RECEIVED
My name is Keiarra Carr

My address is 2861 Hilton Cir Kennesaw, GA 30152 Dec222021
My telephone number is 980-777-0071
SC Court of Appeals

SC DEW and JDC Management ruled my leave as under normal working conditions. | appealed
that and provided documentation supporting that | was never working under normal working
conditions. Nevertheless | gave a proper 2 weeks notice to resign from JDC Management
because | was pregnant and working part time with no benefits. With that said, there was no
maternity leave option for me, the only option | had was to resign. The manager Dottie who
hired me was well aware of this, and she notified everyone on a conference call that | was
pregnant and would be working until it was time for me to resign.

SC DEW also listed JDC Management as my bonanfide employer which is false, Klear BY KC is my
bonafide employer.

| was supposed to have this appeat since 2020, SC DEW overlooked my documentation, my
uploads, and did not review my supporting documentation and statements before making a
decision in my case.
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STATE OF SOUTH CAROLINA
ADMINISTRATIVE LAW COURT
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South Carolina
Department of Employment and Workforce
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KEIARRA CARR
2861 Hilton Cir Nw
Kennesaw GA 30152-5865

NOTICE OF MAILING OF APPELLATE PANEL DECISION

Attached is a copy of the final decision of SCDEW in this case. Any further appeal is to the
South Carolina Administrative Law Court. To obtain judicial review of this decision, you must
comply with the requirements of §.C. Code Ann. § 41-35-750 and the Rules of Procedure of the
Administrative Law Court. The Court may require a filing fee.

The law requires that a Petition for Judicial Review must be filed with the Court and served on
all parties and SCDEW within thirty (30) days from the mailing date of SCDEW's final decision
(see the mailing date above).

The address of the Administrative Law Court is:

S.C. Administrative Law Court
Edgar A. Brown Building
1205 Pendleton St., Ste. 224
Columbia SC 29201

Service of the Petition on SCDEW must be addressed and mailed to:

Office of General Counsel
S.C. Department of Employment and Workforce
Post Office Box 8597
Columbia SC 29202

SCDEW cannot advise a party on any legal matter. For legal advice or assistance in filing an

appeal to the Administrative Law Court, you should consult an attorney licensed to practice law
in South Carolina.

|_ Page 1 of 1 APP360_11.0.0



South Carolina
Department of Employment and Workforce

Office of Appellate Panel
KEIARRA CARR )
2861 HILTON CIR NW )
KENNESAW GA 30152 )
Claimant SSN: XOOK-XX-2258
Claimant ID: 10879149
APPELLATE PANEL

DECISION

JDC MANAGEMENT LLC
474 WANDO PARK BLVD STE 102
MT PLEASANT SC 29464-7933

S Seme?  Seas

Appellant: KEIARRA CARR
Appeal Number:21-HA-001861
Appellant: Claimant

The Claimant filed for unemployment benefits on October 8, 2020. The claims adjudicator's
determination mailed October 19, 2020, held the Claimant disqualified from receiving benefits
indefinitely, upon finding she voluntarily left work without good cause attributable to the
employment. The Claimant appealed to the Appeal Tribunal. After an evidentiary hearing, the
Appeal Tribunal affirmed the determination. The Claimant appealed the Appeal Tribunat decision
on May 20, 2021 to the Appeliate Panel.

The Appellate Panel issued its decision upon review of the record on appeal. We affirm the
Appeal Tribunal decision. The Claimant is indefinitely disqualified from benefits effective May 24,
2020, upon finding she voluntarily left her employment without good cause attributable to the
employment.

BACKGROUND

The Claimant worked for the Employer from October 14, 2019, to February 21, 2020, as an
assistant property manager. The Claimant voluntarily quit work due to her dissatisfaction with
the work environment. The Claimant was hired to work 26 hours per week, however, when
the property manager position became vacant at some point after the Claimant was hired, the
Claimant often worked additional hours. Aithough the Claimant was paid her hourly wage for all
hours worked, she felt she should have been compensated overtime pay despite not working
over 40 hours. The Claimant reports feeling overwhelmed due to the lack of a property manager

I_ Page 1 of 3 APP360_36.0.0



South Carolina
Department of Employment and Workforce

for the remainder of her employment. The Claimant testified she was also forced to use her own
hotspot on her cell phone for internet access to complete functions of her job when the internet
at the business was down, and she did not receive compensation for this. She expressed her
feelings of dissatisfaction to the vice president of the business in January 2020, who assured her
the Employer was searching to fill the property manager position and help was on the way. But
shortly after their discussion, that vice president left the business. Rather than reach out to the
vice president's successor or another membper of management, the Claimant abruptly resigned

from work approximately one month later. - NHE | | QANE ON\ONWCE . "
EIEQIN&O\(\ \ oS p(—@g{\&

S.C. Code Ann. § 41-35-120(1) requires an indefinite disqualification from benefits when the
Department finds the claimant left work voluntarily without good cause. The disqualification
continues until the claimant returns to work and earns eight times the weekly benefit amount of
the claim in covered employment.

“Good cause” refers to a material, substantial change in the conditions of employment, or other
circumstances directly attributable to the employment, which would cause a reasonable person
to become totally unemployed rather than continue working.

The record establishes the Claimant quit due to her feeling overwhelmed and stressed with the
job. The Claimant expressed her concerns with the previous vice president who assured her
help was forthcoming, then the Claimant abruptly quit one month later. While the Claimant's
concerns may have been valid, we find she did not allow the Employer adequate time to address
her concems, especially considering turnover of the vice president shortly after the Claimant's
conversation with her. When the vice president left, a reasonable person would have reached
out to another member of management with concerns before quitting work. Thus, good cause
for quitting has not been established. Therefore, we find the Claimant left empioyment without
good cause connected to the empioyment.

In her appeal to the Appellate Panel, the Claimant requested to submit additional evidence
pertaining to her separation. As a board of review, the Appellate Panel generally is confined to the
record developed by the Appeal Tribunal and does not consider additional information which was
not previously presented in the evidentiary hearing before the Tribu;:al. The Claimant’s request

is denied. \ V\O\\_}e M C)\
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South Carolina -
Department of Employment and Workforce -

18237745
DECISION OF APPEAL TRIBUNAL
Hearing Date: May 20, 2021
Appeal Number: 21-LA-021603
KEIARRA CARR
2861 HILTON CIR NW CLAIMANT
KENNESAW GA 30152
JDC MANAGEMENT LLC
474 WANDO PARK BLVD STE 102 EMPLOYER
MT PLEASANT SC 29464-7933
APPELLANT: Claimant SSN: XXX-XX-2258 CLAIMANT iD:10879149
APPEARANCES j
FOR THE CLAIMANT: Claimant FOR THE EMPLOYER: Employer
ISSUE STATEMENT 9) g

indefinitely disqualified from receiving benefits effective May 24, 2020, upon a finding the

The claimant appealed the determination maited October 19, 2020, which held the claimant
claimant voluntarily quit the employer. <= é ;

P ——
The claimant worked from October 14, 2019 until February 21, 2020 with the subject employer, 8 O
most recently as a property manager. The claimant states that she was hired on a part time 9._)
basis and was paid $16.00 per hour. The claimant asserts that she resigned after feeling Q) &
stressed by the job. The employer did require her to work more than 29 hours per week on > %’
4 occasions and the claimant was paid her normal hourly rate. The ciaimant states that she G El )
contacted the Vice President of the company to express her concerns about the job stress.

