Teny argues CarMax has not supplied evidence or any material facts thatwoulddlspmve
: ﬁ?.t‘hé;al'idi.ty of Terry’s oral agreement with Adam Warner. To the contrary, Ca:rMa)A('hésv;pdiiﬁtiedi
out that South Carolina employment is presumed to be at-will, that Terry has the bwﬂde.n'.'to 'prgv
f étherwise, and that Terry cannot maintain a claim of oral or implied contract in light of tﬂgf
. statements Terry signed when he applied ”wi[h and was hired by CarMax. Even withoﬂ[utﬁ-é
;igned at-will statements, Terry would have th.e burden to prove the specific terms of an alllege
;:-3conu'act, which he has failed to do. As a matter of law, Teny‘has been employed at—wdl sif
CérMax hired him in July 2017. As such, CarMax at all times has had the right to alter the terms

and condmons of Tery’s employment, including his job duties and working houm or evenl

erminate Terry s employment, for good reason, bad reason, or no reason at all.

Té:;_@";-"argues. he has established the eleménts of a fraud claim, but he as‘fio
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