activities of those operating or repalring complex machinery or
‘equipment that requires extended tralning and expetience, such s fite 2ngines, fire suppression /
rescue equipment, ete,, or the application of custorn or commercinl administrative or other
complex software or systems; may involve Instaliation and testing.

CQGNITIVE REQUIREMENTS
REASONING REQUIREMENTS:

Requires performing work invoilving the application of loglcal principles and thinking to solva
practical problems within or applying to a unit or divislon of the organization.

MATHEMATICAL REQUIREMENTS;

Requires using basic algebra involving variables and formulas and/or basic geometry [nvolving
plane and solld figures, ciccumferences, areas and volumes, andfor omputing discounts and
interest rates. ) .




PAGE B6/B7

B1/15/2014 12:46 ﬂ

CLASS TITLE: FIRE BATTALION CHIEF - BUPPRESSION

LANGUAGE REQUIREN ENTS:

Requires reading journals, manuals and professional publications; speaking informally to groups
of co-workers, staff In other organizational agencies, the general public. people in other
organizations; presenting training; composing criginal reports, t-aining and other written materiais
using préper language, punctuation, grammar and style,

MENTAL REQUIREMENTS:

Requires doing professional-level work requlring the application of principles and practices in a
wide range of administrative, technical or managerial methods in the solution of administrative or
technical problems; or the coordination of entry-level managerial work; requires general
understanding of operating policies and procedures and the ability {0 apply these to complex
administrative prablems; requires continuous, close attention for acourate results or frequent
exposure to unusual pressures.

VOGATIONAL/EDUGATIONAL AND EXPERIENGE PREPARATION
VOCATIONAL/EDUCATIONAL PREPARATION: '

Requires high school diploma or GED equivalent supplementei! with sompletion of one year of
coliege education or specialized advanced training In fire sclence ar g ol asely related field

SPECIAL CERTIFICATIONS AND LICENSES:

Must possess a valid Class "E” state driver's ficense,
Must possess $.C. Firefighter and Fire Officer certifications.

May be required to obtain other technical or professlonal certifications as deemed necessary hy
supervisor. :

EXPERIENCE REQUIREMENTS:

Requires nine years of continuous service as a career uniforr memiser of the Columbia Firs
_Depariment, with the last three years In the rank of Fire Captaln within the Operations Brueau..

. AMERICANS WITH DISABILITIES ACT REQIIREMENTS
PHYSICAL. AND DEXTERITY REQUIREMENTS:

Requires medium-to-heavy work that involves walking, standing, climbing, balancing, stooping,
lifing, pushing, pulling or raiging objects and also Involves exerting betwien 20 ang 50 pounds of

ferce on a recurring basis and 50 to 100 pounds of force oh an oceagional basis,

ENVIRONMENTAL HAZARDS:

The job may risk exposure to fire hazards, extreme heat and/or cold, wet or humid conditions,
extreme hoise levels, vibration, fumes and/er noxious edors, airborne oarticies, traffie, moving
machinery, electrical shock, heights, disease/pathogens, toxit/caustic chemicals, explosives.

5""{??%7 E

R e ot 2 g 'éy
£

JAN 15 201

CUSTOMER SERVICE
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CLASS TITLE: FIRE BATTALION CHIEF - SUPPRESSION

SENSORY REQUIREMENTS:

The job requires normal visual acuity, depth perception and field of vision, hearing and speaking
ability, color perception, odor perception.

JUDGMENTS AND DECISIONS
JUDGMENTS AND DECISIONS;

Dacislon-making is a significant part of the job, affecting a large segment of the organizetion and
the general public; works in a dynamic environment; responsible to assist in devafoping policy and
practices.

ADA CO| TANCE
The City of Columbia s an Equal Opportunity Employer. ADA requires the City to provide

reasonable accommodations to qualified individuals with disabiiifes. Prospective and current
employees are invited to discuss accommodations, .
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The South Carolina Court of @ppealsi

JENNY ABBOTT KITCHINGS
CLERK

V. CLAIRE ALLEN
DEPUTY CLERK

October 30, 2018

. Terry Capone.- - —— —— - — o . . .

130 Summerlga Drive
Columbia SC:29203

Re: Terry Cépone v. City of Columbia
Appellate Case No. 2018-001364

Dear Mr. Capone:

POST OFFICE BOX 11628

COLUMBIA, SOUTH CAROLINA 29211

1220 SENATE STREET

COLUMBIA, SOUTH CAROLINA 29201

TELEPHONE: (803) 734-1890
FAX: (803) 734-1839
www.sccourts.org

- RECEIVER

NOV 05 2015
SC Court of Appeals

We are in receipt of your correspondence dated October 30, 2018. Please be
advised that the Court has immediately removed personal identifying information
from the website. Within ten (10) days from the date of this letter, you must file a
@f your document filed on October 29, 2018.

Very truly yours,

V. éle&a‘azaw,&,;.;é

CLERK

cc:  Cynthia C. Dooley, Esquire
Carmelo Barone Sammataro, Esquire



South Qtaru[ina,.!lfnurt of Appeals

JENNY ABBOTT KITCHINGS, CLERK .
POST'OFFICE BOX 11629
COLUMBIA, SOUTH CAROLINA 29211
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130 SUMMERLEA DRIVE
COLUMBIA SC 29203
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