The claimant was told to give things time to settie due to the claimant’s short tenure with the ~_ S
employer. The claimant chose to resign and notified the employer she was not coming back. /
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South Carolina
Department of Employment and Workforce

S.C. Code Ann. § 41-35-120(1) requires an indefinite disqualification from benefits when

the Department finds the claimant has voluntarily quit without good cause attributable to the
employment. The disqualification continues until the claimant returns to work and earns eight
times the weekly benefit amount of the claim in covered employment.

“Good cause” has been defined as a material, substantial change in the conditions of
employment, or other circumstances directly attributable to the employment, which would
cause a reasonable person to become totally unemployed rather than continue working

In this case, the claimant filed unemployment after leaving the employer following four months
of employment. The employer paid the claimant when she worked more than her normal

schedule. Due to the short duration of the claimant’s employment, the Tribunal cannot find the
claimant quit with good cause. Hence, the claimant’'s leaving was due to personal reasons and

therefore without good cause. — @efﬁm\ K;QC)LSQOS> O M%
NS VAN
E PO R ONN QP mq
The Tribunal holds the claimant indefinitely disqualified from benefits effective May 24, 2020,
and continuing until the claimant returns to work and earns eight times the weekly benefitbi n 9

amount, upon finding the claimant voiuntarily quit without good cause attributable to the
employment. This decision affirms the determination mailed October 18, 2020.

@ 066\0653 GO0
J\i}?}:@\CO C o O 1 VTee

QQ = s and

0,=1
oé\e%m ce %O(va NO ONC ti)
@o@ non e loeen Cloi g
This will be th t\:)i

inal declsmn of the Agency, unless you file an appeal to the Appellate
Panel setting forth in detail the grounds for appeal within ten (10) calendar days, including
weekends and holidays, from the mailing date of this decision. If the tenth day falls on a Saturday,
Sunday or holiday, the appeal period is extended to the next business day. Your appeal may be
filed by mail addressed to "Appellate Panel, Post Office Box 1752, Columbia South Carolina,
29202", or by fax at 803-737-3166. For additional information on filing an appeat, visit our web
site at https://dew.sc.goviindividuals/manage-your-benefits/appeals.
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| have once again been given an unfair ruling that | want to appeal again. 1 am
uncertain and completely mind blown how even with my documentation
provided you all still state | left my job voluntarily without good cause.

— When | was hired | was told it would be a 4 person office staff, there was
only 2 people for 4 months

— | would go weeks without internet service causing me to use my
personal cellular device without compensating

— There would be times when the phone line was disconnected

— Severe pest problems

~ The ceiling caved in by the front office directly by my seat which cause
me to fear for myself and unborn baby due to the condition and
structure of the property. They never wanted to hire anyone to fix this.

— | was made fun of by the regional property manager Sedra Charapp who
spoke badly of her staff to other staff. Sedra has had run ins with
residents, and has failed state property inspections how could she lead
and be resourceful to those beneath her?

— When | was first hired to JDC management | was hired as part time
leasing professional. When this was brought to my attention o
mentioned it to my property manager. They then adjusted my offer letter
reflecting my position as assistant property manager. Though my
adjusted offer letter did not read part time, in the hearing today Laura
Dooley confirmed they only worked me part time offers. This confirms
that JDC management is changing and making false claims.

- JDC also initially stated that quit my job to start a business, | later
proved that to be incorrect as well when | showed my business was
active and open nearly a year before accepting that role

— My notice was given to the Vice President of the company, why is it my
fault that notice was not properly put in because she quit that very same



day?

- JDC management is not my bonafide employer, Kiear By KC is

~ If we are going based on my offer letter i was to report to the property
manager (I had no manager for 4 months)

— | was supposed to receive bonuses based on my offer letter, however
how could | ever receive the bonuses when | came into a property that
was in poor condition setting me up for failure to never receive any
bonus.

— Upper management put me in uncomfortable positions by discussing
their personal life of being domestically violent with ex partners

— The fact that you all overlooked the fact that this interview for this very
reason was supposed to be held back in December and it is now May

— The facts are all there. The proof is all there.

Just as you guys made inaccurate decisions in regards to my timeliness to
appeal you guys are once again making inaccurate decisions, and | have
provided the facts.

How is working a 4 person office job with only 2 people normal conditions?

Laura Dooley also said herself “it's a year later and we are still behind” which
confirms the workload was and is still heavy!

Instead of increasing my hours to full time JDC management cut my hours
back which would cause there to be days when no one was in the office at
all. So upon returning emails would be backed up, voicemails would be
backed up, work orders would be backed up, and move ins would be backed
up. Instead of hiring a manager as we were supposed to have and have
someone assist me | had to handle in office things under my job tile, the
manager job title, as well as maintenance/grounds.



| provided emails directly from the Vice President stating herself that the
property was not in the condition in which it's supposed to be in.

I believe this ruling to be unfair, | believe the state is making decisions so
they will not have to back pay what is rightfully owed me. I'm not sure if this
is due to lack of funding, but this is a complete unfair ruling. | gave notice
and provided documentation as to why | did. How did | voluntarily quit under
normal conditions? Maybe this is an act of discrimination, or ruling in favor of
the employer but how can you bypass all of the facts and documents |
presented unless they weren't actually reviewed just as you guys didn't
properly review my responses and ruled me untimely.

| request another appeal, and | will be providing statements from previous
manager Dottie and a resident of the property.



JDC Management told SC Unemployment that | quit my job without reason to start
at another job. How can that be true when | have provided my business articles of
organization that reads my business started in 2019. My business was established
before starting at JDC Management,

I sent an e-mail to the Human Resources manager at JDC Management requesting
supporting documentation for the claim stated to SC Unemployment, they have
yet to provide that proof.

it was said that | left my position under normal working conditions:

1. There was no property manager for 4 months, meaning | was working 2
properties by myself as a part-time leasing professional by myself, how is that
normal working conditions?

2. I have e-mails from the Vice President of the company complaining about the
condition of the property/reports not being done/numbers not being met.

3. I had to use my personal cell phone in order to work because there was never
any internet, they never offered reimbursement even when | asked.

4. My 2 weeks notice was given to the Vice President of the company the very
day she walked out. She arrived at my property that morning, we discussed
the poor conditions, 1 informed her | was giving my notice due to being 8
months pregnant and working in poor conditions which was causing stress on
me. Later that day | found out that she packed her office and walked out.

The facts are all here to prove everything that | am stating. This is totally unfair to
me, | really need to appeal this decision

Scanned with CamScanner



2 weeks prior to me resigning from JDC Management | gave my
2 weeks’ notice to the Vice President of JDC (who later that
same day walked out and quit). | was pregnant and working
part-time which means there are no benefits or maternity leave
options for me, | had to resign. JDC is NOT my bonafide
employer! | left IDC because | was due to have my baby and
everyone knew that, for them to rebuttal and list it as working
conditions is there way of trying to get over on the system.
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Keiarra, Jﬁ(\g CAAR
| hired you as part time leasing but | 92\1\5\ N d?”\DQQ‘

believe HR did your offer letter as Yy
C Asst Manager. None the less. You O\ @NJr Ay N

were part time at 30 hrs a week. \@émcj \Yf
When you were hired the files were

Y
still behind because when | was m\ wﬁ

hired they were behind and the prior VY Q‘S\’\\ S
leasing person and | were tho get % JC .e \O—EOQU

caught up. However, JDC had me .
traveling to N Chas twice a week to \ Wﬁ‘(\'\\@(\@:
cover another property and once a -\—\WWO\‘\‘

Manager was hired there they had

me traveling to Orangeburg twice

month. In the mean the prior part

time leasing had quit. Hence the

reason | hired you. Maintenance

was behind and couldn’t keep

anyone good on staff. We had 1 full

time when | started and talks about

hiring a part time person also. That

would be a total of 4 people. 2 full

time and 2 part time.

The front balcony above the office d\\ (@
had so much water damage that 65
JDC had known about for years that

it was on the verge of falling down. {/@(\ @GA
They started the proton repairs \\OVQ

when | left \§€/

We had very little ) from
Corporate When e ,Jed Iactually O%(
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traveling to N Chas twice a week to
cover another property and once a
Manager was hired there they had
me traveling to Orangeburg twice
month. In the mean the prior part
time leasing had quit. Hence the
reason | hired you. Maintenance
was behind and couldn’t keep
anyone good on staff. We had 1 full
time when | started and talks about
hiring a part time person also. That
would be a total of 4 people. 2 full
time and 2 part time.

The front balcony above the office
had so much water damage that
JDC had known about for years that
it was on the verge of falling down.
They started the proton repairs
when | left

We had very little help from
Corporate when needed. | actually
had a signed offer letter to the Area
Manager under the Regional
Manager and they put me onsite
from day one and left me there.

Bills weren’t being paid timely but

they could sell a property and take

everyone at Corporate out to a nice

dinner and not pay bills or offer

anything to the staff onsite. o
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Active now
had a signed oftter letter to the Area

Manager under the Regional
Manager and they put me onsite
from day one and left me there.

Bills weren't being paid timely but

they could sell a property and take

everyone at Corporate out to a nice

dinner and not pay bills or offer
ﬁ, anything to the staff onsite.

v

Thank you so much Dottie! |
appreciate you so so much!

4
Just an FY1 also they hadn't paid
vendors in so long vendors were
putting liens on the property/
a’ properties P
O ® @ ¢ | O b
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To: Seven Farms <Sevenfams@idsmanagamenteo.comp; Seven Farma Assistant <sgventarmsasst®idemanagemenico.cons
Cc: Sedra Charap <scharap@jdecmanagementeo,coms; Kerri Szabo <kszabo@jdemanagementcs cofe= Mackenzie Moron <MMorton@|demanagementco.come; Joa Clarke <JClarke @jamesdoranco.coms; Kirk Williams «
Subiject: Seven Farms & Seven Farma Village Gloss Outs

Sevan Farms
+ Spvegn Farms Is closed out, purchasing date advanced, 2020 purchasing pericd has baen set up,
+ Delinquants are 15% which Is totally unacceptatle,
- Thete are 82 work ordere that ara not completad ~ why?

- Thete are 10 MTM residenis — Is this accurate? \W‘/
- There are 28 lale recarts, which s totally unacceptable. Thay reed ta be done NQW. ﬂ,w\
Seven Ferms Vilinge > 6
+  Seven Farms Vilage is closed oul, purchasing date advanced, 2020 purchasing period has been set up.
- There are 151 work orders that are nal completed — why? ls this fight? h w

jdemanagementco.coms; Michael Grahem <mgraham@]demanagermentae.coms

- There are 10 MTM residents — is ihis accurate?
- There are 28 |ate recarts which {s totalty E..w_unmmmuwm. ‘They need to be dons NOW.
+ With 2 vacants and all the rents not at market, you dkin't make your mandatory cotlactions number for Dacember. You were short hy about $2,600. You have got ko gel this turned around.

You can get in One Site.

Thanks.

Claire C. Moyers, HCCP

CPM Condidate

Vice President Property M:

DC Management, LLC

474 Wando Park Boulevard, Suite 102
Mouat Pleasant, SC 29464

Office (843) 353-0969, cat 107
Mobile (678) 644-4181

“Fo be yourself in a world that is constantly trying to meke you something else ir the greatest accomplishment.™
Ralph Walda Emerson



From: Seven Farms Assistant

Sent: Thuraday, January 2, 2020 9:26 AM

To: Claire Moyers <CMoyers @ |demanagementce, coms>

Sublect: Re: Seven Farms & Seven Farms Vilage Close Outs @1
Good moming Claire,

Tjust want to make it known I've only been with the company PY a5 Leasing Professions] now for just abont 2 months, Upon starting 1 was told to focus on nothing but the state audit, invoicing (which 1 found out that was anly supposed 1o be the e.EES?..q..osnnEwa_uaaw.50_._EEW..:mro&mm_Bvunﬁw_Q.Enu:m
mu:moun.aEuﬁmﬁm:niroﬂzﬂénaﬁmmﬁaﬁuniociau:mmg_.g:wanam.,gn__:E.ipaﬁguE«&E_naua mc_.bm_oc;n_n_Rnocasc_nmo«wnu.ouon_mn.murangaimu.u.<n_u."n=__o_&nmneiu5«?:5.513#&&__.Euansunﬂ having 1o use my personal device as cetlular botspot because we™ve hed na

internet 1o ensure [ was keeping my day to day task afloat,
L

Being that I'm only a leasing professional | have
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Seven Ferme i com=
1o Clalre, me +

Hi Clairg,

| wanlted 1o personally reach out to yau in Tegards to the status of Seven Farms, and Seven Farms Village. This place is in complete disarray, files missing's. documents out of order, spplicants calling ant o coming by to see where their items are and | honestly have no ideal I'm not sure how this place
got In the conditlon that it Is in. This is a mass. | was hired as a part time leasing professional and | have been going above in beyond in terms of haurs and holding down the fort and [ don't sven get pafd for thesa things nor do ¢ gat any type of benefits, At this point this workicad that Is being brought on
me Is out of my Job tile, and my pay range and Il's truly unfair. These things do not just fal on the previous manager because the manager elso has someone who is to overses har. Thera is no reasan this place should e in this condition, and I'm having to do the clearup and being asked "wiwte I this,
and why isn't this done” by a regicnal whe should be aware of the things happaning at one of her assels. it should not be my Job to clean up others mistakes when there has been a manager, and reglonat manager who are on JOC's pay role to do a job.

I going to be honest I'm frustratad, I'm built fough and | know how to tackle things but this is bayond me, and my duties of what | was hired to do.

TAMES DORAN COMPANY

Seven Farms | Seven Famms Village
305 Seven Farms Drive

Danie! island, SC 284592

(843) B56-7436

| agree with you. Wow. Thoughts?



From: Seven Farms Assistant

Sent: Thursday, January 2, 2020 9:39 AM

To: Claire Moyers

<CMoyers @jdcmanagementco.com>

Subject: Re: Seven Farms & Seven Farms Village
Close Outs

Thank you so much Claire for your response. [ was
worried and just wanted it to be known that I’ve been
doing everything that was assigned to me.

[ have been without internet for at least 3-4 weeks (1

informed Sedra of this), I finally got an ATT technician 9,

here on Monday 12/30 and he informed me it was a | \ @Qu
nctwork outage. Upon submitting and complcting a /&,\ qu\/@ﬂ
ticket it has been back up and running as of Tuesday
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South Carolina

Department of Employment and Workforce
Appeal Tribunal
P.O. Box 985
-, ‘ J Columbia SC 28202

14035930

NOTICE OF HEARING BEFORE APPEAL TRIBUNAL (TELEPHONE CONFERENCE)
Mail Date: 11/25/2020

Claimant Name: KEIARRA CARR Social Security Number: X00-XX-2258
Address: 3428 . EGACY EAGLE DR APT 203 Claimant ID: 10879149

MOUNT PLEASANT SC 28466 Appeal Number : 20-LA-047246

Phone: 980-777-0071

An administrative hearing will be held TELEPHONE CONFERENCE on: 12/03/2020
from 11:00 AM to 11:30 AM, Eastern Standard Time, BEFORE: AN APPEAL TRIBUNAL,
Administrative Hearing Officer, for the SC Department of Employment and Workforce. The parties
will be called by the hearing officer at the telephone numbers shown on this form. IF THE
TELEPHONE NUMBER IS INCORRECT OR NO TELEPHONE NUMBER IS SHOWN, YOU
MUST CALL THIS TOLL-FREE NUMBER 866-269-5680 IMMEDIATELY TO INFORM US OF
YOUR TELEPHONE NUMBER SO THAT YOU CAN PARTICIPATE IN THE HEARING.
f you have not been called within 10 minutes after the scheduled time of the hearing, yo
ust call 803-737-2520. Either another hearing is still in progress, or we are unable t
ntact you. Failure to call or participate in the hearing may result in your interests bein

nsidered abandoned.
— ?ﬁr e HeHer N\é
OCAN L/\)Cué ONEA

The issue(s) for the hearing are:
CA
Tr\ ") 69 g \Qf\

e Able/ Available / Work Search
e Overpayment iR
A\ !
CH EDULE CONFLICTS Hearln onements are not ordinarily granted. However if you
have e Department as soon as possible before your hearing. If you
do not, a later request to reopen your hearing may be denied. Contact an appegls representative
at 803-737-2520, AT ONCE, if you cannot be present at the time scheduled artd wish to request i

a postponement of the hearing. %) l 2\0 18\03\

PURPOSE OF THE HEARING: The hearing is a fact-finding process thatluses a question-and-
answer method. Each side may present testimony, witnesses, and documents relevant to its
case. The hearing officer will conduct a fair hearing, determine what is relevant, and make sure
the record is complete. After the hearing, the officer will prepare a written decision based on the
evidence. That decision will be mailed to you.

SPECIAL NOTE: The Appeal Tribunal may reverse, affirm, or modify the decision on appeal. Be
advised that if a disqualification is at issue, then the appeal may result in an increase or
decrease of the disqualification.

WHAT HAPPENS AT A HEARING: This notice lists what issues the hearing will cover. The
hearing is recorded and all proceedings are taken under oath. After explaining the law and
procedures, the hearing officer will ask questions of each side and its witnesses in turn. After all
testimony is taken from one side the same procedure is repeated for the other side. Wait your

I__ Page 1 of 4 APP105_27.0.0



M Gmail O\(\‘/\S\Cg - O WAS %@@ ,L%
CXTEct.

JDC MANAGEMENT LL.C (18124258), Dashboard
Keiarra Carr <keiarramcarr@gmail.com> Thu, Feb 27, 2020 at 7:52 AM
To: Laura Dooley <idooley@jamesdoranco.com>

This is incorrect. You all are shortening me by 13 hours | only missed 1 fult day which is 6.5 hours, and | left 1 hour

early on Thursday. Therefore | should only be shorted 7.5 hours. This needs to be cormrected and | will come pick up
my check for my remaining balance owed.

Sent from my iPhone

-
JDC MANAGEMENT LLC (18124258), Dashboard.png
— 263K
Keiarra Carr <keiarramcarr@gmail.com> Thu, Feb 27, 2020 at 7:56 AM

To: Seven Farms <sevenfamms@jdcmanagementco.com>
Cc: Laura Dooley <ldooley@jamesdoranco.com>

5.5 hours is what I'm owed.

| work 26 hours per week

52 hours bi weekly

You all only pzid me for 39 hours

t only missed 7.5

Don't screw me over with you alls disorganization and just make up a number suitable for you all.

Sent from my iPhone

> On Feb 27, 2020, at 7:53 AM, Keiarra Carr <keiarramcarr@gmail.com> wrote:

>

> This is incorrect. You all are shortening me by 13 hours | only missed 1 full day which is 6.5 hours, and i left 1 hour
early on Thursday. Therefore | shouid only be shorted 7.5 hours. This needs to be corrected and | wili come pick up
my check for my remaining baiance owed.

>

> <JDC MANAGEMENT LLC (18124258), Dashboard.png>

>

>

https:[[maiI.googte.com[mail[uﬂ?ik:ﬁecds2583a&view=pt&search:...msg—f%SM659699501576696180&5impl=msg—f%3A1659699787283345908 Page1of 3



Gmail - JDC MANAGEMENT LLC {18124258}, Dashboard 5f20{21, 1:55 PM

> Sent from my iPhone

Laura Dooley <idooley@jamesdorance.com> Thu, Feb 27, 2020 at 9:10 AM
To: Keiarra Carr <keiarramcarr@gmail.com>

Cc: Sedra Charap <scharap@jdcmanagementco.com>

Good morning, Keiama;

| apply the time given to me and a

pproved by your supervisor who I've copied here. We'll take your account into
consideration, check back at your

actual hours worked, and be back in touch.
Sincerely,

On Feb 27, 2020, at 7:53 AM, Keiarra Carr <keiarramcarr@gmail.com> wrote:

This is incorrect. You all are shortening me by 13 hours | only missed 1 full day which is

6.5 hours, and | left 1 hour early on Thursday. Therefore | shouid only be shorted 7.5
hours. This needs to be corrected and I will

come pick up my check for my remaining
balance owed.

" JDC MANAGEMENT LLC (18124258), Dashboard.png
263K

—t——

2y =

Keiarra Carr <keiarramcarr@gmail.com> Thu, Feb 27, 2020 at 9:13 AM
To: Laura Dooley <ldooley@jamesdoranco.com:>

Cc: Sedra Chara&<scharap@jdcmanagementco.com>

(\O §he times t C b QS% l\g_

A supervisor who was not there_ s old was an assumption and not confirmed or signed off on through me.

Time cards require both empioyee and supervisor signature. | never signed off in agreement to 39 hours because |
know | worked more than 39 hours.

Sent from my iPhone \\‘H'@( \rr\correcj( \’V‘\‘FCX‘W\OC&“\ On
" US\:\)EV;AQQJr v DGNGROE

On Feb 27, 2020, at 9:10 AM, Laura Dooley <ldodley@jamesdoranco.com> wrote:

tps:f]rnail.google.com[mail[u]1?ik=6ecd82583a&view:pt&search:...msgkf%SM659699501 576696180&simpl=msg-f%3A1650690787263345908 Page 2 of 3



Gmail - JDC MANAGEMENT LLC {18124258), Dashboard 5/20f21, 1:55 PM

Good moming, Keiarra:

Laura Dooley <idooley@jamesdoranco.com> Thu, Feb 27, 2020 at 9:17 AM
To: Keiarra Carr <keiarramcarr@gmail.com>

Cc: Sedra Charap <scharap@jdcmanagementco.com>

Thank you. Again, we will iook over your confirmed hours and get back with you.

Laura Dooley
James Doran Co.

On Feb 27, 2020, at 9:13 AM, Keiarra Carr <keiarramcarr@gmail.com> wrote:

A supervisor who was not there, so the times told was an assumption and not confirmed or signed off
on through me. Time cards require both employee and supervisor signature. | never signed off in
agreement to 39 hours because | know | worked more than 39 hours.

ttps:ﬂmaii.googIe.com}mail}uﬂ?ik:ﬁecdaz533a&view=pt&search:...msg-f%3A1659699501576698180&5impl=msg—f%3A16596997872633&5908 Page 3o0f 3



Gmait - Returned mail 572021, 1:53 PM

LoV ASYVED e

mai A 'F O
ik : %O(%t_\f\ OOMESS | PO vi ok
Returned mail Y\e,(akﬂ LBOLQQ GU(-, A - Vre S‘e
ﬁ%ﬁﬁ%@?ﬁﬁ%ﬁéﬁ;ﬁ;ﬁggmtm&om> M \ﬁ O CU mﬂ (\ * S Fri, Feb 28, 2020 6#1:29 PM
Hello Keiarra, wm(\ﬂ Qdd(ass '\Oﬂca QS@
ene Ca ot o dtkess

We received a retumed envelope from our offices addressed to you containiftg your 2019 W2 Statement.

What address da you want us to mail it back to of do you want us to email it to you? \i S LA}hQ h l P (-'68 o
e+ 0 e

Thank you,

Laura Dootey

Director of Human Resources

JDC Management, Humanities Foundation & Quantum Builders
474 Wando Park Bivd., Suite 102

Mount Pleasant, SC 29484

Cell: {843} 830-7590

Office: (843) 284-5108

idocley@jamesdoranco.com

Kelarra Carr <keidrrameam@gmail.com> Fri, Feb
To: Laura Dooley <dooley@jamesdoranco.coms>
Ce: Courtriey Knebet <cknebei@jdcmanagementco.coms

1:32 « LTE @

< Sent Employee address update ‘

Laura Dooley

Director of Human Resources

JDC Management, Humanities Foundation &
Quantum Builders

tps:]lmaiI.googIe.com]maiI[u[1?ik=6ecd82583a&view:pt&search:...:msg—f%3A1659806207226470827&simpl:msg—f%3A1659806471023161 019 Page 1of 3




Gmail - Returned mail 52021, 1:53 PM

e SRR — A E A weE W B e

474 Wando Park Blvd., Suite 102
Mount Pleasant, SC 29464

Cell: (843) 830-7590

Office: (843) 284-5108
ldooley@jamesdoranco.com

From: Keiarra Carr <keiarramcarr@gmail.com:
Sent: Friday, January 17, 2020 9:05 AM _

To: Laura Dooley
<ldooley@jamesdoranco.com>

Subject: Employee address update

Hi.

My name is Keiarra Carr, | work at our propert
on Daniel Island Seven Farms. | need to updat
my mailing address and ask will W2s he
available online?

hittps:fimail.google -comimailfu/1?ik=6ecd82583a8view=pt&search=..msg —f%EA‘I659806207226470827&5impl=msg— 11111111111111111111111 Page 2 of 3




Gmail - Returned mait 5/20f21, 1:53 PM

My address is 3428 Legacy Eagle Drive Apt
203, Mount Pleasant SC 29466

Sent from my iPhone

<K

M A A

Sent from my iPhone

Cn Feb 28, 2020, at 1:29 PM, Leura Daoley <idosley@jamesdoranco.com> wrote:

tps:l[mail.googIe.com]mailiuﬂ?ik=aecd825833&view=pt&search=...msg—f%SA‘l659806207226470827&simpl=msg-f%3A1659806471023161019 Page 3ol 3



South Carolina
Department of Employment and Workforce

ARV Y

15108005

01/19/2021

SSN: XXX-XX-2258 3 \W P

imant ID: 10879149

KEIARRA CARR \________/g
2861 HILTON CIR NW

KENNESAW GA 30152-5865

| e Ue SEONOTe ~ A DO

NOTICE OF ACTION REGARDING STATE INCOME TAX RETURN(S)

The South Carolina Department of Employment and Workforce’s (DEW) records indicate you were previously
notified of a new outstanding debt owed to DEW b determination mailed to your address of record. This letter
is to inform you the debt will be certified for.collec on through The Setoff DebtCallection Act (SOD). This new
debt submission is in additiop46any debts which may have been previously submitted for collection.

New Debt Submitted: $10,867.00

You are hereby notified of DEWs intention to submit this debt to the South Cardlina Department of Revenue
(SCDOR) fo be set off against You state income tax refunds until-te debt is paid in full. The Setoff Debt
Collection Act, Chapter 56 of Title 12 of the-Seuth-Saro ha Code (1976) allows SCDOR fo deduct, from any
refund, this amount plus all costs, including a $25 administrative fee. If you file a joint return with your spouse,
this amount will be deducted from the total joint refund without regard to which spouse incurred the debt or
actually withheld the taxes.

The Department will utilize the powers granted under the Setoff Debt Collection Act unless you file a written
protest within thirty (30) days from the date of this notice. The protest must contain all of the following

information: (1) your name, (2) your address, (3) your social security number, (4) the type of debt in dispute,
and (5) a detailed statement of all the reasons you disagree or dispute the debt. The original written protest
must be mailed to South Carolina Department of Employment and Workforce at SCDEW, ATTN: Document

Control, PO. Box 995, Columbia, SC 29202. Please attach a copy of this Notice to the protest.

Bankruptcy: It you have filed for bankruptcy and the automatic stay is in effect, you are not subject to offset
while the stay is in effect.

You can avoid these collection costs and reduction of your individual income tax return by
immediately paying the amount owed in full. To pay your debt, you can log on to your MyBenefits
portal at dew.sc.gov or mail any payment to:

South Carolina Department of Employment and Workforce (SCDEW)
ATTN: Ul Collections, P.O. Box 2644, Columbia, SC 29202,

i you have paid the debt in full please disregard this notice.

Questions regarding this correspondence should be directed to DEW's Unemploymenit Insurance Division using the Claimant
self-service line at 1-866-831-1724 (toll free). Press option 2 and then option 7 to speak with a tive representative weekdays
between 8 a.m. and 4 p.m.

I_ Page 1 of 1 BPC241T_14.0.0



. Ty -
! Ev L} Gma“ - Kelorra Carr<keiarmmca?:@gnrail.sﬂm>

Documentation Reqguest

b mfsas Qt:' /\

Kelarm Garr <keiamamearr@gmail.com> Thu, Mov 5, 2020 at 1 0:50 AM

To: Laura Dobley <ldooley@jamesdaranco.com> . o
"Good moming, S 61(1 \\ r\ C) r@@:) ﬂ%

It was brought to my attention that you all pravided {alse information fo South Carolina Unemployment, Lucidiy | saved
all correspondence in regards lo this matter and they have all been provided. - ' .

For supperting documentation for fy appeal | am personally requesting documents supporling you all's claims that
was provided 1o unemployment, ‘ : ) ) o =

~ 1 1ook forward to your response with the supporting decumentation backing you al’s elaim.

Thank you in advance,
Keiarra Carr- ; -

‘ ‘\A \’ﬁc\oﬁ%‘.ao appeat

Cpeipesl

m;ps::;mail.googln.cwmmz?ihsmazsBm\ri_'emm&iz;rch.,eaa-i%m%azssﬁo&dsasacasaz&shml=msg-ﬂm15525350513549343552_ " Page
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South Carolina ngus
Department of Employment and Workforce @
. = 14212413

AW W)

12/08/2020

KEIARRA CARR
3428 Legacy Eagle Dr Apt 203
Mount Pleasant SC 29466-6320
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South Carolina i
Department of Employment and Workforce %

14035830

KEIARRA CARR
3428 Legacy Eagle Dr Apt 203
Mount Pleasant SC 29466-6320

| (equest on Appeal
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South Carolina
Department of Employment and Workforce

Original
Decision Date: 10/19/2020
Maiting Date: 10/19/2020
Effective Date: 05/2412020
Type: QT0S
KEIARRA CARR Category: Working Cenditions

RE: JDC

oSk onapeal o, g
(@\ S~ I\l 20 & 20001258

RBA: $3,695.00
DECISION
You are held ineligible for benefits from 05/24/2020 .

DETERMINATION REASON

You left your most recent bona fide employer due to a heavy work load and job pressures. There is no indication
that your work duties were any different than any other employee in the same position. You are determined
to have voluntarily quit for a personal reason and without good cause under the South Carolina code section

41-35-120. LS NOY My oonha N\(OLO\}&‘
VS CONCLU%SION V\\ﬁar '(b\:\ V\C,

You have not met the eligibility requirements of the law, benefits are denied from 05!24!202% VP

| Aigl VIOF Guit, DoNCe Loas
UQO(l\/\\OO\d UL;)‘OLS c(\o\— NorMMGy -
Ul Claims Adjudicator

IMPORTANT: This determination will be the final decision of the Department unless you file an appeal
setting forth in detail the grounds for appeal by 10/29/2020, Your appeal may be filed by mail addressed to
the "Appeal Tribunal, Post Office Box 995, Columbia, SC 29202, or by fax to 803-737-0287. For additional
information on filing an appeal, contact the Appeals Department at 803-737-25620 or visit our website at
www.dew.sc.gov/individuals/manage-your-benefits/appeals.

SEE FURTHER EXPLANATIONS OF THE LAW ON PAGE TWO (2) OF THIS FORM

I_ Page 1 of 2 UCB103_43.0.0



South Carolina
Department of Employment and Workforce

Original

Decision Date: 08/19/2020

Mailing Date: 08/20/2020

Effective Date: 08/16/2020

Type: BDOS
KEIARRA CARR Category: Cther
3428 LEGACY EAGLE DR APT 203 Benefit Year Ends: 05/22/2021
MQOUNT PLEASANT SC 29466-6320 RE:

Claimant ID: 10879149

| requeg; o apeel g
\%\BOB\\

DECISION
Your request for the backdate of your claim is denied.
DETERMINATION REASON

Under South Carolina Regulation 47-21(E){1), initial, additional and reopen unemployment claims are effective
the Sunday prior fo the date the claim was filed. You have requested that the effective date of your claim be
backdated, but the reason you provided is not considered good cause.

CONCLUSION

You have not met the eligibility requirements of the law, benefits are not backdated.

et o\ oo c:+ NOWD
W OF gh@% pﬂno{%d

IMPORTANT: This determination will be the final decision of the Department unless you file an appeal
setting forth in detail the grounds for appeal by 08/31/2020. Your appeal may be filed via the MyBenefits
Portal, by mail addressed to the "Appeal Tribunal, Post Office Box 995, Columbia, SC 29202, or by
fax to 803-737-0287. For additional information on filing an appeal, contact the Appeals Department at
803-737-2520 or visit our website at www.dew.sc.gov/individuals/manage-your-benefits/appeals.

Ul Claims Adjudicator

SEE FURTHER EXPLANATIONS OF THE LAW ON PAGE TWO (2) OF THIS FORM

|_ Page 1 of 2 UCB103_42.0.0
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South Carolina —
Department of Employment and Workforce -

18237745

Al
\.,.*:A)

05/20/2021

KEIARRA CARR
2861 Hilton Cir Nw
Kennesaw GA 30152-5865

z 3@(8@@)
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South Carolina
Department of Employment and Workforce

Harold W. Goldin
Administrative Hearing Officer

Decision Mailed: May 20, 2021

I Page 30f3 APP369_25.0.0



WeekLY CERTIFICATIONS: CERTIFICATION

SOUTH CAROLINA
DEPARTMENT OF EMPLOYMENT AND WORKFORCE

L NS

File Weekly Certificatio

Hominde Yas are certifving for the awvek of 052472021 s 8] IR 1. Each of vour answers shoukl apph ta this werk oah imdicates a reguired
fiek
Format for dellar smausts sheuhl include dechmal. Ex-999.99

13id you znd & job, complete am ou-call o0 fenmposry job assignment dunsyg the week of 517242021 to D173 20217 No
hel oo work, Suring the week of 01 242020 o #1130 2001 O vl
Wete you physicalty able o wiwk dusung the oek of (1224 JUZ1 0 41130 021y Q Yol %o
Werr yuu adalabie lo work, v weve You available 1o be recatied from a layoll, during fhe week ol 0 42021 w O30 N2GT

©vOn
Dy refisse amy jobuffers or referrabs durmpg the weck of 0F-24 202 W 11302021 O v e
Did yiow wivennd sehus of ramiag during the week of 91242021 10 01/30 2021 O v 5o
{9 How FoivE & Prashiv OF TRnieTes v et fof thee woek ol 11H 242021 w ol 3n2ol(? O \‘bo e
[3id 30 FECCISE STverMnCe of scparation pay during the week af ] 34- 2028 10 ) 30 20217 O ,i.ho T
13id yeu receive holiday o vacation pay Junng the week of 01724 2021 w0} 30202170 O -.‘:“o o
17 voal spply for of begin resivang 2oy of the talltwang during the wesk of 01 2472021 s 6/ W INT) diaabwlity pav.
Workers LomecTastion of Lempoyment insurence undcr the Lw frany amy other State or Federal goternavent sgemcies (@I - TN
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& scuihub.dew.sc.gov

Good Morning KETARRA CARR Tuesday, Februars 2, 2021 My Akt i@ Help Cumitant | Resources | Logetl




< M _

Sent from my iPhone

On Jan 22, 2021, at 3:52 PM, Smith, Tiffney <TNSmith@dew.sc.gov> wrote!

So yes (actually about 10 minutes ago | received an email back) the appeal is showing
under what we call a work item, once the work item is assigned to someone the
information will be looks at, at that time, and you will mailed/emailed information on any
info. regarding a hearing.

From: Keiarra Carr <mskeiarramichale @gmail.com>
Sent: Friday, January 22, 2021 2:28 PM

To: Smith, Tiffney <TNSmith@dew.sc.gov>

Subject: Re: Claimant ID 10879149

Good aftermoon,

I wanted to follow up and see if there is any update on my claim?

Sent from my 1Phone

On Jan 21, 2021, at 4:52 PM, Smith, Tiffney <INSmith@dew.sc.goy> wrote:

I'm double checking for you but it looks like that was for the other appeal not



the one tor the overpayment. You have to file a ditferent appeal for any
decision made. I will let you know what [ find out.

From: Keiarra Carr <mskeiarramichale @gmail.com>

Sent: Thursday, January 21, 2021 3:44 PM

To: Smith, Tiffney <TNSmith@dew.sc.gov>

Subject: Re: Claimant ID 10879149

The cover message on the cover page states that I was requesting an appeal.
did everything I thought right to do on my end.

Thank you

Sent from my iPhone

On Jan 21, 2021, at 3:09 PM, Smith, Tiffney
EM@M&gﬂ> wrote:

This one doesn't state anything about appealing the overpayment.
This information was received and looked at for your previous
appeals. I am going to email an appeals officer to look over
everythmg and I will let you know what they say.

From: Keiarra Carr <mskeiarramichale @gmail.com>
Sent: Thursday, January 21, 2021 2:33 PM

To: Keiarra Carr mﬂmmmﬁ@gw
Cc: Smith, Tiffney <TNSmith@dew.sc.gov>

Subject: Re: Claimant 1D 10879149

<image(.png>
<imagel.png>
<imageZ2.png>
<image3.png>

Sent from my iPhone

On Jan 21, 2021, at 2:31 PM, Keiarra Carr
kei ichale(@gmail com> wrote:

I faxed on 10/21/2020

Sent from my 1Phone

~ - - o~ P



UnJan 21, 2021, at 1:5% PM, Smith,
Tiffney <TNSmith{@dew.sc.gov> wrote:

You wouid have had to file the appeal
by or before 10/29/20. Any appeal that
is sent in after that date they consider
untimely and will not hold a hearing.

From: Keiarra Carr

<mskeiarramichale @gmail.com>
Sent: Thursday, January 21, 2021 1:53
PM

To: Smith, Tiffney

<TNSmith@dew.sc.gov>
Subject: Claimant ID 10879149

Your attachment(s) were cleaned by
Check Point Sandblast Threat
Extraction.

Click here to restore the original(s).

Sent from my tPhone

Begin forwarded message:

From: Keiarra Carr
<mskeiarramichale@gmail.
com~>

Date: November 29, 2020
at 3:55:36 PM EST

To:
appealshelp@dew.sc.gov.
Subject: Fwd: Claimant
ID 10879149 Appeal

T nrvna + Tl rweendd



MTYUedHL rlaggcu

Important

This 1s Keiarra Carr, I am
requesting to appeal both
overpayment rulings. [ am
requesting to appeal the
decision made that I quit
JDC management due to
working conditions.



Keiarra Carr & L
Re: Claimant ID 10879149 5

February 2, 2021 at 5:52 AM
Smith, Tiffney

Good morning Tiffney,

| wanted fo follow up with you in regards to my claim. I still have no heard anything, | received a collections notice, are YOu guys going

to garnish my income tax? I'm still getting the “you selected you did not fook for work” | have attached a screenshot showing that has
not been a question when | cerify.

5:49 ol

@ scuihub.dew.sc.gov

WEeekLY CeRTIFICATIONS: CONFIRMATION

SOUTH CAROLINA
DEPARTMENT OF EMPLOYMENT AND WORKFORCE

L — P —
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South Carolina L
Department of Employment and Workforce

ARV Y
Mail Date: 03/08/2021

KEIARRA CARR
2861 HILTON CIR NW
KENNESAW GA 30152

JDC MANAGEMENT LLC
474 WANDO PARK BLVD STE 102
MT PLEASANT SC 29464

Appeal Dismissal - Untimely

RE: KEIARRA CARR
SSN:  XXX-XX-2258
Claimant ID: 10879149
Appeal No: 21-LA-006849

The Claimant filed an appeal dated 11/30/2020 from a determination mailed 10/19/2020.

S.C. Code Ann. § 41-35-660 provides that any interested party may file an appeal not later than
ten (10) calendar days after a determination was mailed to the last known address. We, therefore,
have no altemative but to dismiss the appeal as being untimely.

You have the right to appeal this ruling to the Appellate Panel appeal within ten (10)
calendar days, including weekends and holidays, from the mailing date of this decision.
If the tenth day falls on a Saturday, Sunday or holiday, the appeal period is extended to
the next business day. Your appeal may be filed by mail addressed to “Appeliate Panel,
Post Office Box 1752, Columbia South Carolina, 29202 or by fax to 803-737-3166 . For
additional information on filing an appeal, visit our web site at https:/iwww.dew.sc.gov/
individuals/manage-your-benefits/appeals

Lower Authority Appeals
803-737-2520
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Sent X Contacts

0 Compose
] Subject
[7] Claimant ID 108791

] Claimant ID 10879149 UI 1721043
- —

(7] Trequest an appeal

.,

7] Appeal Number 20-LA-047246

1 Claimant 1D 18037372870

] CLAIMANT ID: 108759149
] CLAIMANT ID: 10879149

L J

0 Tag
Sent Recipient
2/26/2021 10:00 AM 18037370287
2/26/2021 9:51 AM 18037370287
2/26/2021 9:37 AM 18037370287
2/26/2021 9:06 AM 18037373166
12/16/2020 6:06 AM 18037370287
12/8/2020 9:42 AM 18037373166
11/7/2020 3:22 AM 18037370287
11/6/2020 3:52 PM 18037372870
107212020 12:31 PM Teosraasm
To7a172000 12:28 PM (18037372870
710/21/2020 12:07 PM 18037372870
"10/21/2020 10:31 AM 18037370287
T 10/21/2020 10:06 AM . 18037370287 -
“8/14/2020 4:39 AM 18439539620
8/12/2020 11:23 AM 18439539620
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? Keiarra Carr
& / To: Documentcontrol

Fwd: FLAGGED IMPORTANT
Documents Required

8 From: Keiarra Carr
% Jo: Laura Booley

| dropped the office keys in the drop box this
morning at 8:30am. My last day was yesterday
2/20/2020. May | please have the requested
documentation scanned and emaited to me or |
can pick it up from corporate on Monday

Sent from my iPhone

Begin forwarded message:

See More
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Keiarra Carr
g“? To: polnpro@dew
)
Fwd: FLAGGED IMPORTANT

Documents Required

% & From: Keiarra Carr
= To: Laura Dooley

I dropped the office keys in the drop box this
morning at 8:30am. My last day was yesterday
2/20/2020. May | please have the requested
documentation scanned and emaited to me or |
¢an pick it up from corporate on Monday

Sent from my iPhone

Begin forwarded message:

See Mote




B Keiarra Carr
& / To: scwosadmin@dev

Fwd: FLAGGED IMPORTANT
Documents Required

Hello,

| provided this information below and you guys still labeled me not eligible and stated
I quit my job without reason. The fact alone that | had to use my phones personal
internet to gain access to the office internet. The fact that | was working alone from
November-February because they didn't want to hire a property manager. | want to
appeal this. | gave proper notice to the Vice President of the company, who did in
fact walk out due to the poor conditions of the company, including the HR manager.
This is completely unfair.

Just like my other appeal | have requested and still haven't heard back about. You
guys are making unfair decisions.

Sent from my iPhone

Begin forwarded message:

& 2 From: Keiarra Carr
To: Laura Dooley

| dropped the office keys in the drop box this
morning at 8:30am. My last day was yesterday
2/20/2020. May i please have the requested
documentation scanned and emailed to me or |
can pick it up from corporate on Monday
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? Keiarra Carr

Fwd: Claimant ID 10879149 Appeal
Request Flagged Important

This is Keiarra Carr, | am requesting to appeal
both overpayment rulings. | am requesting to
appeal the decision made that | quit JDC
management due to working conditions.

. . R p—
Tl =S (O] Al Df_::\

m e

| z 3'@:{]

chummuﬂto#dscummphymanﬁmaqmmjobvﬁtmmsmmm
atanmherjnb.Howmthatbemwhen!havepmidedmbmhessarﬁdesaf
ormganization thal reads my business started in 2079, My busé was eststiished
beforo starting 8t JOC Manegement.

lsemme-malmmemémumnmratmcmragememmquesﬁng
supperting dmmﬁmfurhedaknshtedmscuﬂeﬂmmm_meyhm
yet io provide that proof.

Ilwassaidﬂmtlenwposhhnundermmwomcondiﬁons:
I.muewasnopmpenynﬁnagerforlnmmhs,nmmimsmrkhgz
mwwuam-ﬁmbaﬁngywmbymeﬁ,hwkm
normal working conditions?

2. | have e-mails from the Vice Presid ol the compary compiaining about the
mndiﬁonnhhepmpeﬂyhepmsnmbefngdmenwmhersmibemgm.
3-1h=diﬂlﬁewmmlmummmmmbmmtheramsm

aﬂyimemet,iheymveruiferedremaﬂmnumenlasked.
4.My2we=lcsmﬁﬁewasgivenmmﬁcemmmmeemmthewy
davﬂnmmedmﬁmaﬁmmmymmmrﬁng,mw
thepnwamditm.linformedlmrl\nsdvhgwmﬁcedwmbeinga
mwawmmmmMWamwessm
me. Later that day | found out that she packerd her offico and welked our,

'mefactsamailimelnpmveeverymingﬁatlamsiaﬁng.mis‘ﬁmnﬂyunfaiﬂo
me, | really heed to appeal this decision
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g Keiarra Carr
& To: appealshelp@dew

Claimant ID 10879149 Appeal
Request Flagged Important

This is Keiarra Carr, | am requesting to appeal
both overpayment rulings. | am requesting to
appeal the decision made that | quit JDC
management due to working conditions.

From: Seven Farms Assistant

Sent: Thursday, January 2, 2020 9:39 AM

To: Ciaire Moyers

<CMoyers @jdcmanagementco.com>

Subject: Re: Seven Farms & Seven Farms Village
Close Quts

Thank you so much Claire for your responsc. I was
worried and just wanted it to be known that ['ve been
doing cverything that was assigned to me.

I have been without internet for at least 3-4 wecks (1
informed Sedra of this), I finally got an ATT technician
here on Monday 12/30 and he informed me it was a
network outage. Upon submitting and completing a
ticket it has been back up and running as of Tuesday

South Carolina
Department of Employment and Workforce
-. <

ol W




jood Morning KEIARRA CARR Menday, March 8, 2021 My Alert @ Help | Contact | Resources | Logoff
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DEPARTMENT OF EMPLOYMENT AND WORKFORCE

Claimant Homepaga Changs Paersonal Info Change Sacutity Prefl Confirmation History Doblf Card Websile Determination History Appeal Informafion My Documents

ADVISEMENT: Please do nof use your Internet browser "Back™ buttons. In the event you need to return to a previous page, please utilize the navigation buttons or the menu finks
above,

2661 HILTON CIR NW, KENNESAW GA 30152 -5865

This screen contains a complete fist of all comespondence sent from SCDEWtowu, as well as coples of ail cmesponda'lcevou returmed mSCDEw
Clicking on the link wuil display a scanned image of that correspondence.

22 items found, displaying 22 to 22.[First/Prev] 1, 2, 3, 4 [Next/Last]

Date Issued Category Correspondence
03/08/2021 Lower Authority Appeals Agency Letterhead Untimely Appeat !

15 items found, displaying 1 to 7.{First/Prev] 1, 2, 3 [Next/Last]

Date Completed Category Correspondence
05/24/2020 Able and Available Milaage Restriction
05/24/2020 Able and Available Corporate Cfficer
05/24/2020 Able and Available Corporate Officer
05/24/2020 Lay Off Lay Off (SC)
]
02/26/282% MELC MEVUC Eligibility
05/242020 Pandemic Unemployment Assistance PUA fligibility
10/08/2020 Quit General/Personal Reasons

13 items found, displaying 8 13. [First/Prev] 1, 2 [Next.fLast}
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Scan 9.jpeg 12/08/2020
YourTaxReturn (dragged).paf 02/26/2021

Upload Document Claimant Homepage



My DoCUMENTS

w DEPAR MENT OF EMPLOYMENT AND WORKFORCE
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03/08/2021 Lower Authority Appeals It 3

15 rtems found, displaying 1 to 7.[First/Prev] &, 2, 3 {Next{Last]
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05/24/2020 Able and Available Mileage Restriction
05/24/2020 Able and Availzbie Corporata Officer
057242020 Abie and Available Corporate Officer
05/24/2020 Lay OFf Lay OFf {5C}

02/26/2021 MEUC MEUC Fligtbility
05/24/2020 Pandemic Unemployment Assistance PUA Eligibilty

10/08/2020 Quit General/Personal Reasons

Claimant Uploaded Documents i
13 items found, displaying 1 te 7.[First/Prev] 1, 2 [Next/Last]

Document Name Date Created
Open YourfaxRetum.png 0B/12{2020
MG_9848.5pg 08/12/2020
Invoice_ING1120-4.pdf 08/12/2020
IMG_9848.7pg O8/19/ 202
IMG_9848.pdf, 0Bf14{2020

Msg ta VRpof 0L
Msg to VP 2.pdf 10/21/2020
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Keiarra Carr

Claimant ID 10879149

Documents for claim against JDC management
Scanned with CamScanner

Sent from my iPhone




| F Keiarra Carr
‘g Y To: arowe@dew.sc d

Fwd: FLAGGED IMPORTANT
Documents Required

Sent from my iPhone

Begin forwarded message:

% 2 From: Keiarra Carr
To: Laura Dooley

| dropped the office keys in the drop box this
morning at 8:30am. My last day was yesterday
2/20/2020. May | please have the requested




